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City of Fairfield City Council
Regular Meeting Agenda
Monday, April 27, 2026 7:00 PM
5350 Pleasant Avenue, Fairfield, OH 45014

Guidelines for Citizen Comments: Thank you for your interest and participation in city government. Fairfield City
Council's Guidelines for Citizen Comments describe the rules for addressing City Council. The guidelines are
posted in the Council Chambers.

ADA Notice: The City of Fairfield is pleased to provide accommodations to disabled individuals or groups and
encourage full participation in city government. Should special accommodations be required, please contact the
Clerk of Council at 867-5383 at least 48 hours in advance of the meeting.

Council-Manager Briefing
6:00 PM - Miami University PSP - Urban Forestry Plan

Business Meeting Call to Order
Mayor Steve Miller

Prayer/Pledge of Allegiance
Councilmember Dale Paullus

Roll Call

Agenda Modifications

Executive Session Requests

Special Presentations

1. Proclamation - Childcare Provider Appreciation Day
2. Proclamation - Stamp Out Hunger Food Drive
Citizen Comments

Council Reports

Public Hearing(s)
None.

Approval of Minutes
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1. Regular Meeting Minutes - April 13, 2026

Old Business

1.

a.

Development Services - Councilmember Gwen Brill

Ordinance amending Ordinance No. 166-84. the Codified Ordinances of Fairfield,
Ohio, Section 1130.01(B)(2), the City of Fairfield, Ohio, Zoning Map.

e Motion - Remove item from agenda (application withdrawn by property
owners)

Parks & Recreation - Councilmember Adam Kraft

Ordinance to authorize the City Manager to enter into a professional services contract
with Prus Construction Co. for construction manager-at-risk (CMR) services as
related to the advancement of Marsh Park Improvements Project and declaring an

cemergency.

e [egislation - Second Reading

New Business - Motion to Read All New Business by Title Only

1.

a.

Community & Public Relations - Councilmember Matt Davidson

Simple Motion: Motion to approve the 2026 Summer Meeting Schedule for City
Council Meetings to meet only the second Monday of each month of June, July and
August, with no meetings held on the fourth Monday of each month of June, July and

August.

Development Services - Councilmember Gwen Brill

Ordinance to authorize a grant in the amount of $100.000 to be made to the Fairfield
Helping Neighbors Fund at the Fairfield Community Foundation for the purpose of
supporting city residents that cannot physically or financially complete necessary
exterior home repairs.

e [egislation - First Reading

Ordinance affirming the designation of the Community Improvement Corporation of
Fairfield as the City’s agency for development in the City and authorizing a grant of
$100,000 to be made to the Community Improvement Corporation of Fairfield for
public purposes.

e Legislation - First Reading

Ordinance to authorize the Building Superintendent to waive building permit fees
related to projects undertaken as part of the Fairfield Helping Neighbors and/or
Commercial Revitalization Grant programs and declaring an emergency.
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e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Resolution imposing a temporary moratorium on the consideration and/or granting of
any zoning. occupancy, building or other permits or applications relating to Motor
Vehicle Fueling/Charing Facilities within the City of Fairfield and declaring an

emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Public Safety - Councilmember Dale Paullus

Resolution objecting to the renewal of the liquor permit for JS Sizemore, LLC dba
Cobblestone Tavern and declaring an emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Finance & Budget - Councilmember Leslie Besl

Ordinance to authorize the City Manager to enter into a collective bargaining
agreement with the American Federation of State, County, and Municipal Employees
(AFSCME) Ohio Council #8, Local 3646 for wages, hours, and terms and conditions
of employment for the period of April 1, 2026 through March 31, 2029, inclusive, and
declaring an emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Ordinance to establish salaries and hourly rates for certain salaried and hourly
employees of the City of Fairfield, Ohio and to authorize and limit the numbers and
types of certain employees, to repeal Ordinance No. 38-26 and all amendments
thereto and declaring an emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio,
during a period beginning January 1, 2026, and ending December 31, 2026.”

- Supplemental Appropriations
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e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

d. Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio,
during a period beginning January 1, 2026, and ending December 31, 2026.”

- Contractual Appropriations: $200,000 total ($100,000 CIC Designation and Grant
(Development Services); $100,000 Fairfield Helping Neighbors Grant (Development
Services))

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

e. Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio,
during a period beginning January 1, 2026, and ending December 31, 2026.”

- Non-Contractual Appropriations: $361,030 (see below for description)

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

$36,000 - Wireless integrated headsets (Fire)

$37,750 - Fairfield Sustains: Energy Efficiency Studies (City Manager's Office -
Sustainability)

$50,000 - purchase & outfitting of a Staff Vehicle #7033 for the Police Department
(Public Works)

$10,780 - Water Division-Raw Water Well #7 Inspection (Public Utilities)
$11,000 - Aquatic Center repairs (Parks & Recreation)

$18,500 - Fairfield Sustains: Composting Shelter (City Manager's Office -
Sustainability)

$75,000 - purchase & outfitting of a Staff Vehicle Truck #7032 for the Police
Department (Public Works)

$85,000 - Public Works Building Repairs and Upgrades (multiple vendors; Public
Works)

$37,000 - Medication vaults and key-secure devices (Fire)

Meeting Schedule
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Monday, May 11: Council-Manager Briefing, 6:00 PM; Regular Meeting, 7:00 PM
Tuesday, May 26: Council-Manager Briefing, 6:00 PM; Regular Meeting, 7:00 PM
Monday, June 8: Council-Manager Briefing, 6:00 PM; Regular Meeting, 7:00 PM

Executive Session of Council (if Needed)

Adjournment
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City of Fairfield Minutes
Regular Meeting of City Council
April 13, 2026

Council-Manager Briefing
6:00 PM - Fairfield Helping Neighbors/Commercial Revitalization Program

Mayor Miller called the briefing to order at 6:00 PM. Councilmembers present: Leslie Besl,
Debbie Pennington, Adam Kraft, Tim Meyers, Gwen Brill and Matt Davidson. Staff members
present: Scott Timmer, Greg Kathman, Nathaniel Kaelin, Laurie Murphy, Adam Sackenheim,
Alisha Wilson, Tami Moore, Steve Wolterman, Mandi Brock, Ben Mann, Jason Hunold, Diana
Davenport, Chad Cooper and Steve Maynard.

Development Services Director Greg Kathman and Economic Development Manager Nathaniel
Kaelin presented the Fairfield Helping Neighbors and Commercial Revitalization Programs. See
attached slides.

Business Meeting Call to Order

Mayor Miller called the Regular Meeting to order at 7:00 PM.
Prayer/Pledge of Allegiance

Councilmember Besl led in prayer and Pledge of Allegiance.
Roll Call

Councilmembers present included:

Councilmember, 1st Ward Leslie Besl
Councilmember, 3rd Ward Debbie Pennington
Councilmember, 4th Ward Adam Kraft
Councilmember, At-Large Tim Meyers
Councilmember, At-Large Gwen Brill
Councilmember, At-Large Matt Davidson

Councilmembers excused included:
Councilmember, 2nd Ward Dale Paullus

Councilmember Davidson, seconded by Councilmember Meyers, moved to excuse
Councilmember Paullus. Motion carried 6-0.

Agenda Modifications

None.

Executive Session Requests

Councilmember Davidson, seconded by Councilmember Meyers, moved for Executive Session
to discuss employment and compensation of a public employee or official, negations with public

employees regarding wages, hours and terms and conditions of employment, confidential
information related to an applicant for economic development assistance, pending or imminent
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litigation and the purchase of property for public use. Roll call vote. Motion carried 6-0.
Special Presentations
None.

Citizen Comments

Carol Fry, 6110 Primrose Lane - requested clarification on the status of the Marsh Lake project
and whether it is committed. Mayor Miller clarified that the project will move forward and that it
has been in planning for over 30 years. He stated that Council is ready to move forward, and
many residents are also in favor. Councilmember Meyers added that the City never goes through
large development in a vacuum and the City conducted the largest public education/survey that
they have ever done with over 800 responses and the majority in favor of the project. He has also
seen many Facebook posts about it and assured Ms. Fry that the project is being put together
with thoughtfulness and has been vetted by the Parks & Recreation Board, the Environmental
Commission and residents. Ms. Fry stated that there are people that will get petitions to put the
issue on the ballot for a vote because there are many people that have issues with the project.

Marc Conter, 5772 Gray Road - asked what happened to the one-building solution that was
proposed. City Manager Timmer replied and stated that the master plan shows 2 buildings with
significant space between them, and he commented at that time that one building might be a
compromise. He stated that the building with a breezeway and smaller space between is the
compromise and allows for a more discreet roofline. Mr. Conter asked if Council is familiar with
restaurants at Summit Park and said that some are struggling. He stated that he thinks any
potential business at Marsh Lake will face the same struggle as a seasonal business. He asked if
anyone had done a feasibility study on this project and how long until the City sees a return on
investment. Councilmember Kraft stated that Mr. Conter's comments are good recommendations
to take under advisement. Mr. Conter asked if the City could take a step back and wait a few
months to have these studies done before moving forward on the project. He stated that yard
signs will be out on Wednesday and a petition has been started, and that the City should have
answers to those questions before making a $6 million investment. He asked if any NDAs have
been signed on the project, to which Mr. Timmer stated that there are none.

Council Reports

Councilmember Pennington reported that the sidewalk project on Route 4 is in progress and will
wrap up in early May

Councilmember Kraft reported that the Huffman garden refresh is almost complete and that it
has increased from 16 to 34 gardens. He also announced that summer camp registration is open,
the Environmental Commission will host a honeysuckle removal event along the Great Miami
trail, and that Public Works contractors have finished shelters at Harbin Park and paving will be
done over the spring

Councilmember Meyers announced that Public Utilities will conduct water utility work on

Winton Road, April 15-17, weather permitting, and the road will be closed 8 PM to 6 AM with
detour posted.
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Councilmember Davidson commended the Optimist Club and organizers for a successful MASC
tournament. He stated that it was very well done and traffic was well managed.

Approval of Minutes

1. Regular Meeting Minutes - March 23, 2026

The Regular Meeting Minutes of March 23, 2026 were approved as written and submitted.
Old Business

1. Development Services - Councilmember Gwen Brill

a. Ordinance amending Ordinance No. 166-84, the Codified Ordinances of Fairfield,
Ohio, Section 1130.01(B)(2), the City of Fairfield, Ohio, Zoning Map.

Second reading held pending Planning Commission recommendation.
New Business - Motion to Read All New Business by Title Only
Councilmember Besl, seconded by Councilmember Brill, moved to read all New Business by
title only. Motion carried 6-0.

1. Community & Public Relations - Councilmember Matt Davidson

a. Simple Motion: Motion to approve the following 2026 Boards/Commissions
Appointments effective April 13, 2026:

Gayle Willis - Planning Commission, partial term expires 3/31/27

Dan Murray - Sustainability Commission, partial term expires 3/31/28
Marie Wiegand - Sustainability Commission, partial term expires 3/31/27
Andy Barlow - Sustainability Commission, partial term expires 3/31/27

Councilmember Davidson, seconded by Councilmember Pennington, moved to appoint the
named candidates to the City's boards and commissions. Motion carried 6-0.

SIMPLE MOTION NO. 14-26. APPROVED 6-0.

2. Development Services - Councilmember Gwen Brill

a. Joint Public Hearing - 6638 and 6660 Dixie Highway

Mayor Miller opened the Joint Public Hearing at 7:26 PM. Clerk Wilson called the
Planning Commission roll call. Commissioners present: Scott Lepsky, Melissa O'Brien,
Don Hassler, Gayle Willis, Gwen Brill and Tanner Meyers. Commissioner Lepsky,
seconded by Commissioner Meyers, moved to excuse Commissioner Robertson. Motion
carried 6-0. Clerk Wilson read the hearing notice. Planning Manager Erin Lynn presented
the proposed zoning change. See attached slides. Councilmember Meyers asked about the
recommended zoning change and if it would allow another gas station to be built on the

Page 8 of 254



property. Staff answered that it would allow a gas station. Mayor Miller closed the public
hearing at 7:41 PM.

b. Ordinance to authorize the City Manager to execute a Community Reinvestment Area
Agreement and a Community Reinvestment Area School Compensation Agreement,
which will provide property tax incentives for G&W Products, Inc. and E&Z, LLC to
expand an existing building on Seward Road, and declaring an emergency.

G&W Products is a metal fabrication and manufacturing company headquartered in
Fairfield. The company has seen steady growth in recent years and proposes expanding
operations at its main facility at 8675 Seward Road. G&W and property owner E&Z, LLC
plan to construct an approximately 17,000 square foot addition to the 120,220 square foot
building located on 8.9 acres.

Should this project proceed, the total building investment is estimated at $2.45 million. The
company also estimates investment of $700,000 in new machinery, equipment, furniture,
and fixtures. G&W will retain 194 existing full-time employees across its Fairfield facilities
and will create at least 10 new full-time jobs within three years of completion of
construction. Anticipated total future payroll is expected to exceed approximately $14.75
million annually.

Approval of the ordinance would authorize the City Manager to enter into two agreements.
The first is a Community Reinvestment Area (CRA) Agreement. The CRA Agreement
would provide a 5-year, 70% property tax incentive on the assessed value of the remodeling
and expansion.

The second agreement is a multi-party School Compensation Agreement. G&W and E&Z
have agreed to compensate the Fairfield City School District and Butler Tech annually, in
compliance with the City’s Tax Incentive Guidelines. The Board of Education of the

Fairfield City School District will consider the agreement at its meeting on April 9, 2026.

Councilmember Brill presented the first reading of this ordinance. Councilmember Gwen
Brill, seconded by Matt Davidson, moved to suspend second and third readings. Motion
carried Yes 6, No 0, Abstained 0. Councilmember Gwen Brill, seconded by Matt Davidson,
moved to adopt. Motion carried Yes 6, No 0, Abstained 0.

ORDINANCE NO. 42-26. APPROVED 6-0.

3. Parks & Recreation - Councilmember Adam Kraft

a. Ordinance to authorize the City Manager to enter into a professional services contract
with Davey Resource Group for the purpose of conducting a comprehensive, citywide
tree inventory and detailed tree risk assessment for the City of Fairfield and declaring

an emergency.

This project will allow for Davey Resource Group to initiate a comprehensive tree
inventory and risk assessment within the City's public right of way. A tree inventory is a
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valuable tool for any city because it enables us to manage our urban forest safely,
efficiently, and strategically. By keeping a detailed record of each tree’s species, size, age,
and condition, we can identify potential hazards early, such as diseased or weakened trees,
and address them before they become safety risks. This proactive approach helps reduce
emergency costs and ensures our maintenance budget is used wisely.

In November 2025, the City of Fairfield was awarded a $100,000 reimbursable grant from
the Ohio Department of Natural Resources (ODNR), which will allow us to begin this
work.

The City advertised a Request for Proposal (RFP) for professional services for this project
in February 2026. The City received 4 responses back from firms, and selected Davey
Resource Group as the best value to provide the necessary professional services. A copy of
Davey's current proposal is attached for review.

Councilmember Kraft presented the first reading of this ordinance. Councilmember Adam
Kraft, seconded by Debbie Pennington, moved to suspend second and third readings.
Motion carried Yes 6, No 0, Abstained 0. Councilmember Adam Kraft, seconded by Tim
Meyers, moved to adopt. Motion carried Yes 6, No 0, Abstained 0.

ORDINANCE NO. 43-26. APPROVED 6-0.

b. Ordinance to authorize the City Manager to enter into a professional services contract
with Prus Construction Co. for construction manager-at-risk (CMR) services as related
to the advancement of Marsh Park Improvements Project and declaring an emergency.

This project will allow for pre-construction services necessary to advance the Marsh Park
Improvement Project. This includes the "level 1 priorities" and amenities concentrated in
the southwest corner of the Park. These include but are not limited to: enhanced park
entrance; new parking lot(s); new trails and neighborhood connections; new fishing pier(s);
new boat launch; a flexible lease space commercial building that also includes publicly-
accessible restrooms and concession/bait shop; and improved landscaping, lighting, and
signage.

In April of 2025, Fairfield's City Council approved the Marsh Park Master Plan as prepared
by Designing Local. Following Plan adoption, City Council tasked staff to advance the first
phase of the plan implementation. Accordingly, in September 2025, the City entered into
an agreement with MKSK for architectural and engineering services for this project. Since
then, MKSK and the design team have worked to develop schematic plans for the project.
The next step in project realization is hiring a construction manager.

The City advertised a Request for Qualifications (RFQ) for construction manager at risk
(CMR) services for this project in January 2026. The City received responses from 8 CMR
firms. In accordance with all applicable state requirements, City staff evaluated all
responses based on published evaluation criteria and weighting factors. Based on this
qualifications evaluation, the City then short-listed the 4 best firms to advance to the
Request for Proposal (RFP) stage of the project. Following a mandatory pre-proposal site
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visit, the 4 firms submitted technical and pricing proposals to the City on March 16, 2026.
Interviews were then held with each firm in late March. Proposals were reviewed by the
City’s evaluation committee based on published performance and pricing criteria as
outlined in the City’s RFP documents. Based on this review, on April 1, 2026 the City
selected Prus Construction Co. to provide CMR services for this project.

The Prus Construction Co. project proposal is attached for review. Also attached for review
is the timeline of RFQ and RFP-related items. The RFP scoring matrix and the interview
scoring matrix are available upon request.

Intial work is only for preconstruction support services, with a lump-sum cost of $122,700.
If City staff authorizes project advancement to the construction phase, then additional
professional service fees and charges will be applied in accordance with the terms and
conditions of the associated AIA document A133-2019 and Prus' technical and pricing
proposal.

At this time, expected project construction cost is $12M. The final guaranteed maximum
price (GMP) for construction of the project will be agreed upon by the City and Prus
following completion of all preconstruction services, and completion of all construction
documentation including final site plans and architectural details. If / when a GMP is
agreed-upon - likely to happen in Fall 2026, a contract amendment will be required. Prior
to such a contract amendment, City Council action will be required, and Council will be
asked to approve the additional contractual appropriations necessary to construct the
project. Staff believes construction, if authorized, will commence before Q1 2027.

Councilmember Kraft presented the first reading of this ordinance.

4. Public Utilities - Councilmember Tim Meyers

a. Ordinance to authorize the City Manager to enter into a contract and such other
documents necessary to complete the sale of Tract A in Stockton Heights Subdivision
to Kimberly Kigar and receive in exchange a permanent easement for a Public Water
Main upon said property and adjacent lot number 2964 in the City of Fairfield.

The Public Utilities Department acquired Tract A in Stockton Station subdivision in 2021 to
protect and preserve a Public Water Main which was installed upon said property. The City
now desires to sell the property and receive as part of the sale the grant of a permanent
twenty-foot utility easement for continuous operation of the water main on Tract A and the
adjacent Lot 2964.

Utility easements are necessary to grant utility companies legal access to private property
for installing, maintaining, and repairing essential services like electricity, water, sewer, and
telecommunications. These easements ensure efficient infrastructure placement, reduce
costs by allowing straight-line, shared, or efficient service routes, and prevent property
owners from blocking access.
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Accordingly, the City has negotiated with Kimberly Kigar who is the owner of the property
adjacent to the public water main for her to purchase to property for the sum of $3,500.00
and to grant to the City a permanent utility easement upon the property conveyed and her
adjoining property to allow for continued operation and maintenance of the public water
main.

Councilmember Meyers presented the first reading of this ordinance. Councilmember Tim
Meyers, seconded by Gwen Brill, moved to suspend second and third readings. Motion
carried Yes 6, No 0, Abstained 0. Councilmember Tim Meyers, seconded by Adam Kraft,
moved to adopt. Motion carried Yes 6, No 0, Abstained 0.

ORDINANCE NO. 44-26. APPROVED 6-0.

5. Public Works - Councilmember Debbie Pennington

a. Ordinance to authorize the City Manager to enter into a contract with Proshot
Concrete, Inc. for Storm Sewer Repair — Corrugated Metal Pipe Invert Lining and
declaring an emergency.

This is a 60” diameter corrugated metal pipe under Crestview Drive. This pipe is starting to
fail and needs lined to prevent future failures. This pipe is in poor to fair condition and is
developing small holes in the bottom of the pipe. Due to the size of the pipe, it is in danger
of causing larger sinkholes and putting the roadway above it at risk as well as the adjacent
residential property. This pipe was installed in 1976 and accepted as City infrastructure
with the development of the residential subdivision.

The City’s drainage crew has routinely made repairs to storm sewers but the need for
specialized methodology and equipment warrants some help from an outside contractor.
We have lined pipes like these over the last few years in multiple locations under the
ODOT state bid.

We have solicited a proposal from Proshot Concrete under the State Bid contract to perform
this work listed under the State of Ohio Department of Transportation Contract ID 313-27
Invert Maintenance Contract with permission of use granted by the Ohio Revised Code
Section 5513.01(B).

Councilmember Pennington presented the first reading of this ordinance. Councilmember
Debbie Pennington, seconded by Leslie Besl, moved to suspend second and third readings.
Motion carried Yes 6, No 0, Abstained 0. Councilmember Debbie Pennington, seconded by
Tim Meyers, moved to adopt. Motion carried Yes 6, No 0, Abstained 0.

ORDINANCE NO. 45-26. APPROVED 6-0.

b. Ordinance to authorize the City Manager to enter into a contract with Tim Lally
Chevrolet for the purchase of four (4) Chevrolet Tahoes for the Police Department and
declaring an emergency.
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This request is for the purchase of (4) Chevrolet Tahoe's to be used as Police Patrol
Vehicles. The vehicles that are being replaced are detailed below and will be cycled through
the Police Fleet to be used by School Resource Officers, a traffic reconstruction vehicle,
and Police recruitment vehicles. These vehicles are being purchased through Tim Lally
Chevrolet for $55,416 without delivery charges, utilizing Ohio Revised Code Section
125.04 division (C) allowing the purchase of contract items through a third party at a lower
price than that listed by another Governmental agency as defined by Ohio Revised Code
Section 125.04 division (B)(1)(c). The price of this vehicle if purchased through the State
DAS contract #RS1033164 would be $55,548/vehicle.

712 2018 Ford Explorer
722 2018 Ford Explorer
723 2018 Ford Explorer
729 2018 Ford Explorer

Councilmember Davidson asked if the City is retiring any vehicles. Public Works Director
Ben Mann stated some are repurposed. Councilmember Davidson stated that a decoy
vehicle would be beneficial if there is one available from the old vehicles.

Councilmember Pennington presented the first reading of this ordinance. Councilmember
Debbie Pennington, seconded by Adam Kraft, moved to suspend second and third readings.
Motion carried Yes 6, No 0, Abstained 0. Councilmember Debbie Pennington, seconded by
Gwen Brill, moved to adopt. Motion carried Yes 6, No 0, Abstained 0.

ORDINANCE NO. 46-26. APPROVED 6-0.

6. Finance & Budget - Councilmember Leslie Besl

a. Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio,
during a period beginning January 1, 2026, and ending December 31, 2026.”

- Contractual Appropriations: $2,119,064 total ($100,000 City-wide tree inventory
(Parks & Recreation); $1,580,000 construction manager-at-risk (Parks & Recreation);
$314,064 purchase of Tahoes (Public Works); $125,000 storm sewer repair (Public
Works))

Councilmember Meyers presented the first reading of this ordinance. Councilmember
Leslie Besl, seconded by Debbie Pennington, moved to suspend second and third readings.
Motion carried Yes 6, No 0, Abstained 0. Councilmember Leslie Besl, seconded by Adam
Kraft, moved to adopt. Motion carried Yes 6, No 0, Abstained 0.

ORDINANCE NO. 47-26. APPROVED 6-0.

b. Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio,
during a period beginning January 1. 2026. and ending December 31, 2026.”
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- Non-Contractual Appropriations: $370,034 (see below for description)

Councilmember Meyers presented the first reading of this ordinance. Councilmember
Leslie Besl, seconded by Debbie Pennington, moved to suspend second and third readings.
Motion carried Yes 6, No 0, Abstained 0. Councilmember Leslie Besl, seconded by Tim
Meyers, moved to adopt. Motion carried Yes 6, No 0, Abstained 0.

ORDINANCE NO. 48-26. APPROVED 6-0.
$12,534 - Bibury Road Pedestrian Crossing (Public Works)

$50,000 - Vinnedge Avenue & Van Cleves Drive Sidewalk Connection at Fairfield
West to River Road (Public Works)

$25,000 - Town Center Improvements (Public Works)

$40,000 - 2026 Parking Lot Maintenance Program (Public Works)

$62,000 - Broadview Access Hatch (Public Utilities, Wastewater Division)

$50,000 - Asphalt and Concrete (Public Utilities, Water Division)

$10,500 - Kitchen upgrades at North Trace Concessions (Parks & Recreation)

$50,000 - purchase of Hose and Equipment (Fire)

$70,000 - PPE Replacement (Fire)

Meeting Schedule

Monday, April 27: Council-Manager Briefing, 6:00 PM; Regular Meeting, 7:00 PM
Monday, May 11: Council-Manager Briefing, 6:00 PM; Regular Meeting, 7:00 PM
Tuesday, May 26: Council-Manager Briefing, 6:00 PM; Regular Meeting, 7:00 PM

Clerk Wilson read the meeting schedule.

Executive Session of Council (if Needed)

Council recessed to Executive Session at 7:58 PM.

Adjournment
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The Regular Meeting adjourned at 9:00 PM.

ATTEST:

Clerk of Council

Mayor's Approval
Date Approved:
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Development History

* 2020s: Mature Community

v'Decreasing amount ofundeveloped land |
v'Aging building inventory and neighborhoods
v Evolving real estate environment |
» Market trends i Y
= Technology oty
= Demographic changes

v'Economic development efforts
expanding to include redevelopment
and revitalization programming
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Lifecycle of Real Estate
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Fairfield Helping Neighbors

FAIRFIELD

O HI O



Farrfield Helpmg Neighbors

Program Overview:

T N *\ i ﬁ ‘
r<\g’ )‘,
\ 7\,,.‘
- .7 .

* Launched as a pilot m 2024 in response ‘ I Ji

to council goal CO M MUN |TV
FOﬁ\UNDﬂTlON

* Direct assistance with home repairs

[l
* Cityestablished a fund at Farrfield
Community Foundation L I

* Partnership with Supports to Encourage
Low-Income Families (SELF)

7
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Farrfield Helpmg Neighbors

Program Objectives:

* Improve owner-occupied,
smgle-family housing stock

* Assist homeowners facing health,
financial, or other constramts

* Address code compliance issues

* Strengthen older neighborhoods

U9/11/2025 10:06
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Farrfield Helpmg Neighbors

Eligible Activities: Ineligible Activities:

* Exterior code 1ssues * Pools and spas
(except for demolition)

* Roofs, soffits, and gutters
* Playequipment

* Siding, doors, and windows
* New structures

* Cleaning and pamting
* Underground utilities

* Landscape overgrowth

Page 24 of 254



Farrfield Helpmg Neighbors

e Staffidentifies a code or maintenance i1Ssue
e Staffmakes contact with homeowner
SEIEEEGE « Homeowner submits an application

* SELF verifies applicant eligibility
 SELF develops a project plan
2SI < Staffapproves project plan

» SELF and/or Staff coordinates construction work
« SELF and/or Staffreviews work and invoices
 Foundation makes payment to contractors

10
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Project Examples
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Project Examples

13
Page 28 of 254




Project Examples
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Project Examples
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Farrfield Helpmg Neighbors

Program Metrics to Date:

11 projects complete orunderway
$214,510 total investment value
$38,172 FHN program investment
540 volunteer hours logged

Projects located in every ward

16
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Farrfield Helpmg Neighbors

Program leverage to Date:

FHN
$214,510 total investment value: Pr‘l’gﬁj‘m
FHN Program $38,172

Volunteer
Volunteer Time $13.,500 Timte
External Funding $149,338 7
$4 leveraged for External

every $1 invested Fu7n4c})/ing

17
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Farrfield Helpmg Neighbors

Pilot Takeaways

* Projects are time mtensive for staff

* Exteriorissues often point to mteriorissues

* Opportunity to leverage SELF funding

* Repairs would not occur without program .

* Homeowners are extremely grate ful

18
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Farrfield Helpmg Neighbors

Proposed Next Steps

* Continue funding the program

e CIP included $100,000 contribution

WHATS
NEXT

?

* Potential future legislation:
v'Approve grant to Community Foundation fund
v'Approve waiving building permit fees

19
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Commercial Revitalization
Grant Concept

FAIREIELD

O HI O



! W

Potential Program:

Commercial Revitalization Grant Concep

e Direct assistance with exterior
improvements

* Reimbursement grants to
business or property owners

e Utilize the CIC to vet projects
and make funding decisions

!
i |

West Chester Twp. SPARK Example .
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Commercial Revitalization Grant Concept

Potential Objectives:

* Encourage reinvestment
in older properties

Fagen
CLASSES/FABRIC/SEWING MACHINES B

* Support small businesses His < Hers i
* Improve community aesthetics

* Encourage compliance with
enhanced zoning requirements

22
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Commercial Revitalization Examples

| TIRE 5 AUTO SERVICE
wwwpftire.com

24
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Commercial Revitalization Examples

' S ;
SALES-SERVICE

| & RECYCLING &

Pierce Brown
513-868-3533

- Of \.
i)
wDOAUT SPOT

boostmaobile

y |

25
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Commercial Revitalization Grant Concept

Eligible Activities: Ineligible Activities:

* Exterior improvements * Interior improvements

* Fagade repairs or painting * Roofrepairs orreplacements
* Obsolete sign replacement * Additions ornew construction
* Awning, doors, &wmdows * Machinery &equipment

* Landscape &site improvements * Projects alreadyunderway

26
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Commercial Revitalization Grant Concept
Eligible Applicants:

* For-profit small busmesses with less
than 25 employees

* Owner or tenant ofa propertylocated in
the City of Fairfield

* Property must be zoned orused for
commercial purpose

e Must be current on all taxes

* Must make a “but for” argument forneed

7
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Commercial Revitalization Grant Concept

Potential Funding Amounts:

e Grant amount:
= Minimum: $5,000
» Maximum: $25,000

* Applicant match: 20% minimum

« Annual program: $100,000
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Commercial Revitalization Grant Concept

« Staffand applicant holds pre-application meeting
* Applicant gathers at least two estimates for work
ZYDERGM « Applicant submits a funding application

» Staffreviews and scores the application
« Staffpresents project to the CIC board
e CIC board makes funding determination

« Applicant engages contractor(s)to complete work
* Scope changes and completed work reviewed by staff
« Grant funds reimburse documented expenses

29
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Commercial Revitalization Grant Concept

Proposed Next Steps

* Establish program pilot

VS

* CIP included $100,000 in funding ?ﬂrénx.r‘Ts

“

* Potential future legislation:
v'Approve grant to Community Inprovement Corporation
v'Approve waiving building permit fees

30
Page 45 of 254



Thank You

FAIRFIELD
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FAIREIELD

Public Hearing
Rezoning
M-2 to C-3A

April 13, 2026






Seward Rd.
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Rezonings within the Route 4 Corridor

Business Location From To Year

Stockton Station At Seward Road

Whitmore Estates At Ross Road/Bypass 4

Drive Time South of Production Drive
Auto Zone At Production Drive

Weaver Barns At Production Drive

Shell Gas Station At Cresentville Road

First Choice Rental Across from Commercial Drive
Quik Trip At Woodridge Boulevard

4 hotels & an office building At Seward Road

1
2
3
4
5
6
7
8
9




Autozone
Drive Time

[
; ? [)fS'i'R[BUTJOP-J.’(IrR'E,C’
: Service Transition

[

ROINTE

~——NORTH
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Redevelopment
Challenges




Meeting Schedule

City Council First Reading — March 23, 2026
Joint Public Hearing — April 13, 2026 (7:00 PM)
Planning Commission — April 22, 2026 (6:00 PM)
City Council Second Reading — April 27, 2026
City Council Third Reading—May 11, 2026



Comments or Questions?



1.a.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Alisha Wilson, Clerk of Council
Department: Development Services

Subject:
Rezoning from M-2, General Industrial District, to C-3A, General Business District Modified.

Legislation Title:
Ordinance amending Ordinance No. 166-84. the Codified Ordinances of Fairfield, Ohio, Section
1130.01(B)(2), the City of Fairfield, Ohio, Zoning Map.

e Motion - Remove item from agenda (application withdrawn by property owners)

Recommendation:

It is recommended that City Council have a first reading on this item at the March 23, 2026
meeting, set a joint public hearing for April 13, and await the written recommendation from the
Planning Commission.

Discussion:

6640 Dixie is a 1.7 acre site which is the location of the former Frisch’s restaurant that closed in
November 2024. 6660 Dixie is a 0.87 acre site located at the northwest corner of Dixie and
Seward Road that contains a small office building constructed in the late 1970s.

The Comprehensive Plan designates Route 4 (Dixie Highway) as a major commercial corridor.
As the corridor developed throughout the years, most of the former M-2 zoned sites changed to
commercial zoning. Some parcels, however, retained their original industrial zoning
classification even when commercial uses occupied them.

Commercial and office uses are not permitted in the M-2 Zoning District. Since the former
Frisch’s has been vacant for some time, it has lost its legal non-conforming status as a property
that can have commercial uses and now only industrial uses are permitted on the site. This will
limit the marketability and redevelopment potential of the site. The office building remains
legally non-conforming. The City encourages these parcels to be rezoned to commercial in order
to encourage redevelopment and protect the integrity of Route 4 as a commercial corridor.

Financial Impact:
None. This 1s a land use decision.

Emergency Provision:
No
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Rule Suspension Requested:

No
ATTACHMENTS:
1. aerial council letter

2. Rezoning-Ord
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Change in Zoning From M-2 to C-3A
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ORDINANCE NO.

ORDINANCE AMENDING ORDINANCE NO. 166-84, THE CODIFIED
ORDINANCES OF FAIRFIELD, OHIO, SECTION 1130.01(B)(2), THE
CITY OF FAIRFIELD, OHIO, ZONING MAP.

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. The official Zoning Map of the City of Fairfield, Ohio, which is
incorporated into Ordinance No. 166-84, The Codified Ordinances of
Fairfield, Ohio, Section 1130.01(B)(2), is hereby amended by changing the
zoning classification of 6640 Dixie Highway and 6660 Dixie Highway
described in the attached Exhibit “A” which is incorporated herein by
reference from its present M-2, General Industrial District to C-3A,
General Business District.

Section 2. This Ordinance shall take effect at the earliest period allowed by law.
Passed
Mayor’s Approval
Posted
First Reading Rules Suspended

Second Reading

Third Reading

ATTEST:

(_Zlerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield\Ordinances\2026\Rezoning-Ord
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2.a.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Alisha Wilson, Clerk of Council
Department: City Manager's Office - COO

Subject:

Contract with Prus Construction Co., and necessary appropriations, for Construction Manager-at-
Risk (CMR) professional services for advancement of the Marsh Park Improvements Project.

Legislation Title:

Ordinance to authorize the City Manager to enter into a professional services contract with Prus
Construction Co. for construction manager-at-risk (CMR) services as related to the advancement
of Marsh Park Improvements Project and declaring an emergency.

e [egislation - Second Reading

Recommendation:

It is recommended that City Council authorize the City Manager to enter into a contract with
Prus Construction Co., from Cincinnati, Ohio, and appropriate up to $1,580,000 for construction
manager-at-risk services for the advancement of the City's Marsh Park Improvements Project.

Discussion:

This project will allow for pre-construction services necessary to advance the Marsh Park
Improvement Project. This includes the "level 1 priorities" and amenities concentrated in the
southwest corner of the Park. These include but are not limited to: enhanced park entrance; new
parking lot(s); new trails and neighborhood connections; new fishing pier(s); new boat launch; a
flexible lease space commercial building that also includes publicly-accessible restrooms and
concession/bait shop; and improved landscaping, lighting, and signage.

In April of 2025, Fairfield's City Council approved the Marsh Park Master Plan as prepared by
Designing Local. Following Plan adoption, City Council tasked staff to advance the first phase
of the plan implementation. Accordingly, in September 2025, the City entered into an agreement
with MKSK for architectural and engineering services for this project. Since then, MKSK and
the design team have worked to develop schematic plans for the project. The next step in project
realization is hiring a construction manager.

The City advertised a Request for Qualifications (RFQ) for construction manager at risk (CMR)
services for this project in January 2026. The City received responses from 8 CMR firms. In
accordance with all applicable state requirements, City staff evaluated all responses based on
published evaluation criteria and weighting factors. Based on this qualifications evaluation, the
City then short-listed the 4 best firms to advance to the Request for Proposal (RFP) stage of the
project. Following a mandatory pre-proposal site visit, the 4 firms submitted technical and
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pricing proposals to the City on March 16, 2026. Interviews were then held with each firm in
late March. Proposals were reviewed by the City’s evaluation committee based on published
performance and pricing criteria as outlined in the City’s RFP documents. Based on this review,
on April 1, 2026 the City selected Prus Construction Co. to provide CMR services for this
project.

The Prus Construction Co. project proposal is attached for review. Also attached for review is
the timeline of RFQ and RFP-related items. The RFP scoring matrix and the interview scoring
matrix are available upon request.

Intial work is only for preconstruction support services, with a lump-sum cost of $122,700. If
City staff authorizes project advancement to the construction phase, then additional professional
service fees and charges will be applied in accordance with the terms and conditions of the
associated AIA document A133-2019 and Prus' technical and pricing proposal.

At this time, expected project construction cost is $12M. The final guaranteed maximum price
(GMP) for construction of the project will be agreed upon by the City and Prus following
completion of all preconstruction services, and completion of all construction documentation
including final site plans and architectural details. If/ when a GMP is agreed-upon - likely to
happen in Fall 2026, a contract amendment will be required. Prior to such a contract
amendment, City Council action will be required as Council will be asked to approve the
additional contractual appropriations necessary to construct the project. Staff believes
construction, if authorized, will commence before Q1 2027.

Financial Impact:

A contractual appropriation is requested for Prus Construction Co. in the amount not-to-exceed
$1,580,000. Funding for this project is included in the approved 2026-2030 Capital
Improvement Program (CIP) under projects 6PR11 - "Marsh Park SW Improvements". The
funding source is 413, Park Development. Any additional funds needed for this project should
also be redirected from Fund 413.

Emergency Provision:

Yes - Rules suspension is not requested at this time as this will allow receipt of additional
comments from citizens regarding this proposal. The Marsh project has been discussed at
Council and briefings on several occasions. This contract, when adopted, will ensure that the
construction timeline, which has been scheduled to take advantage of anticipated savings by
commencement of the project in early summer, will be met. To preserve those benefits, it will be
necessary that legislation be passed as an emergency, otherwise the anticipated cost savings may

be lost. Passing this as an emergency will allow adherence to the construction timeline
established.

Rule Suspension Requested:
No
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ATTACHMENTS:

1. 03162026 Prus proposal
2. CMAR timeline - Fairfield Marsh Park
3. Prus Construction Co-Ord
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General Info
Total:

Number

2026-BX007: RFP for
CMR Services for
Marsh Park
Construction

Deadline

03/16/2026 03:00 PM
EDT

Vendor

Prus Construction Co.

Submitted

03/16/2026 01:24 PM
EDT

Signed by

Michael Prus
Account Holder
Michael Prus

Opened

03/16/2026 03:00 PM
EDT By
jskirvin@fairfield-
city.org

Description

Request for Proposals (RFP) for Construction Manager at Risk (CMR) Services - Marsh Park

Phase 1 Construction:

To assist with the advancement of Marsh Park Master Plan implementation, the City of Fairfield is
seeking the services of a qualified construction management firm with extensive experience
managing public park improvement projects as well as commercial building construction projects.

Allows zero unit prices and labor

Yes

Allows negative unit prices and labor

No

Page 1 of 4

03/16/2026
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Attachment List

Instructions - Marsh Park CMAR RFP - 2026.pdf (129 KB)
RFP Instructions

RFP - Fairfield OH - Marsh Park CMAR Services.pdf (293 KB)
Request for Proposals (RFP) Document

260209 Marsh Park Phase 1_SD Set.pdf (39.1 MB)
Schematic Design Plans Set - Marsh Park

Price Proposal Form - Marsh Park CMAR.Final.pdf (112 KB)
Cost Proposal - as PDF

Price Proposal Form - Marsh Park CMAR.Final.xlsx (12.2 KB)
Cost Proposal - Excel

Non collusion affidavit.pdf (9.15 KB)
Non-Collusion Affidavit

Property tax affidavit.pdf (11 KB)
Property Tax Affidavit

Marsh Park Master Plan (2024)
Master plan

03042026-Project Narratives_Marsh Park Schematic Design.pdf (9.17 MB)
Addendum 1 - Project Narratives

Page 2 of 4

03/16/2026
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/store/attachment/s3_attachment/284411/Price%20Proposal%20Form%20-%20Marsh%20Park%20CMAR.Final.xlsx
https://www.fairfield-city.org/DocumentCenter/View/11083/Marsh-Park-Master-Plan-2025_0226?bidId=

Certification

Name *

Michael Prus

Company *

Prus Construction Co.

Address *

5325 Wooster Road,
Cincinnati, OH 45226

Phone Number *
(513) 321-7774

Federal ID # of Company *

31-0708511

Page 3 of 4

03/16/2026
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Required Document List

Name Omission Terms Submitted File

Prus - RFP Marsh
Park_Technical Proposal for
CMR Services.pdf

Technical Proposal for CMR Services
Please upload technical proposal here -

Cost Proposal

Please upload completed cost proposal form Prus - RFP Marsh Park_Cost

Proposal.pdf

here -

Non-collusion Affidavit Prus - RFP Marsh Park_Non
Please upload affidavit here - collusion affidavit.pdf

Affidavit of non-delinquency of taxes Prus - RFP Marsh

Please upload affidavit here - Park_Property tax affidavit.pdf

4 Required Documents

Page 4 of 4 03/16/2026
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CONSTRUCTION >>>
N ~

EST.1888
L

RFP FOR MARSH PARK PHASE 1
MARCH 16, 2026
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PRUS

CONSTRUCTION >>>

March 16, 2026

City of Fairfield, Ohio

Attn: CMAR Selection Committee
5350 Pleasant Avenue

Fairfield, Ohio 45014

Re: Request for Proposal - CMAR Services Marsh Park Phase 1 Construction
Dear Members of the Selection Committee,

Prus Construction is pleased to submit our proposal to provide Construction Manager at Risk (CMAR) services for the
Marsh Park Phase 1 project. We appreciate the opportunity to partner with the City of Fairfield on this important
investment that will expand recreational amenities and create a vibrant community destination along the waterfront.

Prus brings extensive experience delivering park, civic, and infrastructure improvements through the CMAR delivery
method. We understand the importance of early collaboration, disciplined cost management, and thoughtful construction
planning when working in active public environments. Our team has successfully completed similar projects such as
McDonald Commons Park, Kuliga Park, Sharon Woods Park Improvements, and several riverfront community
improvement projects throughout the Greater Cincinnati region. These projects required close coordination of site
development, utilities, public facilities, and recreational amenities within active public environments.

Through detailed preconstruction services, strong field leadership, and transparent communication, our team is
committed to providing the City with reliable cost information, proactive problem solving, and efficient construction
execution. We look forward to contributing our experience with park development, site infrastructure, and public projects
to help successfully deliver the Marsh Park Phase 1improvements.

Thank you for your consideration. We welcome the opportunity to discuss our proposal further.

Sincerely,
Mike Prus

President
Prus Construction

5325 WOOSTER PIKE
CINCINNATI, OH 45226-2224
P: 513.321.7774 | F: 513.533.6737 | prus-construction.com

M



Marsh Park | Prus Construction

‘eampany(‘ea’ ?&(yect Jeam Ouerwiew

PRUS OVERVIEW

Founded in 1888 and now in its fifth generation

of family ownership, Prus Construction has built a
longstanding reputation as a trusted partner for public
sector construction projects throughout Ohio. We
have extensive experience delivering projects through
the Construction Manager at Risk (CMAR) delivery
method, working closely with owners and design
teams from the earliest stages of project development
through final construction. Our CMAR approach
emphasizes early engagement, open-book cost
management, and proactive collaboration to ensure
that project scope, schedule, and budget remain
aligned. By providing early constructability reviews,
cost modeling, and procurement planning, Prus helps
owners make informed decisions that reduce risk and
support successful project outcomes.

Prus has successfully delivered numerous park and
recreational improvements, civic facilities, and public
infrastructure projects that closely mirror the goals of
the Marsh Park development. Our experience working
in active public spaces, coordinating complex site
improvements, and collaborating with multidisciplinary
design teams positions Prus to serve as a reliable
CMAR partner to the City of Fairfield. With our in-
house estimating department, a large workforce, and
company-owned equipment fleet, Prus has the ability
to self-perform key scopes of work which provides
flexibility in managing schedule, phasing, and quality
control.

TEAM OVERVIEW

Prus Construction has assembled a dedicated and
experienced project team that brings proven CMAR
expertise across the full project lifecycle, from early
preconstruction planning through final construction
and closeout. The team reflects Prus Construction'’s
established CMAR delivery model, which integrates
executive leadership, preconstruction specialists,
project management, field supervision, and safety
leadership into a single, coordinated structure. This
integrated approach ensures that planning, cost
management, construction execution, and quality
oversight remain aligned throughout the project.

A key strength of the proposed Marsh Park team is
the continuity and familiarity developed through years
of working together on similar projects. Members of
this team have collaborated on numerous successful

projects throughout the Greater Cincinnati region,
including McDonald Commons Park, Kuliga Park,
Sharon Woods Park Improvements, the Ohio Riverfront
Community Improvements program, and the ODOT/
OFCC Rest Area Redevelopment Program. Through
these shared experiences, the team has developed a
strong working dynamic and a disciplined approach
to CMAR delivery. From preconstruction through
project completion, the same team remains engaged
to support decision-making and project execution.
Because this team has successfully delivered
numerous park and public infrastructure projects
together, they bring a level of coordination, trust, and
efficiency that reduces risk and supports reliable
project delivery.
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Marsh Park | Prus Construction

PROVEN CMAR LEADERSHIP FOR PUBLIC PARKS

Prus has extensive experience delivering park and recreational
improvements using the CMAR delivery method, including projects such
as McDonald Commons, Kuliga Park, and Makino Common Grounds.
These projects required close collaboration with owners and designers,
phased construction within active parks, and careful coordination of site
infrastructure, recreational amenities, and public facilities.

EXPERIENCE DELIVERING PROJECTS IN ACTIVE PUBLIC SPACES

Prus has extensive experience constructing park and community
projects that remain open during construction. Our teams develop
detailed logistics, phasing, and safety plans that protect park users,
maintain pedestrian access, and minimize disruption to community
programming. This experience integrating infrastructure, recreational
amenities, and public facilities allows us to keep projects safe,
organized, and on schedule.

WATERFRONT & SHORELINE CONSTRUCTION EXPERIENCE

Prus brings proven experience delivering projects in waterfront and
environmentally sensitive environments where construction must be
carefully coordinated with shoreline conditions and public access. Our
teams have completed riverfront and lake-adjacent projects involving
docks, utilities, trails, and public amenities, positioning us to effectively
deliver Marsh Park’s shoreline improvements and fishing access
features.

EARLY BUDGET ALIGNMENT THROUGH IN-HOUSE ESTIMATING

Prus maintains a dedicated in-house estimating department that works
directly with the preconstruction and project management teams. This
integrated structure allows us to provide real-time cost feedback as
design progresses, helping the City align project scope, budget, and
priorities before construction begins.

SELF-PERFORM CAPABILITY FOR CRITICAL SITE INFRASTRUCTURE

With a large in-house workforce and company-owned equipment fleet,
Prus can self-perform key scopes such as earthwork, underground
utilities, concrete, and paving. This capability provides greater schedule
control, flexibility in sequencing, and enhanced quality management—
particularly valuable for site-intensive projects like Marsh Park.

STRONG SAFETY RECORD AND CULTURE

Prus maintains an EMR of 0.48, and our CMAR projects have achieved
zero lost-time incidents over the past five years, outperforming industry
averages. Safety is lead by our eight member “Safety Team” and
embedded in our culture through 5,000+ hours of safety training in 2025,
OSHA- 30-certified leadership, and consistent implementation of site-
specific safety plans, orientations, and weekly toolbox talks on every job.
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Marsh Park | Prus Construction

ORGANIZATIONAL CHART

TIM KNAPKE

VP of Operations

HENRY FRONDORF

Preconstruction Manager

JJ KOSSEN

Project Executive

ROGER CADLE

Preconstruction Coordinator

NATHAN HANSEL

Superintendent

ADAM HOUSTON

Assistant Superintendent

TEAM EXPERIENCE & COLLABORATION

ALE* ALTSTAET.TER

Project Manager

BRANDON RUSK

Assistent Project Manager

JASON HARVEY

Safety Manager

“ .\
IACH SANDMANN

Job Site Safety Manager

Role Team Years McDonald Kuliga Bass ODOT/OFCC  Sharon Woods Lawrenceburg
Member Experience Commons Park Island Rest Areas Park Pavilion
Executive Tim TR
Oversights Knapke y
Prolegt JJ Kossen 20+ yrs
Executive
Project Alex s
Manager Altstaetter y
Preconstruction ~ Henry 16 vis
Manager Frondorf y
. Nathan
Superintendent Hansel 20+ yrs
. Adam
Superintendent Houston 23 yrs
ASSI§tant Brandon
Project 4yrs
Rusk
Manager
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HApproach to the Work

PROVEN PROJECT MANAGEMENT METHODOLOGY
Prus Construction approaches the Marsh Park Phase INTEGRATED LEADERSHIP STRUCTURE >>>

1 project with a disciplined methodology built on early ‘ ‘ ! :
llaborati icati d structured Executive Oversight | Preconstruction Leadership
COllaboration, open communication, and structure Project Management | Field Supervision

project management from preconstruction through

final closeout. Our approach focuses on aligning the Communication Management

City of Fairfield, the design team, and construction

partners around clear project goals while proactively Preconstruction Management
managing cost, schedule, quality, and safety

throughoutthe project lifecycle. Schedule Planning Cost Control
At the center of our approach is a comprehensive

project management framework. Through early Risk Mitigation
engagement with the City of Fairfield and the design g g 9

team, our team will provide continuous cost modeling, _ E

value engineering, and procurement planning to help Safety Management Quality Control

ensure that the project scope, schedule, and budget .
remain aligned as the design progresses. Project Controls & Technology

This approach is organized around a series of core .
project management principles that guide decision-
making and coordination across every phase of the
project. These principles include communication PROJECT UUTCUMES -

. . . Schedule Certainty | Budget Discipline
management, detailed preconstruction planning, Sedniioss Tinns fionts Operttions CONSTRUCTION 3%
schedule control, cost management, risk mitigation,
safety leadership, quality assurance, resource
coordination, technology-driven project controls, and disciplined project closeout procedures. Together, these
elements create a structured yet flexible framework that allows the team to respond efficiently to evolving
design details, site conditions, and construction sequencing needs.

The following sections describe how Prus Construction will implement this approach for the Marsh Park Phase
Timprovements, outlining the processes and tools our team will use to support collaboration, maintain budget
and schedule control, and successfully deliver a high-quality park facility for the City of Fairfield and the
surrounding community.

Thank you & Congratulations on a job well
done! | have been thoroughly impressed with
how you have listened to and incorporated
the community / Council input to the design
and construction throughout the process.
Overcoming Supply Chain constraints along

with unprecedented cost inflation to stay
on schedule and on budget is even more
impressive!

TOM HENNING
Vice Mayor, City of Madeira
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Marsh Park | Prus Construction

PRECONSTRUCTION MANAGEMENT

Prus Construction views preconstruction as the components of the project, including earthwork,
most critical phase in delivering a successful CMAR utilities, parking areas, trail connections, shoreline
project. For Marsh Park Phase 1, our preconstruction  improvements, and the park building.

approach will focus on early collaboration with the
City of Fairfield and the design team to ensure that

the project's scope, schedule, and budget remain
aligned as design progresses. Under the leadership

of Project Executive JJ Kossen and Project Manager
Alex Altstaetter, our team will provide continuous
constructability input, cost modeling, and procurement
planning that supports efficient project delivery while
protecting the City's budget and schedule goals.
Executive oversight from Tim Knapke will ensure
alignment with Prus Construction's proven CMAR
processes and project management standards.

Constructability reviews will also be an important
component of the preconstruction process. Alex will
coordinate closely with the design team to evaluate
grading strategies, underground utility routing,
waterfront construction considerations, and site
access logistics. Superintendents Nathan Hansel
and Adam Houston will provide field-driven input
to confirm practical construction sequencing and
efficient site logistics. Because the project includes
lakefront amenities and shoreline improvements,
early coordination with Terracon will help confirm
subsurface conditions and foundation approaches.
During the early design phases, Preconstruction
Manager Henry Frondorf, supported by
Preconstruction Coordinator Roger Cadle, will lead
detailed cost modeling and estimate updates as the
design evolves. Henry and Roger will work closely
with Alex and JJ to develop conceptual and detailed
cost estimates at key design milestones to confirm
alignment with the project budget and identify
opportunities for value optimization. These reviews
will focus particularly on the major site development

As design progresses, Alex and Assistant Project
Manager Brandon Rusk will develop the detailed
construction schedule and procurement strategy,
identifying long-lead materials and critical work
packages. Throughout preconstruction, JJ and Alex
will maintain regular coordination with the City and
design team to support informed decision-making
and establish a reliable Guaranteed Maximum Price
aligned with the final project scope and schedule.
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LOGISTICS PLAN

Marsh Park | Prus Construction

Prus Construction'’s logistics plan for the Marsh Park Phase 1 project is designed to support safe, efficient
construction while maintaining coordination with ongoing park use and surrounding site activities. Our
approach focuses on clear access routes, organized material staging, and carefully planned work zones

that minimize disruption to park operations and public access. The final plan will be developed in close
collaboration with all stakeholders to ensure construction activities are coordinated with existing park features,
trail connections, and waterfront improvements. Through proactive planning and clear communication, our
logistics strategy will help maintain site safety, efficient operations, and reliable project progress throughout

construction.
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RISK MITIGATION

Risk mitigation will begin during preconstruction and continue through final completion using our transparent
process. During design development, potential risks will be identified, evaluated, and prioritized based on their
potential impact on cost, schedule, and site operations. Early coordination with the City of Fairfield and the
design team allows us to address key considerations such as site grading, utilities, waterfront improvements,
park access, and environmental conditions before the GMP is established. High-priority risks are addressed
proactively through constructability reviews, geotechnical coordination, procurement planning, and phased
construction strategies. Following GMP establishment, potential risks are continuously monitored through
regular project reviews. The Risk Matrix below identifies the primary risks we see for Marsh Park at this time.
Each risk has been evaluated based on potential impact and likelihood, with mitigation strategies developed

during preconstruction and tracked throughout the project.

Risk Event

Risk

Primary

Risk

Mitigation Strategy

Rating

Owner

Floodplain / high-water impacts Plan work around seasonal conditions,
R-01 affecting access, grading, utilities, High Shared  prioritize stabilization early, and monitor
and site work site conditions continuously
US;cr)rresCeoenn diStLiJ(?r?:g:Sgir?r legacy Perform early geotechnical investigation
R-02 d4amy . 9 High Shared  and establish unit-price or allowance
unsuitable soils, rock conflicts,
approach for unknowns
settlement, or slope concerns
Budget escalation or estimated cost Perform iterative cost modeling at each
R-03 exceeding available funding/GMP High Shared  design milestone and align scope with
target owner priorities early
Utility conflicts, unknown service , . "y
R-04 locations, or insufficient utility High Shared Verify utility copdltlop_s early a_nd
: separate enabling utility work if needed
capacity
Maintain controlled public access
Public access, traffic, and safety through defined work zones, separate
R-05 impacts caused by mteractlgn High CMAR pubhc and constryctlon act|V|t|§s at all
between park users and active times, and proactively communicate
construction operations changes while adjusting means and
methods around park use patterns
Environmental or habitat Use environmental constraints mapping
R-06 disturbance in sensitive shoreline/ High Shared  and preconstruction walkthroughs
channel/wooded areas before disturbance begins
Delayed pgrmlts oragency - . Establish a permit log with target dates
R-07 approvals impacting start of critical High Owner - .
work and phase submissions where possible
Coordination issues between civil, Hold formal coordination reviews at
R-08 architectural, MEP, utility, and site High Shared  each milestone with tracked action
amenity scopes items
Long-lead procurement delays for
R-09 bU|Idl|ng, Ilghtlng, site furnishings, Moderate  CMAR Tie procurement Iog directly to CPM
specialty materials, and waterfront schedule and submittal schedule
elements

Page 77 of254




Marsh Park | Prus Construction

COMMUNICATION MANAGEMENT

Prus Construction's communication approach
emphasizes clarity, consistency, and proactive
coordination with the City of Fairfield and all
stakeholders. Given the project's site development
scope, integration with an active park, and

phased construction activities, clear and reliable
communication will be essential to maintaining
alignment with project goals, budget expectations, and

schedule milestones.

During preconstruction, Prus will participate in
regular coordination meetings with the City and the
design team to provide constructability input, cost
modeling updates, and schedule development as the

Communication Channel

Preconstruction
Coordination Meetings

Purpose

Review design progress, provide
constructability input, update
cost models, and coordinate site

development

design progresses. These meetings allow potential
challenges related to site conditions, utilities, shoreline
improvements, or sequencing to be identified early,
enabling the team to develop practical solutions
before they impact budget or schedule performance.

All project documentation will be maintained within
Procore project management platform to ensure
communication among all project stakeholders.
Regular reporting will summarize overall budget
status, contingency usage, schedule progress, and key
coordination items requiring attention. See below for
our proposed Communications Matrix for Marsh Park.

Frequency Deliverables

Updated cost models,
value engineering log,
constructability review
notes

Biweekly
during Design
Development

Meetings

GMP Development Confirm scope alignment, At key GMP summary report,

Workshops review budget assumptions,and  milestones contingency allocation
establish the GMP (60% DD, 90%  summary, risk register

DD, Pre-GMP)  updates

Infrastructure & Utility Coordinate underground utilities,  Monthly during  Utility coordination plans,

Coordination Meetings stormwater systems, shoreline Preconstruction infrastructure sequencing
improvements, and utilities and Site Work  updates, permitting status

Construction Progress Review field activities, safety Weekly Updated CPM schedule,

performance, project schedule,
and upcoming work sequencing

three-week look-ahead,
issue log, safety updates

during active
construction

Monthly Executive Provide financial transparency Monthly Executive dashboard,
Reporting and overall project status updates budget summary,
contingency tracking,
milestone updates
Budget & Cost Control Monitor cost performance and Monthly during  Cost report, forecasted
Reviews forecast final project costs construction cost at completion

Risk Review & Mitigation

Monitor identified project risks

Monthly or as Updated risk matrix,

Meetings and implement mitigation needed mitigation action log
strategies

Public Access & Park Coordinate construction activities  As required Public access plans,

Coordination Meetings with park operations, trail access, during construction zone

and public interface areas

construction coordination, event

planning coordination

Closeout &
Commissioning Meetings

Coordinate project turnover,
system commissioning, punch
list completion, and warranty

documentation

Final 60 days of
project

Closeout checklist,
commissioning
documentation, as-builts,
warranty log
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BUDGET AND COST MANAGEMENT

Prus Construction's approach to budget and cost
management combines disciplined CMAR processes,
real-time cost visibility, and comprehensive financial
planning to support the successful delivery of the
Marsh Park Phase 1improvements. Our methodology
emphasizes transparency, accuracy, and continuous
cost validation from early preconstruction through final
completion to ensure the City of Fairfield maintains
clear understanding and control of project costs.

During preconstruction, our in-house estimating

team will develop detailed quantity takeoffs and

cost models that reflect the evolving design. Major
project components—including earthwork, utilities,
parking areas, park facilities, trail connections, and
shoreline improvements—will be carefully evaluated to
confirm alignment with the project budget. As design
progresses, our team will provide regular cost updates
and constructability feedback to the City and design
team, allowing scope decisions, material selections,
and sequencing strategies to be evaluated against
budget and schedule goals.

As the project moves toward establishment of the
Guaranteed Maximum Price (GMP), Prus will work
closely with the City of Fairfield and the design

SELF PERFORMANCE

An important advantage for the Marsh Park Phase

1 project is Prus Construction’s ability to self-

perform key construction scopes such as earthwork,
underground utilities, structural concrete, flatwork,
and site infrastructure. With a substantial in-house
workforce and a fleet of company-owned equipment,
Prus maintains the flexibility to adjust work sequencing
respond quickly to site conditions, and maintain
consistent production rates. This capability allows our
team to maintain greater control over schedule-critical
activities while supporting efficient installation of the
project’s core infrastructure elements.

During preconstruction, Prus will evaluate self-perform
opportunities based on factors such as schedule
impact, coordination requirements, and overall cost
effectiveness. By strategically determining which
scopes are best suited for self-performance and which
are best delivered through qualified trade partners, we
ensure each portion of the work is completed by the
most efficient and experienced resource.

team to confirm scope alignment, evaluate value
optimization opportunities, and finalize procurement
strategies. This collaborative process helps ensure
the GMP reflects the most current design information,
market conditions, and construction sequencing
considerations.

Once construction begins, Prus manages the project
budget through a fully transparent, open-book
process. Subcontractor commitments, self-performed
work, contingency usage, and approved changes are
tracked through reporting that clearly communicates
project financial status. Monthly cost reporting will
summarize overall budget performance, committed
costs, contingency balances, and pending change
activity.

Cost forecasting continues throughout construction
as our team monitors production trends, material
pricing, and remaining scope. By identifying potential
variances early, Prus can work with the City and
design team to address issues proactively. This
disciplined approach helps protect the project budget
while maintaining flexibility as design refinements and
construction conditions evolve.

u”/f///{{#_m' g

APPROACH TO SELF-PERFORM WORK

Rest Areas

For a single location of our OFCC/ODOT Rest
Area Project, we successfully bid and managed
10 subcontractor packages, while delivering the
project on time and under budget. Our strategic
bidding process had Prus Construction bid on
four of the packages but only awarding two for
our self-perform crews. Through our strategic
bidding process and value engineering efforts,
Prus Construction was able to provide 5% in
savings to the state of Ohio despite over $100,000
in Owner change orders.
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QUALITY, SAFETY, AND PROJECT CONTROLS

QUALITY MANAGEMENT

Prus Construction will integrate quality management throughout every phase to ensure the completed
improvements meet the City of Fairfield's expectations for durability, safety, and long-term performance. Quality
planning begins during preconstruction through detailed constructability reviews, evaluation of materials

and assemblies, and coordination among site infrastructure, utilities, waterfront features, and park structures.
During construction, superintendent-led field oversight ensures that work is performed in accordance with

the project drawings, specifications, and contract requirements. Particular attention will be given to major site
development components and regular inspections, coordinated testing, and thorough documentation will verify
that materials and installation meet established quality standards.

Because Marsh Park represents an important public investment, Prus will place strong emphasis on elements
that experience frequent public use, including accessible pathways, parking areas, park structures, and
waterfront amenities. Durable materials and construction methods will be prioritized to support long-term
performance and minimize maintenance demands. As construction nears completion, Prus will implement

a thorough closeout process including final inspections, punch list coordination, as-built documentation,
warranties, and operational information so the City receives a complete and well-documented project.

SAFETY MANAGEMENT

Safety is a core value at Prus Construction and will
be a central component of our approach. Strong field
leadership will guide daily safety implementation

as our team maintains continuous oversight of site
operations. Safety planning will be integrated into
regular project meetings and schedule updates to
ensure construction sequencing is performed safely
and efficiently.

Preconstruction planning will identify high-risk
activities such as earthmoving, trenching for utilities,
concrete placements, and work near waterfront or
public areas. Site-specific safety measures will include
clearly defined haul routes, equipment staging areas,
trench protection protocols, traffic control planning,
and stormwater management during phased site
work. Because the project occurs within a public
park environment, particular attention will be given
to maintaining secure work zones and protecting
adjacent public areas. Construction zones will

be clearly separated using fencing, signage, and
controlled access points to minimize public exposure
to construction activities.

All workers and subcontractors will participate in
site-specific safety orientations prior to mobilization.
Ongoing toolbox talks, routine inspections, and
oversight from field leadership and safety personnel
will reinforce safe work practices throughout the
project. This proactive safety culture helps ensure the
Marsh Park improvements are constructed safely.

“Not only did your project meet the accelerated
deadline, a high quality project was delivered three
weeks ahead of schedule. The exceptional level

of professionalism and organization displayed

by Prus Construction was a major factor in the
success of the early project delivery!

SCOTT OTTO, PE
City of Oxford

PROJECT CONTROLS & TECHNOLOGY

Prus Construction utilizes integrated project
management platforms to support organized
communication, thorough reporting, and effective
project controls throughout the Marsh Park Phase 1
project. Our Procore and Viewpoint systems allow our
team to manage documentation, monitor costs, and
track field production in real time. Procore serves as
the primary collaboration platform, organizing meeting
minutes, RFls, submittals, drawings, schedules, and
change documentation in a centralized, cloud-

based system accessible to the City of Fairfield

and the design team. Viewpoint supports open-

book financial reporting, including subcontractor
commitments, cost forecasting, contingency tracking,
and budget performance. In the field, iPads enable
superintendents to record daily labor, equipment, and
production data, allowing early identification of trends
and proactive adjustments to schedule or resources.
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Consturction Phasing Plan & CPM Schedule

PHASING PLAN

As the first phase of a long-term park
master plan, we understand this project
establishes the essential infrastructure
and amenities that will support future park
development. With work occurring in an
active public park and within a sensitive
environmental context, the construction
schedule must balance efficient progress
with public safety, site coordination, and
seasonal construction considerations.
Prus has extensive experience delivering
projects in active public environments and
will prioritize maintaining safe pedestrian
circulation and park access.

During preconstruction, Prus will

develop and maintain a comprehensive
CPM schedule reflecting the planned
construction duration from August

2026 to April 2028. The schedule will

be organized into coordinated phases

that support logical sequencing of site
preparation, underground infrastructure,
building construction, and park amenities.
Progress will be monitored through weekly
coordination meetings and short-term
look-ahead planning to support substantial
completion in April 2028 and the park's
grand opening in June 2028.

SITE PREPARATION &

ACCESS
August 2026 - December 2026

Goal: Prepare the site and
establish construction access.

Major work:
Mobilization
Construction fencing
Tree protection /
environmental controls
o Clearing and demolition
« Mass excavation
« Rough grading

INFRASTRUCTURE &

FOUNDATIONS
December 2026 - April 2027

Goal: Install all underground
infrastructure and structural
base elements.

Major work:

« Storm utilities

o Water and sanitary

o+ Electrical conduit

« Retaining walls

« Building foundations

_____PHASE3 PHASE 4

BUILDING CONSTRUCTION
April 2027 - October 2027

Goal: Construct the park's
main facilities

Major work:
Underslab utilities
Slab on grade
Structural framing
Roof and enclosure
o Interior finishes

o Exterior finishes

PARK AMENITIES & FINAL

COMPLETION
April 2027 - April 2028

Goal: Complete the
recreational park features and
prepare the site for opening.

Major work:

« Existing Parking Lot
Entrance / Boat ramp

o Multi-use paths
and sidewalks

« Parking lots

« Playground

« Fishing piers and
floating dock

o Pedestrian bridge

« Finish grading

« Landscaping

« Exterior finishes

Final Milestones:

o Substantial completion
April 2028

« Grand opening
June 2028
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Project/ Document Development

200
300
400
500
600
700
800
900
1000
1100
1200
1300
1400
1500

1700
1750
1800
1900

2300

I. Site Preparation & Access

1. Infrastructure & Foundations

. Park Amenities & Final Completion 270 04/09/27 04/20/28
Playground 20 06/28/27 07/23/27
Play Surfaces 15 07/26/27 08/13/27
Fishing Pier/ Dock 35 04/09/27 05/27/27
Floating Fishing Pier/ Dock 35 05/28/27 07/15/27
Metal Bridge 50 07/16/27 09/23/27
Sidewalks/Multi-Use Paths 80 08/16/27 12/03/27
Concrete Boat Launch 30 09/24/27 11/04/27
Bait Shop Area Demolition 5 09/07/27 09/13/27
Bait Shop Area Excavation/ Embankmant 10 09/14/27  09/27/27
Parking Lot(s) 29  12/06/27 01/13/28
Site Lighting 35 01/14/28 03/02/28
Finish Grading 45 01/14/28 03/16/28
Railings 15 03/17/28 04/06/28

Original

Duration SE

Description Finish

03/13/26

03/13/26

Award of CMAR Contract 03/13/26

Geotech Investigation 20 03/13/26  04/09/26
SD's - 100% 20 03/13/26 04/09/26
Site Survey 5 03/13/26 03/19/26
Utility Locates 10 03/13/26  03/26/26
SD Budget Review 10/ 04/10/26 04/23/26
DD's - 100% 50 04/24/26 07/02/26
Early GMP Submission/ Review/ Approval 7 07/03/26 07/13/26
Early Release Packages 20 07/03/26 07/30/26
DD Budget Review 6 07/03/26 07/10/26
CD's - 100% 80 07/13/26 10/30/26
Early GMP Bid/ Submittals 30 07/13/26 08/21/26
Permitting 15/ 07/14/26 08/03/26
Bid Packages/ Bidding 15 11/02/26, 11/20/26
Bid Package Award/ Scope Review 10 11/23/26  12/04/26

Submittals 11/23/26

08/24/26

04/09/27

Mobilization/ Site Fencing (Wayfinding Signage) 5 08/24/26 08/28/26
Erosion Control 5 08/31/26 09/04/26
Tree/ Existing Feature Protection 5 09/07/26 09/11/26
Demolition/ Clearing 14 09/14/26  10/01/26

Excavation/ Embankment 10/02/26
12/04/26
12/04/26
02/05/27
02/05/27

04/12/27

12/03/26

Site Utilities
Building(s) Foundation

02/04/27
03/04/27

Retaining Walls 04/08/27

Building Construction 132

Undgerslab Utilites 15 04/12/27 04/30/27
Slab-on-Grade 5 05/03/27 05/07/27
Structural Framing/ Walls 35 05/10/27 06/25/27
MEP Rough-In 35 06/07/27 07/23/27
Interior Finishes 40 07/26/27 09/17/27
MEP Finishes 20 08/16/27 09/10/27

Exterior Finishes 08/11/27

10/12/27

Landscaping 03/17/28

04/21/28

04/20/28

Substantial Completion 04/20/28

Punch-List 15 04/21/28 05/11/28
Owner Training 15 05/12/28 06/01/28
Grand Opening 0 06/01/28

Feb

Project Start

2026

Mar  Apr  May Jun Jul Sep  Oct

Award of CMAR Contract
Geotech Investigation
SD's - 100%
|} Sit? Survey
[ Utility Locates
SD Budget Review
DD's--100%

Early Release Packages
DD Budget Review

[} Permitting

[}, Erosion Control
[, Tree/ Existing

Data Date

Nov

CD's - 100%
|, Early: GMP Bid/j Submittals

[} Mobilization/ Site Fencing

[Z71 Demolition/, Clearing
[T Exca

2027

Dec Feb Mar Apr May Jun Jul Aug Sep Oct Nov

Early GMP Submission/ Review/ Approval

Bid Paclages/ Bidding
Bid Package Award/ Scope Review

Wayfinding Signage)

Feature Protection

ation/ Embankment

Site Utilities
[} Building(s) Foundation
[ 1 Retaining Walls

77 UndgerslablUtilites
[1, Slab-on-Grade
Structural Framing/ Walls
MEP Rough-In
[0 Interior Finishes
[0 MEP Finishes
[ }-ExteriorFinishes

Playground
Play Surfaces
[ 1 Fishing Pier/ Dock
[ 1 Floating Fishing Pier/ Dock
Metal Bridge

[T} Concrete'B

Sidev

@l Bait Shop Area Demolit
[} Bait-Shop Area Excavation/ Embankmant

valks/Multi-Use Paths
at:Launch

on

2028

Feb Mar Apr May Jun

Parking Lot(s)

Site-Lighting

Finish Grading |

Railings

Landsca;ping
1

-P:oTe:t-Fi

Jul  Aug

Substa?\tial Completion
Punch-List

_gwner Training
-gGrand Opening

Start Date:  03/09/26
Finish Date: 06/01/28
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Value Added Suggestions

Prus Construction will integrate value-added strategies throughout the CMAR process to improve
constructability, project efficiency, and long-term performance for Marsh Park Phase 1. Beginning in early
preconstruction, we will partner with the City of Fairfield and the design team to identify opportunities to align
scope, schedule, and budget. Through focused constructability reviews, we will evaluate grading transitions,
utility routing, shoreline improvements, and site logistics to resolve conflicts before they affect pricing or field
execution, and will provide practical recommendations on materials, sequencing, and procurement. In parallel,
we will implement proactive quality planning from preconstruction through construction with coordinated

TECHNICAL DESIGN

We will support the design team through structured
constructability reviews focused on practicality,
durability, and long-term park operations. At key
design milestones, our team will review drawings
and specifications to identify inconsistencies,

missing details, grading transitions, utility conflicts,
access limitations, and scope gaps before they
impact pricing or construction. We will also provide
input on materials and assemblies appropriate for a
public park and waterfront environment, considering
weather exposure, maintenance requirements, and
lifecycle performance. Particular attention will be
given to coordination between civil infrastructure,
building elements, utilities, overlooks, and waterfront
improvements to improve sequencing and reduce
rework. Where appropriate, Prus will recommend
practical refinements that preserve design intent while
improving constructability and budget alignment. Our
team will also review the design for compatibility with
future park phases and trail connections to support
the long-term vision for Marsh Park.

TECHNICAL APPROACH

Prus will help translate project goals into an efficient
construction strategy that supports safety, schedule
reliability, and coordination within an active park
environment. Working with the City, we will develop
logical construction phasing for parking areas, utilities,
building work, and waterfront improvements while

reviews to support reliable delivery and durable results for the City and community.

maintaining safe access for park users whenever
feasible. During preconstruction, our team will
identify key project risks such as utility coordination,
stormwater and drainage interfaces, waterfront
construction considerations, and site access
limitations. Early evaluation of these factors allows
the team to refine design decisions and sequencing
strategies before construction begins. Prus will

also review long-lead materials and potential bid
package strategies to protect schedule and pricing,
while ongoing cost modeling and schedule updates
ensure design decisions remain aligned with project
milestones and budget goals.

QUALITY CONTROL

Prus will implement a project-specific quality control
program beginning in preconstruction and continuing
through closeout. Early efforts will include document
review procedures, coordination tracking, and clear
communication of design questions and decisions.
Quality planning will focus on critical work activities
such as grading and drainage, utilities, ADA access,
structural elements, waterfront improvements, and
public-facing finishes. Pre-installation meetings,
mockups where beneficial, and coordinated inspection
and testing procedures will help ensure work is
installed correctly the first time and meets the City's
expectations for quality and durability.
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Hnowledge of Local Conditions

Prus Construction brings extensive knowledge of
the local construction environment after having
successfully delivered numerous projects for the City
of Fairfield. In addition, we have completed public
park, infrastructure, and civic projects throughout
the region, providing us with a strong understanding
of local regulations, permitting processes, and
construction practices that influence project
delivery. This familiarity allows our team to anticipate
coordination needs early and work efficiently with the
City of Fairfield, local agencies, and the design team
throughout the project.

Our experience working within the region has
provided valuable insight into the regulatory
environment governing park and waterfront
development. Prus regularly coordinates with
municipal building departments, utility providers, and
environmental agencies to ensure that projects meet
all applicable codes, permitting requirements, and
inspection standards. This includes familiarity with
local stormwater management expectations, ADA
accessibility standards for public facilities and trails,
and the coordination required for site development in
environmentally sensitive or water-adjacent areas.

Equally important is our strong network of qualified
local subcontractors and suppliers who regularly
work with Prus on municipal and park improvement
projects. Through years of collaboration, we have

developed relationships with trusted trade partners
who understand the expectations for public-sector
work, including safety requirements, documentation
standards, and coordination with active public
environments. These established relationships help
support competitive pricing, reliable workforce
availability, and high-quality craftsmanship throughout
the project.

Prus's familiarity with regional subcontractors, local
suppliers, and material availability also allows our
team to anticipate procurement considerations
and schedule impacts early in the preconstruction
process. By combining this local knowledge with
our disciplined CMAR planning approach, Prus
Construction is well positioned to help the City

of Fairfield efficiently navigate the regulatory
environment, coordinate with local partners, and
successfully deliver the Marsh Park improvements.

"Prus has provided us with a high level of
professionalism and a collaborative approach to all
of our projects. | would highly recommend them
for your project!

CYNTHIA FRANCE

Facilities Manager, Department of Public Services
City of Cincinnati
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Cost Proposal - Form 1
City of Fairfield, Ohio

Project Name
Estimated Construction Cost of Work (COW)

COW is total cost before applying CMAR fees, staff and general conditions, and contingency.

Costs reflected below shall include all items required by the RFP.

Instructions: Only fill in grayed-out cells

CMR Proposer:
Submission Date:

Anticipated duration of active, fully-engaged construction stage activities (in MONTHS):

1. Preconstruction Stage Compensation
Preconstruction Fee (lump sum)
Include all Home Office Overhead and Profit

2. Construction Stage Compensation

Marsh Park Phase 1 Construction

$11,000,000

PRUS

CONSTRUCTION 39>

Prus Construction

Monday, March 16, 2026

15

Lump Sum Fee (S) | S

122,700.00

a. Staff (lump sum)
Construction Stage Personnel
Staff

Tim Knapke

JJ Kossen

Alex Altstaetter

Nathan Hansel

Brandon Rusk

Adam Houston

Zach Sandmann

Role

VP-Operations

Project Executive
Project Manager
General Superintendent
Project Engineer
Superintendent

Site Safety Manager

Hourly Rate
150.00
135.00
125.00
125.00
85.00
85.00
85.00

wv»nnvnunvnnnn

Anticipated total hours worked

Subtotal (2a)

120
480
960
960
2400
2400
120

Construction Stage Personnel: Lump Sum Fee (S) | S 741,000.00
b. General Conditions (% of the Cost of Work)
Item / Description Unit of measure Quantity Unit Price
Field Office Monthly 15 S 2,500.00
Field Office communications / technology / equip. Monthly 15 S 1,000.00
Temp Sanitary Facilities Monthly 15 S 500.00
Office First Aid/Safety/Signage Lump Sum 1 S 15,000.00
Site Survey & Control Layout Lump Sum 1 S 25,000.00
(Items to be provided) (Unit of measure) 0 S -
(Items to be provided) (Unit of measure) 0 S -
(Items to be provided) (Unit of measure) 0 S -
(Items to be provided) (Unit of measure) 0 S -
(Items to be provided) (Unit of measure) 0 S -
(Items to be provided) (Unit of measure) 0 S -
(Items to be provided) (Unit of measure) 0 S -
Performance Bond % of COW = 0.75%
General Liability and Other Insurance % of COW = 1.00%
Subcontractor Default Insurance % of COW = 0.50%

Subtotal (2b)
General Conditions: % of COW = |—315%_
c. Construction Fee Subtotal (2c)
Include all Home Office Overhead and Profit % of COW = ’—250%—
d. At-Risk Fee Subtotal (2d)
e. Contingency Subtotal (2e)

Total Proposed Construction Stage Compensation

Excluding Subcontracts, Self-Performed Work, Contingency

Total (2a+2b+2c+2d)
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PRUS

CONSTRUCTION >3
Preconstruction Stage Compensation
Price Proposal Detail

Michael Prus Tim Knapke JJ Kossen Henry Frondorf Alex Altstaetter Nathan Hansel Brandon Rusk

Precon Activity Description President VP-Operations Project Executive Precon Manager Project Manager Superintendent Project Engineer
Attend and participate in project team meetings 8 16 16 16 32 16 32
Preliminary evaluation of design criteria, schedule, and budget 2 8 8 12 20 16 8
Site visits and existing conditions review 4 4 4 4 8 8 4
Provide recommendations on site usage, systems, feasibility, materials, labor, sa 0 8 4 12 20 16 0
Constructability reviews of design documents 8 4 8 12 20 24 4
Tracking system for questions, decisions, coordination issues 0 0 0 0 8 0 40
Develop and maintain Critical Path Method schedule 0 4 2 0 4 16 32
Cost estimate — Concept validation 4 2 2 40 0 2 2
Cost estimate — Design Development 4 2 2 60 0 2 2
Cost estimate — 90% Construction Documents 4 2 2 60 0 2 2
Value engineering and cost reconciliation 8 8 8 24 16 16 8
Continuous cost consultation 8 4 4 16 16 4 4
Review drawings/specifications during design phases 4 12 8 12 24 24 16
Advise on site logistics, labor/material availability 0 12 4 0 8 16 0
Prepare Guaranteed Maximum Price (GMP) proposal 12 2 4 60 16 2 4

66 88 76 328 192 164 158
Personnel Hourly Rate S 175.00 $ 150.00 $ 125.00 $ 125.00 $ 100.00 $ 100.00 $ 75.00
Total Compensation per Role S 11,550.00 $ 13,200.00 $ 9,500.00 $ 41,000.00 $ 19,200.00 $ 16,400.00 $ 11,850.00
Total Preconstruction Stage Compensation $ 122,700.00
Total Preconstruction Hours 1072
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CITY OF FAIRFIELD, OHIO
SECTION P

NON-COLLUSION AFFIDAVIT

State of Ohio, County of Hamilton S.S.

City of Fairfield
Michael Prus

(Name of Individual)
Prus Construction Co.

(Company Representing)

BEING DULY SWORN, DOES DEPOSE AND THAT (HE, THEY) RESIDE AT
5325 Wooster Road, Cincinnati, OH 45226

(Residence Address)
AND THAT
Prus Construction Co.
_ (Name of Company)
5325 Wooster Road, Cincinnati, OH 45226
(Company Address)

IS THE ONLY ENTITY INTERESTED IN THE PROFITS OF THE PROPOSED CONTRACT
FOR THIS PROJECT; THAT THE SAID CONTRACT IS MADE WITHOUT ANY
CONNECTION OR COMMON INTEREST IN THE PROFITS THEREOF WITH ANY
PERSON MAKING ANY BID OR PROPOSAL FOR SAID WORK; THAT THE SAID
CONTRACT IS ON THEIR PART, IN ALL RESPECTS, FAIR AND WITHOUT
COLLUSION OR FRAUD; AND, ALSO, THAT NO MEMBER OF COUNCIL, HEAD OF
ANY DEPARTMENT OR BUREAU, OR EMPLOYEE THEREIN, OR ANY OFFICER OR
EMPLOYEE OF THE CITY OF FAIRFIELD, OHIO, IS DIRECTLY OR INDIRECTLY

INTERESTED THEREIN. m
D

Signature

Michael Prus

Name
President

Title
Prus Construction Co.

Company

Subscribed to and sworn to on this 16

Roger L. Cadie il
25 3 Notary Public, State of Ohio
"¢ My Commission Expires:
2 June 16, 2030 Page 1of1
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CITY OF FAIRFIELD, OHIO
SECTION S

AFFIDAVIT OF CONTRACTOR OR SUPPLIER OF NON-DELINQUENCY
OF PERSONAL PROPERTY TAXES
AND CITY OF FAIRFIELD INCOME TAXES
AND POLITICAL CONTRIBUTIONS

To:  City of Fairfield, Ohio
Butler County, Ohio

The undersigned contractor or supplier being first duly sworn, as a condition to be
considered for the reward of a contract by the City of Fairfield, Ohio for Marsh Park
Phase 1 Construction hereby states that it is not charged at the time the bid was
submitted with any delinquent personal property taxes on the general tax list of personal
property of any county in which the City of Fairfield as a tax district has territory and that
it was not charged with delinquent personal property taxes on any such tax list.
Furthermore, the undersigned states that the contractor or supplier is not delinquent for
income tax owed to the City of Fairfield.

The undersigned contractor or supplier also further certifies that it is in compliance with
ORC Section 3517.13(I)(1) or 3517.13(J)(1), whichever is applicable, relative to political
contributions to public officials of the City of Fairfield, Ohio.

In consideration of the award of the above contract, the above statements are incorporated
in said contract as covenants of the undersigned contractor gr supplier.

AN

Signature

President
Title

Prus Construction Co.
Company

Sworn to and subscribed in my presence on this 16 day of March - ,

2026 by the above referenced person on behalf of the contracto %

_ Wﬁry Public
NRIAL g,

W
o5

] Roger L. Cadle i

R Notary Public, State of Ohio
¥ My Commission Expires:
2 § June 16, 2030

Section S
Page 1 of 1
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CMAR - Marsh Park

Updated 2/24/2026

Owner's schedule for selection of the Construction Manager is as follows (however,
the selection schedule may be changed at the Owner's sole discretion and at any
time prior to and subsequent to the deadline for submitting a statement of
qualifications):

RFQ Stage: COMPLETE

January 16 and January 23, 2026

Advertise Request for Qualifications (RFQ)

January 30, 2026 at NOON

Lastdayto answer Questionsregarding RFQ

February 9, 2026 at 3 PM

Qualification Packets are DUE

February 10 — February 13, 2026

Qualification Packet Review by Owner and Short-Listing of Firms; interviews if needed

RFP Stage:
February 17, 2026

Request for Proposals (RFP) Issued to Short-listed Firms

February 24, 2026 at 3 PM

Pre-Proposal Meeting with Short-listed Firms
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March 10, 2026 at NOON

Last day to answer Questions regarding the RFP

March 16, 2026 at 3 PM

Proposal Packets are DUE

March 17 —March 27, 2026

Evaluate and rank proposals; Conduct Interviews with CMAR firm(s)

April 3, 2026

Final Selection of CMAR Firm

April 13, 2026

City Council Award of CMAR Contract

TBD

Pre-Construction Meeting
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ORDINANCE NO.

ORDINANCE TO AUTHORIZE THE CITY MANAGER TO ENTER
INTO A PROFESSIONAL SERVICES CONTRACT WITH PRUS
CONSTRUCTION CO. FOR CONSTRUCTION MANAGER-AT-RISK
(CMR) SERVICES AS RELATED TO THE ADVANCEMENT OF
MARSH PARK IMPROVEMENTS PROJECT AND DECLARING AN
EMERGENCY.

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. The City Manager is hereby authorized to enter into a professional services
contract with Prus Construction Co. for construction manager-at-risk (CMR)
services as related to the advancement of Marsh Park Improvements
Project in accordance with the contract on file in the office of the City
Manager.

Section 2. This Ordinance is hereby declared to be an emergency measure necessary
for the urgent benefit and protection of the City and its inhabitants for the
reason that the City secure cost benefits of maintaining the project
timeline; wherefore, this ordinance shall take effect immediately upon its

passage.
Passed
Mayor’s Approval
Posted
First Reading Rules Suspended
Second Reading Emergency

Third Reading

ATTEST:

Clerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield, Ohio\Ordinances\2026\Prus Construction Co-Ord
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1.a.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Alisha Wilson, Clerk of Council
Department: Clerk's Office

Subject:
2026 Summer Schedule

Legislation Title:

Simple Motion: Motion to approve the 2026 Summer Meeting Schedule for City Council
Meetings to meet only the second Monday of each month of June, July and August, with no
meetings held on the fourth Monday of each month of June, July and August.

Recommendation:

It is recommended that Council, via simple motion, approve the summer meeting schedule for
2026.

Discussion:

Each year, Council meets on only the second Monday of each month of June, July and August
for a summer schedule. No meetings are held on the fourth Monday of each month of June, July
and August. For 2026, the summer schedule regular meeting dates and times will be:

Monday, June 8, 2026 at 7:00 PM
Monday, July 13, 2026 at 7:00 PM
Monday, August 10, 2026 at 7:00 PM

Council-Manager Briefings will be scheduled on these meeting dates if the need arises.

Financial Impact:
None.

Emergency Provision:
NA

Rule Suspension Requested:
NA

ATTACHMENTS:
None
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2.a.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Nathaniel Kaelin, Economic Development Manager
Department: Development Services

Subject:
Fairfield Helping Neighbors Grant to Fairfield Community Foundation

Legislation Title:

Ordinance to authorize a grant in the amount of $100,000 to be made to the Fairfield Helping
Neighbors Fund at the Fairfield Community Foundation for the purpose of supporting city
residents that cannot physically or financially complete necessary exterior home repairs.

e Legislation - First Reading

Recommendation:
It is recommended that City Council approve the ordinance to provide additional funding for the
Fairfield Helping Neighbors program.

Discussion:

One of the city’s ongoing goals has been to enhance property maintenance enforcement and
promote stable, resident-owned housing. Each year, Fairfield’s zoning inspection team issues
1,500 to 2,000 building or zoning code violations. While the vast majority of these violations are
corrected by the property owners after the first notice, a handful of residential violations annually
are not able to be closed because the homeowner is unable to complete the required work due to
health, finances, age, or other constraints.

In 2024, the City partnered with the Fairfield Community Foundation to establish the Fairfield
Helping Neighbors Fund. The fund supported the Fairfield Helping Neighbors pilot program
which seeks to provide direct assistance to homeowners to address critical repairs to single-
family homes, primarily exterior code compliance issues.

The city partnered with Supports to Encourage Low-Income Families (SELF) to assist with
applicant eligibility review and administration of project construction. To date, the pilot program
has addressed eleven homes, including at least one home in each ward of the city. City staff
considers the pilot to have demonstrated significant success. For each dollar invested from the
fund, approximately $4 in external investment was leveraged from outside grant funds accessed
by SELF and volunteer hours. The homeowners receiving assistance, and often their neighbors,
were grateful for the efforts of the city, program partners, and volunteers.

This ordinance authorizes a grant of $100,000 to the Fairfield Helping Neighbors Fund at the
Fairfield Community Foundation. The fund is governed by a Restricted Fund Agreement
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executed between the city and foundation in 2024, restricting the use of its proceeds to the
Fairfield Helping Neighbors program. The additional funds will allow the program to move
beyond the pilot stage, ramp up the volume of properties addressed, and fund the program for
several years.

Financial Impact:
The recently-approved CIP budget included $100,000 from the Transformative Economic
Development (TED) fund for this activity under project 6DV04.

Emergency Provision:
No

Rule Suspension Requested:
No

ATTACHMENTS:
1. Fairfield Helping Neighbors Fund-ord
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ORDINANCE NO.

ORDINANCE TO AUTHORIZE A GRANT IN THE AMOUNT OF
$100,000 TO BE MADE TO THE FAIRFIELD HELPING
NEIGHBORS FUND AT THE FAIRFIELD COMMUNITY
FOUNDATION FOR THE PURPOSE OF SUPPORTING CITY
RESIDENTS THAT CANNOT PHYSICALLY OR FINANCIALLY
COMPLETE NECESSARY EXTERIOR HOME REPAIRS.

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. The City Manager is hereby authorized to grant funds in the amount of
$100,000 to the Fairfield Helping Neighbors Fund at the Fairfield
Community Foundation for the purpose of supporting City residents that
cannot physically or financially complete necessary exterior home repairs
in accordance with the fund agreement on file in the office of the City

Manager.
Section 2. This Ordinance shall take effect at the earliest period allowed by law.
Passed
Mayor’s Approval
Posted
First Reading Rules Suspended

Second Reading

Third Reading

ATTEST:

Clerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield\Ordinances\2026\Fairfield Helping Neighbors Fund-Ord
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2.b.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Nathaniel Kaelin, Economic Development Manager
Department: Development Services

Subject:
Community Improvement Corporation Designation and Grant

Legislation Title:

Ordinance affirming the designation of the Community Improvement Corporation of Fairfield as
the City’s agency for development in the City and authorizing a grant of $100,000 to be made to
the Community Improvement Corporation of Fairfield for public purposes.

e Legislation - First Reading

Recommendation:
It is recommended the City Council approve the ordinance to pilot a Commercial Revitalization
Grant Program.

Discussion:

The Community Improvement Corporation of Fairfield (“Fairfield CIC”) was established in
1967 and reorganized in 2022 to facilitate real estate-related projects within the City. The
Fairfield CIC assists the City by prioritizing and executing projects within the Route 4 corridor,
the Town Center, and other areas targeted for development.

City Staff recommends launching a pilot Commercial Revitalization Grant Program to assist
private owners or tenants with exterior upgrades to commercial properties. Staff recommends
utilizing the CIC to evaluate projects and disburse funding. Approval of this ordinance would
affirm that the Fairfield CIC can act as a development agency on behalf of the City and provides
a grant of $100,000 from the Transformative Economic Development (TED) Fund.

Financial Impact:

$100,000 from the Transformative Economic Development (TED) fund for implementation of a
Commercial Revitalization Grant Program pilot by the CIC. These funds were included in the
recently-approved CIP budget under project 6DVO1.

Emergency Provision:
No

Rule Suspension Requested:
No
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ATTACHMENTS:
1.  Community Improvement Corporation-Ord
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ORDINANCE NO.

ORDINANCE AFFIRMING THE DESIGNATION OF THE
COMMUNITY IMPROVEMENT CORPORATION OF FAIRFIELD
AS THE CITY’S AGENCY FOR DEVELOPMENT IN THE CITY AND
AUTHORIZING A GRANT OF $100,000 TO BE MADE TO THE
COMMUNITY IMPROVEMENT CORPORATION OF FAIRFIELD
FOR PUBLIC PURPOSES.

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. This Council affirms the designation of the Community Improvement
Corporation of Fairfield as the City’s agency for the industrial, economic,
civic, commercial, distribution and research development in the City.

Section 2. It is necessary and in the best interest of the City to authorize a grant of
$100,000 to be made to the Community Improvement Corporation of
Fairfield to facilitate development within the City.

Section 3. This Ordinance shall take effect at the earliest period allowed by law.
Passed
Mayor’s Approval
Posted
First Reading Rules Suspended

Second Reading

Third Reading

ATTEST:

Clerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council
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Active Clients\City of Fairfield\Ordinances\2026\Community Improvement Corporation-ord
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2.c.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Nathaniel Kaelin, Economic Development Manager
Department: Development Services

Subject:
Revitalization Programs Permit Fee Waiver

Legislation Title:

Ordinance to authorize the Building Superintendent to waive building permit fees related to
projects undertaken as part of the Fairfield Helping Neighbors and/or Commercial Revitalization
Grant programs and declaring an emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:
It is recommended that City Council suspend the rules requiring a second and third reading of
this ordinance and pass as an emergency.

Discussion:

The Fairfield Helping Neighbors Program provides assistance to city residents that cannot
physically or financially complete necessary exterior home repairs. The proposed Commercial
Revitalization Grant program will assist private owners or tenants with exterior upgrades to
commercial properties. Projects undertaken under either program may require building permits
from the city’s Building & Zoning Division.

As both of these programs are city initiatives, staff recommends waiving any building permit
fees associated with projects completed through the programs. Approval of this ordinance would
authorize the Building Superintendent to waive all building permit fees for projects undertaken
as part of the Fairfield Helping Neighbors and/or Commercial Revitalization Grant programs.

Financial Impact:

Should this ordinance be approved, the city would waive minimal building permit fees. Waiving
the fees reduces the costs associated with completing projects through the Fairfield Helping
Neighbors and/or Commercial Revitalization Grant programs.

Emergency Provision:

Yes - Emergency approval is requested as there are active projects in the pipeline for the
Fairfield Helping Neighbors program that would be subject to building permit fees.
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Rule Suspension Requested:
Yes

ATTACHMENTS:
1. Building Superintendent-ord
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ORDINANCE NO.

ORDINANCE TO AUTHORIZE THE BUILDING SUPERINTENDENT
TO WAIVE BUILDING PERMIT FEES RELATED TO PROJECTS
UNDERTAKEN AS PART OF THE FAIRIFIELD HELPING
NEIGHBORS AND/OR COMMERCIAL REVITALIZATION GRANT
PROGRAMS AND DECLARING AN EMERGENCY.

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. The Building Superintendent is hereby authorized and directed to
waive all building permit fees for projects undertaken as part of the
Fairfield Helping Neighbors and/or Commercial Revitalization Grant
programs.

Section 2. This Ordinance is hereby declared to be an emergency measure
necessary for the urgent benefit and protection of the City and its
inhabitants for the reason that there are active projects in progress
for the Fairfield Helping Neighbors program that would benefit from
the waived permit fees; wherefore, this ordinance shall take effect
immediately upon its passage.

Passed

Mayor’s Approval
Posted
First Reading Rules Suspended
Second Reading Emergency

Third Reading

ATTEST:

Clerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield, Ohio\Ordinances\2026\Building Superintendent-ord
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2.d.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: John Clemmons, Law Director
Department: Law Department

Subject:
Temporary Moratorium on permits for Motor Vehicle Fueling/Charging Facilities

Legislation Title:

Resolution imposing a temporary moratorium on the consideration and/or granting of any
zoning, occupancy, building or other permits or applications relating to Motor Vehicle
Fueling/Charing Facilities within the City of Fairfield and declaring an emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:

It is recommended that Council adopt a Resolution to place a moratorium upon new Motor
Vehicle Fueling/Charging Facilities for 365 days. This will allow the City Planning Commission
and City Staff to make recommendations to Council to modify the City Comprehensive Plan and
incorporation of those recommendations in the City Zoning Code.

Discussion:

Motor Vehicle Fueling/Charging Facilities share similar impacts related to traffic generation,
environmental effects, stormwater management, site circulation, noise, lighting, and
compatibility with adjacent land uses. The City is concerned with the location of and proximity
of Motor Vehicle Fueling/Charging Facilities to one another and the impact that may have upon
future economic development and is concerned with the environmental effect of same as
impacted by the changing nature of automobile fueling and charging, the number of underground
fuel tanks, the proliferation of electric vehicles, the installation of new tanks and possible need
for removal and remediation relating to older tanks. Similar concerns have caused other cities to
propose specific regulations of Motor Vehicle Fueling/Charging Facilities.

Given the time needed to fully review the current trends, laws, economic impacts and
environmental impacts and other issues associated with Motor Vehicle Fueling/Charging
Facilities and to propose, draft and present regulations, that 365 days is a reasonable time to
obtain the information it needs.

Financial Impact:
None anticipated
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Emergency Provision:

Yes, it is necessary to enable the City to effectively regulate Motor Vehicle Fueling/Charging
Facilities.

Rule Suspension Requested:
Yes.

ATTACHMENTS:
1. Moratorium-res
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RESOLUTION NO.

RESOLUTION IMPOSING A TEMPORARY MORATORIUM ON THE
CONSIDERATION AND/OR GRANTING OF ANY ZONING,
OCCUPANCY, BUILDING OR OTHER PERMITS OR APPLICATIONS
RELATING TO MOTOR VEHICLE FUELING/CHARGING FACILITIES
WITHIN THE CITY OF FAIRFIELD AND DECLARING AN EMERGENCY.

WHEREAS, pursuant to the Constitution and laws of the State of Ohio and the
Charter of the City of Fairfield, the City has the power to enact laws that are for the health,
safety, and welfare of the citizens of Fairfield, including zoning laws and business
regulations; and

WHEREAS, the City is considering more specifically regulating through zoning or
otherwise Motor Vehicle Fueling/Charging Facilities which uses for purposes of this
Resolution are as defined in Section 1171.02 of the Codified Ordinances of the City
Fairfield, Ohio; and

WHEREAS, The Codified Ordinances of the City of Fairfield currently regulate these
businesses but the significant increase in applications to operate these businesses in the
City and the changing nature of these businesses has created concern regarding the need
to review the regulation of Motor Vehicle Fueling/Charging Facilities within the City; and

WHEREAS, Motor Vehicle Fueling/Charging Facilities share similar impacts related
to traffic generation, environmental effects, stormwater management, site circulation,
noise, lighting, and compatibility with adjacent land uses; and

WHEREAS, the city is concerned with the location of and proximity of Motor
Vehicle Fueling/Charging Facilities to one another and the impact that may have upon
future economic development and is concerned with the environmental effect of same
as impacted by the changing nature of automobile fueling and charging, the number of
underground fuel tanks, the proliferation of electric vehicles, the installation of new tanks
and possible need for removal and remediation relating to older tanks; and

WHEREAS, these concerns have caused many cities to propose specific regulations
dealing with Motor Vehicle Fueling/Charging Facilities; and

WHEREAS, prior to considering modifications to the regulation of Motor Vehicle
Fueling/Charging Facilities, City Council desires to have a better knowledge of the
commercial and environmental concerns and applicable federal and state laws and
regulations and other issues generally associated with Motor Vehicle Fueling/Charging
Facilities that may impact the health, safety, and welfare of the citizens of Fairfield; and
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WHEREAS, accepting or processing new applications for Motor Vehicle
Fueling/Charging Facilities during this review period would disrupt the coordinated
planning and drafting process necessary to implement appropriate regulation of these
business uses; and

WHEREAS, a moratorium relating to Motor Vehicle Fueling/Charging Facilities will
allow the Planning Commission to make recommendations to City Council and modify the
Comprehensive Plan to incorporate the recommendations and for City Council to more
fully consider the issues prior to enacting any legislation; and

WHEREAS, City Staff requires additional time to consider the recommendations
and to research, evaluate and propose Zoning Code amendments to ensure that
regulations applicable to these uses appropriately address spacing, design,
environmental, and operational standards; and

WHEREAS, given the time needed to fully review the current trends, laws,
economic impacts and environmental impacts and other issues associated with Motor
Vehicle Fueling/Charging Facilities and to propose, draft and present regulations, City
Council believes that 365 days is a reasonable time to obtain the information it needs.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Fairfield, Ohio,
that:

Section 1. The City Council finds and determines as follows:

(A) A moratorium on the acceptance, consideration and/or granting of any
zoning, occupancy, building or other permits or applications relating to
Motor Vehicle Fueling/Charging Facilities is necessary for the reasons
included in the above recitals which are incorporated herein.

(B) To ensure the moratorium is limited in duration, the City of Fairfield Staff
and Planning Commission are hereby authorized and directed to
immediately review, study and recommend comprehensive zoning
regulations governing Motor Vehicle Fueling/Charging Facilities within the
365-day moratorium period.

(C) Without the enactment of this Resolution, multiple Motor Vehicle
Fueling/Charging Facilities could quickly receive permits or other
entitlements to engage in such businesses that may pose a threat to the
public health, safety, and welfare. Research and consideration of the
potential impacts that they might have on the public’s health, safety, and
welfare is required to ensure that any negative impacts can be addressed
and mitigated.
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(D) The City Council directs that all such research be pursued as
expeditiously as practicable. In order to prevent frustration of this research
and the implementation of new regulations, the public interest, health,
safety, and welfare require immediate enactment of this Resolution. The
absence of this Resolution would impair the orderly and effective
implementation of contemplated amendments to the code, and any further
authorization to establish Motor Vehicle Fueling/Charging Facilities within
the City during the period of this moratorium may frustrate the
contemplated updates and revisions to the code.

Section 2. The City Council finds that there is a current and immediate threat to the
public health, safety, and welfare based on the above findings, and upon
that basis has determined that an emergency resolution prohibiting the
issuance of new permits or entitlements for the establishment of new
Motor Vehicle Fueling/Charging Facilities in the City is warranted.

Section 3. Pursuant to the findings stated herein, from and after the effective date of
this Resolution, a temporary three hundred sixty-five (365) day moratorium
on the consideration and/or granting of any zoning, occupancy, building or
other permits or applications relating to Motor Vehicle Fueling/ Charging
Facilities is hereby imposed. Therefore, no use permit, variance, building
permit, business license or other applicable land use entitlement shall be
approved or issued for the establishment or operation of a Motor Vehicle
Fueling/Charging Facility in the City of Fairfield provided, however, that this
moratorium shall not prohibit any Motor Vehicle Fueling/Charging Facility
legally existing or for which a building permit has been approved as of the
effective date of this Resolution from applying for and obtaining building
and/or occupancy permits for construction, general maintenance, and
repair of existing equipment and facilities, so long as the proposed activity
does notincrease the intensity of the use, expand the number of fuel pumps
or require a major modification to an existing site or an approved
development plan. Additionally, nothing in this Resolution shall restrict the
permitting and installation of Electric Vehicle (EV) Charging Stations as
accessory uses as permitted in the City of Fairfield Planning and Zoning
Code.

Section 4. If any section, subsection, subdivision, paragraph, sentence, clause or
phrase, or portion of this Resolution is, for any reason, held to be
unconstitutional or invalid or ineffective by any court of competent
jurisdiction, such decision shall not affect the validity or effectiveness of the
remaining portions of this Resolution or any other part thereof. The City
Council hereby declares that it would have adopted this Resolution and each
section, subsection, subdivision, paragraph, sentence, clause or phrase of
this Resolution irrespective of the fact that one or more sections,
subsections, subdivisions, paragraphs, sentences, clauses or phrases be
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declared unconstitutional or invalid or ineffective. To this end the provisions
of this Resolution are declared to be severable.

Section 5. This Resolution is hereby declared to be an emergency measure necessary
for the urgent benefit and protection of the City and its inhabitants for the
immediate preservation of the public peace, health, safety, welfare and
property for the reason that it is necessary to enable the City to effectively
regulate Motor Vehicle Fueling/Charging Facilities in the City of Fairfield;
wherefore, this Resolution shall take effect immediately upon its passage.

Passed

Mayor’s Approval
Posted
First Reading Rules Suspended

Second Reading

Third Reading

ATTEST:

Clerk of Council

This is to certify that this Resolution has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield, Ohio\Ordinances\2026\Moratorium-res
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+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Steve Maynard, Police Chief
Department: Police

Subject:
Cobblestone Tavern Liquor Permit Objection

Legislation Title:
Resolution objecting to the renewal of the liquor permit for JS Sizemore, LLC dba Cobblestone
Tavern and declaring an emergency.

e [egislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:

It is recommended that Council object to the renewal of the liquor permit for JS Sizemore, LLC
DBA Cobblestone Tavern located at 4735-4737 Dixie Highway Fairfield, Ohio 45014.

Discussion:

This objection is based upon the applicant's unfavorable enforcement record and/or operation in

disregard for laws, regulations and/or local ordinances and/or the location of the establishment is
substantially and adversely interfering with the public decency, sobriety, peace or good order of
the neighborhood.

Financial Impact:
N/A

Emergency Provision:

This Resolution is hereby declared to be an emergency measure necessary for the immediate
preservation of the public peace, health, safety and welfare and for the urgent benefit and
protection of the City and its inhabitants for the reason that this objection must be filed by May
4, 2026; wherefore, this Resolution shall take effect immediately upon its passage.

Rule Suspension Requested:
Yes.

ATTACHMENTS:
1. JS Sizemore LLC-res (002)
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RESOLUTION NO.

RESOLUTION OBJECTING TO THE RENEWAL OF THE LIQUOR
PERMIT FOR JS SIZEMORE, LLC DBA COBBLESTONE TAVERN
AND DECLARING AN EMERGENCY.

BE IT RESOLVED by the Council of the City of Fairfield, Ohio, that:

Section 1. The Council of the City of Fairfield, Ohio hereby formally objects to the
renewal of the following liquor permit:

Permit #: 04403899-1; D5, D6
Owner: JS Sizemore, LLC DBA Cobblestone Tavern
Premises: 4735-4737 Dixie Highway

Fairfield, OH 45014

This objection is based upon the applicant’s unfavorable enforcement
record and/or operation in disregard for laws, regulations and/or local
ordinances and/or the location of the establishment is substantially and
adversely interfering with the public decency, sobriety, peace or good order
of the neighborhood.

Section 2. The Clerk of Council, Law Director and/or Police Chief are hereby directed to
forward this objection together with all other required or appropriate
documentation to the Ohio Department of Liquor Control in a timely manner.

Section 3. This Council requests that the hearing of this objection be held in Hamilton,
Ohio, the county seat of Butler County, Ohio.

Section 4. This Resolution is hereby declared to be an emergency measure necessary
for the immediate preservation of the public peace, health, safety and
welfare and for the urgent benefit and protection of the City and its
inhabitants for the reason that this objection must be filed by May 4, 2026;
wherefore, this Resolution shall take effect immediately upon its passage.

Passed

Mayor’s Approval
Posted
First Reading Rules Suspended
Second Reading Emergency
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Third Reading

ATTEST:

Clerk of Council

This is to certify that this Resolution has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield, Ohio\Ordinances\2026\JS Sizmore LLC-res
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4.a.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Laurie Murphy, Assistant City Manager CPO
Department: City Manager’s Office - CPO

Subject:

American Federation of State, County, and Municipal Employees (AFSCME) Ohio Council #8,
Local 3646 Collective Bargaining Agreement

Legislation Title:

Ordinance to authorize the City Manager to enter into a collective bargaining agreement with the
American Federation of State, County, and Municipal Employees (AFSCME) Ohio Council #8,
Local 3646 for wages, hours, and terms and conditions of employment for the period of April 1,
2026 through March 31, 2029, inclusive, and declaring an emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:

It is recommended that City Council authorize the City Manager to enter into a successor
collective bargaining agreement with the American Federation of State, County, and Municipal
Employees (AFSCME) Ohio Council #8, Local 3646 for the period of April 1, 2026 through
March 31, 2029, inclusive.

Discussion:

The City of Fairfield and the American Federation of State, County, and Municipal Employees
(AFSCME) Ohio Council #8, Local 3646 have reached a tentative agreement for a three-year
successor collective bargaining agreement effective April 1, 2063 through March 31, 2029,
inclusive. The AFSCME Bargaining Unit voted and has ratified the tentative agreement.

Financial Impact:

The successor collective bargaining agreement stipulates the following changes to the economic
terms of the contract: a 3.0% increase to the base wage effective on April 1 in each of the three
years of the contract term and market adjustments will be applied to the classifications of
Dispatchers A-D $1.30; Mechanics A-D $3.00; and Maintenance Worker Laborer $0.50, prior to
factoring in the 3.00% base wage increase. Additional adjustments have been made to
compensate for licenses, certifications and Mechanic Foreman pay. The Finance Director shall
determine the necessary budget adjustments to accommodate the increases.

Emergency Provision:
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Yes, the emergency provision is requested because the current AFSCME collective bargaining
agreement expired on March 31, 2026.

Rule Suspension Requested:
Yes

ATTACHMENTS:

1. Executed Tentative Agreement April 13, 2026

2. APPENDIX A to Tentative Agreement

3. ORDINANCE- authorizing the City Manager to Execute the AFSCME CBA effective
April 1, 2026
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TENTATIVE AGREEMENT

APRIL 13, 2026

AGREEMENT BETWEEN
THE CITY OF FAIRFIELD, OHIO
AND

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES (AFSCME)
OHIO COUNCIL #8, LOCAL #3646

EFFECTIVE APRIL 1, 2026 THROUGH MARCH 31, 2020

For the Employer, For the Union
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ARTICLE 1 - PREAMBLE

SECTION 1

The City of Fairfield, Ohio (hereinafter referred to as "City" or "“Management" or "Employer"), and the
American Federation of State, County and Municipal Employees, AFL-CIO, Ohio Council #8, Local
#3646 (hereinafter referred to as "Union"), has as its purpose the promotion of harmonious relations
between the City and Union; the establishment of an equitable and peaceful procedure for the
resolution of differences; to prevent interruptions of work and interference with the operations of the
City, to encourage and improve efficiency and productivity; to maintain the highest standards of
personal integrity and conduct at all times; and the establishment of an entire agreement covering
wages, benefits, and times and conditions of employment applicable to bargaining unit employees.

Therefore, in consideration of the mutual provisions and agreements contained in this Agreement, the
City and the Union (collectively referred to as the "Parties"} agree to the following terms and conditions
as they relate to the employees in the bargaining unit as hereinafter defined.

SECTION 2

This Agreement is subject to all applicable laws of the State of Ohio, Charter provisions and Civil
Service rules and regulations, both existing and future, and is subject to applicable and existing
ordinances of the City of Fairfield. This Agreement shall be construed as requiring City officials to
follow the procedures, agreements, and policies prescribed herein to the extent they are applicabie in
the exercise of the authority conferred upon such officials by law. Should any part of this Agreement
or any provisions contained herein be declared invatid by operation of law, existing or promuigated in
the future, or by any tribunal of competent jurisdiction, such invalidation of such part or provigion shall
not invalidate the remaining portions thereof and they shall remain in full force and effect.

SECTION 3

In the event of enabling legislation during the life of this Agreement or any extension hereof, to include
matters subject to collective bargaining which were not included on the effective date of this
Agreement, negotiations on these new matters shall begin not later than twenty (20) calendar days
from receipt of notice to negotiate by either party unless grandfathered in by said collective
bargaining legislation. If any agreement is reached as to these new matters, it shall be reduced to writing,
jointly signed and incorporated herein.
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ARTICLE 1A - RECOGNITION

SECTION 1

The Employer recognizes the Union, Ohic Council #8, American Federation of State, County and Municipal
Employees, AFL-CIO, and Local 3646, American Federation of State, County and Municipal Employees,
AFL-CIO, as the sole and exclusive coliective bargaining representative of full-time employees assigned to
the following classifications as follows:

Including all full-time employees in the following classifications or positions: Clerk I, Clerk N, Data Entry
Operator |, Data Entry Operator I, Account Clerk | and il, Dispatcher, Custodial Worker, Custodiai
Maintenance Worker, General Foreman, Crew Foreman, Maintenance Worker and Laborer, Chief
Mechanic, Mechanic, Laborer, Traffic Signai Maintenance Technician I, Traffic Signal Maintenance
Technician 1, Greenskeeper, Maintenance Worker, Turf Mechanic/Maintenance, Cashier, Job Foreman,
Park Ranger, Water Foreman, Water Operator/Maintenance, Meter Reader, Turf Manager, Building
inspector, Heating Inspector, Electrical Inspector, Zoning Clerk and Animal Contro! Officer.

Excluding: all other employees of the City of Fairfield.

SECTION 2

Whenever the word "employee” is used in this Agreement, it shall be deemed to mean the employees in
the bargaining unit covered by this Agreement as defined in SECTION 1 above.

SECTION 3

The adjustment of a wage inequity for a particular classification or positions is subject to negotiation at
labor-management meetings. The City and the Union shall each have the right to propose wage
adjustments at labor-management meetings. Ifthe City and Union are unable to agree on any particular
wage adjustment, the wage rate shall remain as provided in this contract and shall be subject to negotiation
at the next contract renegotiation or wage reopener.

SECTION 4

Should the Employer establish a new job classification or positions in which the Union has a community of
interest, a labor-management meeting will be held at the request of either party to discuss whether the new
position should be added to the bargaining unit. The Employer and the Union shall notify the State
Employment Relations Board that the new position or classification is added to the bargaining unit. The
Employer and the Union shall negotiate the rate of pay for the new job classification. In the event agreement
cannot be reached, the Employer will establish the rate of pay and the Parties will negotiate the rate of pay
for the new job classification or positions at the next contract renegotiation or wage reopener.
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ARTICLE 2-STATEMENT OF PURPOSE

SECTION 1

't is the intent and purpose of the Parties hereto that this Agreement shali provide for orderly,
harmonious, and cooperative employee relations in the interest, not only of the Parties, but of the
citizens of Fairfield. Toward this end, the Parties hereto agree to devote every effort to assure that the
Employer and the bargaining unit members and officers will comply with the clear provisions of this
Agreement.

Page 117 of 254



ARTICLE 3 - UNION SECURITY

The Employer agrees to make bi-weekly payroll deductions for membership dues and initiation fees from
pay or wages of bargaining unit employees upon receipt of an individually signed voluntary check-off
authorization card on a form to be supplied by the Union and a membership list from the Union as stated
below. Amounts deducted shall be remitted to Ohio Council 8, American Federation of State, County and
Municipal Employees, AFL-CIO. All dues deductions shall be deposited via electronic ACH transfer
payment into the commercial bank account of Ohio Council 8, AFSCME, AFL-CIO. The Union shall provide
the Employer with authorization to make deposits into the financial institution utilized by the Union along
with the routing number and account number of the Union’s account. It is the Union’s responsibility to notify
the Employer in writing of any change to the Union’s account information.

The Employer will provide a list of the names of all bargaining unit employees and will notify the Union of
any changes in the list for any reason. The Union will provide a list of those bargaining unit employees from
whom membership dues and/or initiation fees should be deducted and will certify the amount to be deducted
from each employee on a bi-weekly basis.

Upon any changes in the membership roster or changes in the bargaining unit, the Union will notify the
Employer and provide an updated list of new members authorizing dues deduction. Dues deducted
pursuant to the provisions of this Article shall be remitted to the Union within fifteen {15} days of their
deduction. With each remission of dues or initiation fees, the Employer will transmit a list including the name
of the employees from whom Union dues or initiation fees have been deducted, the amount withheld from
each employee and the year to date tota! withheld for each employee.

The Union agrees to indemnify, defend and hold the Employer and its officials, representatives, assigns,
and agents harmless against any and all claims, demands, suits, orders or judgments brought or issued
against the Employer as a resuit of any action or inaction of the Employer pursuant to the provisions of this
Article, including but not limited to any claim that an improper deduction has been made.

It is specifically understood that the only responsibility the City assumes is to deduct dues and initiation
fees in the amount specified by the Union and to forward such dues and initiation fees according to the
terms of this Agreement. The Union agrees to accept full liability financially and legally for any charges
which may be filed, fees, penalties, punitive damages, costs, and/or back pay liability arising out of the
City's actions or inactions involving dues or initiation fees.

The Union President or their designee may meet with newly hired employees who are represented by the
Union for up to fifteen (15) minutes during the newly hired employees regularly scheduled working hours.
The meeting time and location will be selected and approved by the department head or their designee.
This meeting shall occur within thirty (30) calendar days from the employee’s first day of work. Neither the
Union President, their designee nor the newly hired employee shall be paid for time spent meeting outside
of their normally scheduled hours,
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ARTICLE 4 - REPRESENTATION, CONSULTATION, AND NEGOTIATION
SECTION 1

The Employer agrees that no more than four (4) non-employee officers and representatives ofthe Union
shall be admitted to the Employer's facilities and sites during working hours upon reasonable advance
notice to the City Manager. Such visitations shall be mutually agreed upon for the purpose of investigating
employee complaints, to participate in the adjustment of grievances, and attend other meetings covered
herein. The Union agrees that such activities shall not interfere with the normal work duties of employees
except to the extent otherwise authorized herein. The City Manager reserves the right to designate a
reasonable meeting place and to provide a representative to accompany the Union officer or representative
where safety requirements do not permit unlimited access to the facilities or sites.

SECTION 2

The Parties agree to consult and negotiate in good faith on matters concerning the terms and conditions of
employment with the intention of reaching agreement, reducing such agreement to writing and making such
writing enforceable as a contract. Tothis end, they agree to meet personally and through representatives
authorized to take effective action at reasonable intervals and at reasonable times and places at the request
of either party.

Except in case of emergency or upon waiver of notice by the other party, a party proposing a matter for
negotiation shall give written notice to the other party describing in detail the subject desired to be discussed
at least ten (10) days before the meeting to consult and negotiate. Such notice shall be sent to the
Appointing Authority of the Employer or his/her designated representative, respectively.

SECTICN 3

No more than seven (7) employees shall be on the negotiation team. The non-employee Union Staff
Representative(s), not to exceed two (2), shall be in addition to the seven (7) employee representatives.
One (1) alternate shall be defined and may attend as an observer or in the absence of a regular
representative.

The Employer agrees to reimburse the employee representatives who serve on the Union Bargaining
Committee for time spent in actual meetings with the Em ployer to renegotiate this Agreement where such
meetings take place during such employee's regularly scheduled straight-time hours on the days in
question. The Employer shall not be obligated to pay overtime for such additional hours. The Employer will
not reimburse employees for any expense incurred in fulfilling their positions as representatives on the
Union Bargaining Committee. The Union wil! notify the Employer in writing of the names and normal
shift schedules of employees selected to serve on the Union Bargaining Committee at least one (1)
calendar week prior to the first scheduled negotiation date. Employees selected will notify their
immediate supervisors of their selection, and of all scheduled hegotiation dates, as soon as such
information is made known to the selected employees.

SECTION 4 - LABOR MANAGEMENT COMMITTEE

The Parties agree that there will be a Labor Management Committee, consisting of not more than four
(4) representatives of the City and four (4) representatives of the Union, which shall meet to investigate,
study, discuss and resolve issues affecting labor-management relations.

SECTION 5

Consultation, negotiations, and other representation activities necessary to further the purposes of the
Agreement are recognized as a proper part of the conduct of the Employer's business and shall normally

5
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take place during duty hours. Employees representing either the Employer or the Union in these joint
activities shall be given sufficient time during duty hours without loss of pay or other benefits to perform
these functions provided that prior to participation in any such representation activity, such employees must
personally notify their immediate supervisor of such activity.

SECTION 8

Meetings of the committees of the Union will be permitted in approved meeting rooms when and where
work is not interrupted by such meetings, and when such meetings are not held during the regularly
scheduled work hours of the participants on the day in question.

SECTION 7

Duly elected Union delegates or alternates to the annual conventions or conferences of the Union, who are
members of the bargaining unit, shall be granted time off without pay except as provided herein for purpose
of participating in such conferences and conventions. The number of employees who are granted time off
under this section shall not exceed two (2) employees in any one (1) calendar year and total time off allowed
under this section shall not exceed ten (10) employee working days per calendar year. The Employer
agrees to pay regular straight-time pay for up to a combined total of five (5) employee work days for the
employees who attend such conferences and conventions on their normally scheduled work days. The
Employer shall approve the use of vacation and/or personal days by such employees, provided that the
employees have vacation and/or personal days available. The Union shall give the Employer at least one
(1) week written notice of the employees who will be attending such functions.
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ARTICLE 5- MANAGEMENT RIGHTS

SECTION 1

The management and direction of the affairs of the City are retained by the City. This includes, but is not
limited to: the selection, transfer, assignment and layoff of employees, the termination of probationary
employees, the termination for just cause of other employees; the making, amending and enforcing of
reasonable work rules and regulations; the securing of revenues of the City; the exercise of all functions of
government granted to the City by the constitution and statutes of the State of Ohio and the City Charter
and ordinances; the determination from time to time as to what services the City shall perform; the
establishment or continuation of policies, practices or procedures for the conduct of its affairs and, from
time to time as to what service the City shall perform; the establishment or continuation of policies, practices
or procedures for the conduct of its affairs and, from time to time, the changing or abolition of such practices
or procedures; the determination of the number of hours per day or week any operation may be carried on;
the selection and determination of the number of employees required; the establishment and changing of
work schedules and assignments; the contracting for the performance of such work as the City determines
advisable and the taking of such other measures as the City and/or management may determine to be
necessary for the orderly and efficient operation of the City; and the determination of the size and
composition of the work force. The City retains all rights except to the extent this Agreement specifically
and expressly provides to the contrary. The City will not use this section to contravene rights granted by
this Agreement to members of the bargaining unit individually or collectively.
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ARTICLE 6~ NON-DISCRIMINATION

SECTION 1

The Employer, its officers and agents, and any person or persons of agencies responsible to the
Employer and the Union and its officers and members shall not discriminate for or against any
employee on the basis of race, religion, color, national origin, veteran status, ancestry, medical condition,
genetic information, sex, sexual orientation, gender identity, gender expression, disability, marital
status, employee organization, er political affiliation, age, or for the purpose of evading the spirit
of this Agreement. This includes all City programs, activities, and hiring practices. The Union and
the Employer will not tolerate discrimination, harassment, or retaliation and will take steps to
ensure that the public, employees, and stakeholders are not subject to a hostile environment
because of any City service. The Employer and the Union agree to abide by the provisions of
applicable federal, state, and local laws and state or federal executive order.

SECTION 2

The Union and the Employer agree that membership in the Union shall be open to all employees in
the bargaining unit of the Employer regardless of race, color, religion, national origin, veteran status,
ancestry, medical condition, genetic information, sex, sexual orientation, gender identity, gender
expression, disability, marital status, politica! affiliation, or age. The Employer agrees that there shall
be no discrimination toward employees by virtue of participation or non-participation in Union affairs
as provided by Chapter 4117 of the Ohio Revised Code.
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ARTICLE 7 - HOURS OF WORK, OVERTIME, PREMIUM PAY

SECTION 1 - NORMAL HOURS

A The normal work week for payroll purposes shall be a forty (40) hour work week.

E. The normal scheduled work week shall consist of five (5) consecutive work days of eight (8) work
hours each or four (4) consecutive work days of ten (10) work hours each, as scheduled by the City
Manager. Such schedules shall be posted in each department or division at least one (1) month in
advance, but may be changed pursuant to SECTION 1, PARAGRAPH subeection E of this Article.

C. When possible, off days shall be scheduled consecutively.

D. The normal work day shali consist of first, second, and third shift. The first shift is any shift which
regularly starts on or after 6:00 a.m., but on or before 9:00 a.m. The second shift is any shift which
regularly starts on or after 2:00 p.m., but on or before 4:00 p.m. The third shift is any shift which
regularly starts on or after 8:00 p.m., but on or before 11:00 p.m. All shifts for all employees covered by
this Agreement shall be scheduled for starting times within the hours stated above for first, second,
or third shift.

E. Changes in a division's posted normal work schedules shall be made only after thirty (30) days of
notice has been given the employees, unless the City Manager declares an emergency, in which
case notice shall be given as soon as practicable. Changes in norma! work shifts may be made
with less than thirty (30) days of notice by mutual agreement between the City and the affected
divisional employees.

Temporary changes in the normal work shift of an individual employee shall be made only after
twenty-four (24) hours of notice has been given the employee, steward, and immediate supervisor, or
at any time the City Manager declares an emergency.

Permanent changes in the normai work shift of an individual employee shall be made only after
seven (7) days of notice has been given the employee, steward, and immediate supervisor, orat any
time the City Manager declares an emergency.

F Allemployees shall be paid biweekly. Biweekly pays will be for the two-week period ending at the end
of the regularly scheduled shift for each class of employee on the previous Monday morning, and
payday shall be on or before the Tuesday of the foliowing week, with deposit notices avaiiable at 2:00
p.m. on payday. Direct deposit of paychecks is based upon the written authorization and instructions
of the employee. All employees shall have their paychecks directly deposited into their personal
account at a financial institution of their choice. The City will endeavor to provide the direct deposit
option with local financial institutions but shall not be required to furnish the direct deposit option with
any particular financial institution if the City determines that it is impracticable to do so. The City shall
have no responsibility for any errors or omissions made by the employee's financial institution with
regard to the direct deposit of the employee's paycheck or the employee's personal account.

SECTION 2 - OVERTIME AND PREMIUM PAY

A The rate of one and one-half (1-1/2) times the regular rate of pay shall be paid in each of the
following instances:

1. For all work performed in excess of the employee's normally scheduled work hours in the
twenty-four (24) hour period beginning with the start of an employee's normal shift.

2. For all work performed in excess of forty (40) hours in any normal work week for which
overtime has not previously been earned, except for personnel working continuous
operations at the Water Division who will be paid overtime when In excess of the normal
work schedule.
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3. All work performed on Saturday and Sunday, except for employees performing regularly
scheduled shift work on Saturday.

B. Relief Operators - Replacement of Operators

1. Relief operators may be assigned to work an operator's schedule when management
knows twenty-four (24) hours in advance of an operator's time off. The relief operator(s)
will be selected first from qualified water division operator maintenance workers on the
basis of seniority if no one desires the position, the least senior qualified operator
maintenance worker in the division will be assigned the position of relief operator(s). The
relief operator(s) will be paid “"the relief operator's" wages as shown in the attached
Appendices when working as a relief operator(s) and their regular wages when not working
as relief operator(s). The relief operator position(s) will be posted for change every twelve
(12) menths. If more than one (1) relief operator is designated, the assignment shall rotate
after each relief operator has fulfilled five (5) relief shifts. Any employee assigned relief
operator responsibilities will be required to become certified in the lab and, once certified,
will be required to maintain said certification until the next general lab recertification; all lab
certified employees will be required to perform required monthly lab tests in order to
maintain certification. The Employer will work with the employee to ensure that the
employee's schedule will enable the employee to meet that requirement.

2. Plant Operaters shall not be called in to work on maintenance call-ins unless needed
personnel cannot be obtained by calling all maintenance personnel in their respective
division, or in the case of an emergency.

3. Maintenance personnel shall not be called in to work on operator call-ins unless needed
personnel cannot be obtained by calling all operator personnel in their respective division,
or in the case of an emergency.

SECTION 3 - PYRAMIDING OF PREMIUM AND/OR OVERTIME PAY

The allowance of overtime or premium payment on any hour for which an employee receives overtime or
premium compensation eliminates that hour from consideration for overtime or premium payment on any
other basis. If the time worked falls under two or more overtime and/or premium pay classifications, the
higher rate shall prevail. This section shall not eliminate shift premium, where applicable, during overtime
hours.

SECTION 4 - TRADING OF WORK SHIFTS

Employees may, with twelve (12) hours prior approval of their supervisor, trade shifts or time off
incrementally, but in no case will a trade of less than one (1) continuous hour be permitted; fifteen-minute
(15) increments thereafter. In the event of such trade any overtime pay shall only be paid to the employee
who actually works the shift and this shall not result in additional overtime pay by the City.

SECTION 5 - DISPATCHER SHIFT SELECTION

All Dispatchers shall be permitted to select non-rotating shifts by seniority once each six months, except as
otherwise provided hereinafter. Selections for a schedule to begin January 1 and July 1 each year shall be
made from a posted list of shifts which shifts shall include the designated days off for each listed selection.
If the Police Chief has good cause to make Dispatcher shift assignments not in accordance with seniority,
the Police Chief shall so state such cause in the written change of shift assignment. The assignment of
shifts by the Police Chief contrary to seniority shall not be arbitrary or capricious and if such assignment is

10

Page 124 of 254



grieved by any Dispatcher, the burden of proof shall be upon the grievant. This paragraph shail not affect
the ability of the Police Chief to determine the number of Dispatchers required on any particular shift at any
time, subject to the provisions of SECTION 1 above.

1
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ARTICLE 8 - ROTATION OF QVERTIME OPPORTUNITIES

SECTION 1

Whenever practical, the Employer will rotate overtime opportunities among qualified full-time
employees who normally perform the work that is being assigned for overtime.

SECTION 2

Management will post, in the appropriate division, overtime lists biweekly on Wednesday following the
end of the pay period. This list will contain the employee's name and total overtime worked as well as
hours refused during the two week pay period ending at 7:00 a.m. on Monday. The list will also include
aggregate overtime hours for the current record-keeping period (see SECTION 3 below) including
hours worked and refused, in addition to hours worked in the other divisions or departments.

SECTION 3

Overtime will be offered to the full-time employees within the division who, on the roster, have the
fewest aggregate hours worked and refused among those within the division who are qualified
and normally perform the work that is being assigned for overtime. Overtime among such employees shall
be kept within sixteen (16) hours, if possible. Unless otherwise agreed upon, aggregate overtime
hours worked and refused among employees shall be calculated in a one (1) calendar year period.

A. Under normal conditions, overtime shall be offered:
1st - by division for those qualified based on division overtime
2nd - by department for those qualified based on division overtime
3rd - City-wide based on total overtime.

B. Snow Operations

The following employees shall receive a five hundred dollar ($500.00) incentive to be paid the
first pay pericd in May following the snow season:

1) Employees who hold an appropriate CDL and are assigned snow plowing duties; and

2) Employees who are not assigned regular snow plowing duties that hold an appropriate
CDL, sign up for the snow plowing volunteer list in September/October and respond,
iffiwhen called.

3) Public Works employees shall receive an additional five hundred dollars ($500.00)
conditioned upon employee having 100% participation between November 1 and
March 31, except that an employee may miss one continuous snow event if on
approved vacation leave (not sick or personal).

When snow or ice removal operations are necessary on an around-the-clock basis, work
schedules will be rearranged accordingly. Employees working snow operations will generally
be scheduled to a working shift between 7:00 a.m. and 7:00 p.m. or between 7:00 p.m. and
7:00 a.m. The first eight (8) hours worked during the twenty-four (24) hour period beginning
at 7:00 a.m. of all regularly scheduled work days will be paid at straight time hourly rates.
Overtime rates wili be applied to all hours worked in excess of eight (8) in the twenty-four (24)
hour period beginning at 7:00 a.m. of all regularly scheduled work days. The City will
guarantee payment of a minimum of eight (B) hours straight time pay for each of the first five

12
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(5) twenty-four (24) hour periods in the employee's regularly scheduled work week. In order
to facilitate the transition for those assigned to the 7:00 p.m. to 7:00 a.m. shift, the hours for
the first twenty-four (24) hours of snow operations may be varied as appropriate.

Snow operations overtime shall be offered:

18t - by division for those employees who can perform snow removal based on
division overtime.

2™ - by department for those who can perform snow removal based on division
overtime,

3d-  City wide for those employees who can perform snow removal based on total
overtime.

Work during snow operations shall be subject to the following restrictions:

Work during snow operations shall be subject to the following restrictions:

1) the City reserves the right to send an employee home from his/her regutar shift in
anticipation of having the employee work a later shift.

In the event the employee is not required to work the later shift, the City will guarantee payment
of his/her normal shift hours. If a number of bargaining unit employees are sent home in
anticipation of working a later shift but not all of that number of bargaining unit employees are
required to work a later shift, those who actually do work the iater shift will be paid the overtime
rate for all hours actually worked.

2) During snow operations, the City reserves the right to vary the requirements under SECTIONS
3-A, 3-B and ARTICLE 25, SECTION 5 in order to properly staff division operations in a
continuing twenty-four (24) hour basis. The City will, however, try to maintain the overtime
equalization as much as practical,

Court Overtime

Overtime for bargaining unit employees supervising community service work release personnel
from the Fairfield Municipal Court shall be known as "court overtime”. Qualified full-time bargaining
unit employees may voluntarily elect to participate in court overtime by signing a volunteer sign-up
list to be circulated among department/division personnel. City departments and/or divisions to be
utilized for court overtime shall be determined by management. Court overtime offered to
bargaining unit members by management shali be offered to those full-time employees on the
volunteer sign-up list on a rotating basis within the department or division selected for the court
overtime. Employees who work or refuse court overtime under this subsection shall not be charged
on the overtime list within their department or division under SECTION 2, above. Supervision of

13
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community work release personnel from the Fairfield Municipal Court may be performed by Court
personnel at the discretion of the Court.

D. Dispatcher Required Overtime Procedure

1. The Employer shall maintain a "Required Overtime List”" in order to track and distribute
required overtime hours among dispatchers. The Employer may at its discretion delegate
the responsibitity for maintaining the Required Overtime List to the Dispatch Foreman.
The term "required overtime" generally refers to overtime used to fill the needs of a
specific shift.

2, The Required Overtime List shall include the names of all employees on each shift,
in order of their seniority, and the most recent date that they were required to work
overtime on a shift. Employees shall work overtime on each shift in the order their name
appears on the Required Overtime List, beginning with the least senior employee on
the list. The Required Overtime List shall be revised every January 1 and July 1 to
correspond with the biannual shift-bidding process in ARTICLE 7, SECTION 5 on
Dispatcher Shift Selection of the collective bargaining agreement. The order in which
employees are required to work overtime will start with the least senior employee when any
change to the list occurs on January 1 and July 1 each year.

3 If no employee, including a non-union part-time dispatcher, has volunteered to work the
overtime opportunity prior to the start of the overtime need, the Employer may require
employees on the shift preceding the overtime opportunity to work the overtime in the
order such employees' names appear on the Required Overtime List, beginning with
the least senior employee on the list every January 1 and July 1.

4, The sole remedy for any employee in the Dispatch Division who is not offered overtime in
accordance with ARTICLE 8 is limited to providing that Employee the next overtime
opportunity {(or opportunities) with the equivalent or greater number of overtime hours.

SECTION 4

Where there are errors in the distribution of overtime opportunities, the Employer will be given the
opportunity to correct the error. The sole remedy for any employee who is not offered overtime in
accordance with ARTICLE 8 is limited to providing that employee the next overtime oppoartunity (or
opportunities} with the equivalent or greater number of overtime hours.

SECTION 5

If any employee cannot be contacted, he/she shall be charged with the overtime hours offered and
the attempt to contact shall be recorded.

SECTION &

If the employee with the fewest overtime hours (i.e., worked and refused according to the overtime list
referenced in SECTION 2, is on his/her regularly scheduled day off, he/she wili be given the opportunity to
work the complete eight (8) hour shift, provided that the overtime is available.

SECTION 7

No employee will be considered for overtime of a non-emergency nature who is on approved leave.

SECTION 8

In the case of an emergency declared by the City Manager, an employee who is able to work shall
not refuse overtime offered.

14

Page 128 of 254



ARTICLE ¢ - REPORT-IN, CALL-IN WORK AND STAND-BY DUTY

Per 1/22/2026 Tentative Agreement
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ARTICLE 10 —- WAGES, SHIFT PREMIUMS, AND CLOCK-IN TIME

SECTION 1 - WAGE RATES

A The wage rates, effective April 1, 2026, April 1, 2027 and April 1, 2028, are set forth in
APPENDIX A, which include a 3% annual increase, after market adjustments, reflected
therein,

B. All qualifications in lower pay steps must be met before advancement to the next pay step can
occur. Unless otherwise specifically indicated in the Appendices, the rate of advancement
through the steps is a maximum of one (1) step per year. Employees who are hired in the
Operator/Maintenance Worker classification who have an Ohio water supply or distribution
license wifl be paid at a rate one (1) step below the rate applicable to the person's license for
a period of one year. After one year, the person will be paid at the rate specified for the
employee's license on the Operator/Maintenance Worker pay schedule.

C. Existing employees with prior experience in the Maintenance Worker Laborer erMetar Reader
classifications-with the City who are appointed to the Operator Maintenance Worker classification
shall receive credit for such prior experience at a rate of one (1) year of credit for each two (2) years
of such prior experience. This credit shall qualify an eligible employee for an appropriate experience
based rate of pay for the Operator Maintenance Worker classification. Credit will be granted in full
year increments only and, in no event, shall such an employee be granted credit in excess of two
(2) years.

For purposes of determining pay, no credit for prior experience with any other Employer will be
given to any employee hired by the City as an Operator Maintenance Worker, Meter Reader, or
Maintenance Worker Laborer.

SECTION 2 - SHIFT PREMIUM AND CLOCK-IN

A For Dispatchers only, a premium of $8.-51 $0.61 per hour for work performed on the second
shift and a premium of $0-84 $1.00 per hour for work performed on the third shift shall be paid
over and above the Dispatcher's regular rate of pay. For Operator-Maintenance Workers
assigned to rotating shifts at the Water Plant only, a premium of $0.50 per hour shall be paid
over and above the Operator- Maintenance Worker's regular rate of pay on all shifts. The
applicable shift premium shall be included in the employee's base rate of pay used in overtime
calculations. For all other employees of the bargaining unit, there will be no shift premium.
The members of the bargaining unit acknowledge that additional base pay increments
negotiated as a part of the contract effective April 1, 2014 were accepted in lieu of the prior
practice of paying shift premium to all employees and that the employees still receiving shift
premiums as noted above who had their shift premiums reduced also received such
additional, base pay increments effective April 1, 2014.

B. No premium shall be paid for work performed in the first or day shift, unless continuing
from the third shift.

C. The City uses the "seven minute down, eight minute up" rounding rule for timekeeping. This
16
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means the City allows a seven (7) minute grace period to all employees through the time clock
system before docking pay for that particular day. Although an employee will not be docked
pay, they shall be subject to work rules and disciplinary action with regard to attendance,
punctuality, and tardiness. An employee shall not clock-in more than seven (7) minutes prior
to nor after their scheduled shift without prior authorization by a Department Head or their
designee. Employees clocking in at eight (8) minutes to fifteen (15) minutes after their
scheduled start time will not receive pay for the missed time unless he/she is permitted by
management to use one-quarter (%) hour of vacation or personal time. Employees shall not clock-
out more than seven (7) minutes after their scheduled shift without prior authorization by a
Department Head or their designee. Using personal time to cover tardiness does not excuse the
employee of work rules and disciplinary action with regard to attendance, punctuality, and
tardiness.

SECTION 3 - EQUIPMENT PROFICIENCY AND TESTING

This section shall only apply to the Maintenance Worker Laborer classification. Equipment proficiencies
shall be classified as follows:

Status One: Requires a Class A erClase-B Commercial Driver's License (CDL).

Status Two: Requires ability to operate any specialized equipment listed for the department in which
the employee is assigned. Employees will be trained on the operation of equipment
appropriate to their job assignment. Employees must acknowledge their training and
knowledge of equipment manual by written sign-off and will be subject to periodic review
of their ability to operate the equipment properly.

Street Division: Bucket truck, truck bed mounted aerial perscnnel lift, skid steer loader ("bobcat”) and
attachments, truck mounted iift gates, electrical generating equipment {portable and
stationary}, roller, engine driven pumps, all-terrain vehicle, leafiwood chippers, shredders
and grinders, specialized tractors/mowers, street sweeper, vactor, fork lift, paint machine,
sign machine,

Employees performing snow removal and ice control: trucks with snowfice control
equipment but excluding those trucks equipped with large wing-plows.

Parks department. leafiwood chippers, shredders and grinders, tree spade, specialized
tractors/mowers, spraying equipment.

Building maintenance: specialized tractors/mowers, trencher, skid steer loader ("bobcat")
and attachments, street sweeper, snow blower.

Status Three: Requires successful completion of proficiency testing on one of the following pieces
of equipment as appropriate to the employee's assignment:

Backhoe, front end loader, grader—sase-Gruz-Aire—grade-all’. track loader, excavator,

, mini-excavator, snow removal trucks equipped with
large wing-plows.

Status Three proficiencies will be retested every three (3) years. Should an employee
fail a retest, the employee will be required to pass that same Status Three proficiency
test within one (1) year of the failure or, after that one (1) year, the employee's rate of
pay will be reduced to the rate for the qualifications the employee meets at that time.

Appropriate Parks Department personnel may substitute one (1} of the following to meet
the Status Three Equipment Proficiency requirement OPRA Grounds and Facilities
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Maintenance School, and Irrigation Repair School. Unless a period is specified by the
agency issuing any of these certifications/licenses, the employee will be required to be
re-certified every three (3) years.

Lists of equipment may be amended from time to lime as agreed by both Parties as
appropriate or as additional equipment is acquired.

Status Three proficiency tests will be administered by a panel composed of:

A Fleet manager or his/her department director:

B. Safetydirector Streets & Grounds Superintendent or his/her department
director; and

C. An operator certified on the piece of equipment being operated on the test.
Said operator shall be a bargaining unit member if there is a bargaining unit
member so certified.

Requirements for individual board tests will be determined by the Proficiency
Board itself. The Proficiency Board shall administer the test collectively and
shall be present at the time of test.

Progression and pay rates shall be made according to the qualifications as
outlined.
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ARTICLE 11 - LONGEVITY AND ATTENDANCE INCENTIVE AWARD

SECTION 1 - LONGEVITY

Longevity shall be paid at the following rate on an equal basis to all permanent, full-time, non-elected
employees:

1. Sixty dollars ($60) for each full year an employee has been consecutively empioyed by the City of
Fairfield as of November 1 for all empioyees with one (1) to eight (8) years of service.

2. One hundred dollars ($100) for each full year an employee has been consecutively employed by
the City of Fairfield as of November 1 for all employees with nine (9) or more consecutive years
of employment.

3. This pay is to be received the fast payday in November.

Any employee who resigns his or her position (except to immediately accept another position with the
City of Fairfield), retires, or is terminated shall immediately cease to be entitled to such longevity
payments. If any such employee begins working for the City again, he or she shall receive no longevity
payments until he or she has again completed one (1) fult year of service and shall then begin receiving
longevity payments as above described.

Determination of the addition of each year of service shall be calculated as of the employee's anniversary
of employment with the City.

Longevity payment shall be paid out of the same funds as prescribed for the employees' regular wages.

SECTION 2 - ATTENDANCE INCENTIVE AWARD

A Each permanent, full-time employee shall be eligible to be paid an annual incentive award of
$225.00 if the employee achieves perfect work attendance.

B. This benefit will be paid on or before January 15 of the year following the year of perfect attendance.

C. Employees absent from work due to vacation, holiday leave, funeral leave, personal days,
attendance at seminars, training functions, or other duty-related absences from the normal work
schedule shall not be considered absent from work for purposes of this benefit Any leave without
pay shall disqualify an empioyee from receiving this benefit or as directed by law.

D. The period for measuring such attendance record shall commence on the first day of the first pay
period paid in a calendar year and end on the last day of the last pay period paid in the same
calendar year.

E. Newly employed and separating employees shall be eligible for a prorated benefit based on one-
twelfth (1/12) of the award, as merited by the employee's attendance for each completed service
month. To receive credit for a service month, the employee shall have worked in that entire month.
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ARTICLE 12 - TEMPORARY RECLASSIFICATION / ASSIGNMENT
SECTION 1

Any employee assigned by supervision to a classification with a pay scale less than that regularly
paid to such employee, shall be paid at his/her regular rate.

SECTION 2

Any employee assigned in writing by the City Manager or his/her designee to a classification with a
higher rate of pay than his/her present classification, shall be paid the higher rate of pay for the entire
time worked in the higher classification.
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ARTICLE 13 — VACANCIES, PROMOTIONS, TRANSFERS AND PROBATIONARY PERIOD

SECTION 1 - VACANCIES AND TRANSFERS

Vacancies shall be filled and transfers shall be accomplished pursuant to Civil Service Rules and
Regulations as set up by the Charter of Fairfield and the Ohio Revised Code except that an employee shall
be permitted to request a transfer to a vacant position in this bargaining unit within his/her job classification
upon written request of the employee provided that the City will select the employee to transfer from among
the internat applicants requesting the transfer. The vacancy created when an internal applicant is appointed
to the vacant position shall be filled from a group consisting of internal applicants requesting a transfer and
those qualified and eligible candidates on an approved Civil Service Eligibility List. The employee so
transferring shall transfer at his/her existing rate of pay or a higher rate of pay within the job classification if
the employee is qualified for the higher rate of pay. The Employer will post written notice of such vacancy
for a period of three (3) working days prior to filling the vacancy by other means. An employee may only
transfer once in any twelve (12) month period under this section, unless the City agrees otherwise in writing.
Management may deny an employee's request for a transfer. If such a denial is grieved by the employee,
the burden of proof shall be on the employee.

The Parties agree that when an individual transfers from one division to another within the same job
classification, the person shall retain the rate of pay at the step comparable to his or her previous position
for at least ninety (90) days. If the person has not been certified to operate the necessary equipment
or has not attained all the other requirements for that pay rate (including the appropriate, required category
of spraying license where applicable) within said ninety (90) days after transfer, he or she shall revert to
the pay step for which he or she is qualified within that job classification and shal! advance from that
step as required certifications or qualifications are met.

Current full-time employees who achieve a passing score of 70% or more on a Civil Service examination
or other competitive process for an initial appointment will receive seniority credit. The senijority credit
will be limited to four percent (4%) of the applicant's passing test score (including dispatcher
examinations). Seniority credit shall not be added to test scores for positions in the Fraternal Order of Police
or Intemational Association of Fire Fighters bargaining units or any other public safety position.
Employees shall not be eligible to receive extra credit during their prebationary period.

SECTION 2 - PROMOTIONS

Vacancies in the classified service of the bargaining unit covered by this Agreement shall be filled in so far
as practicable by promotions of existing City employees in accordance with civil service law. The Employer
has the option to fill or not fill any vacancy. However, once a vacancy is posted, it will be filled pursuant to
Civil Service Rules and Regulations, if applicable.

A new employee will start atthe bottom of the classification for which he/she was hired. The new employee
willthen proceed through the classification until he/she has reached his/her qualified level.

Current City employees who change classifications by means of promotion or appointments shall be placed
in a classification pay range for which he/she is qualified. If a person who has been promoted is removed
during the promotional probationary period, he/she will be returned to a position at a rate of pay at least
equal to his/her rate of pay prior to the promotion. '

SECTICON 3 - PROBATIONARY PERIOD

All newly hired employees and employees who are promoted to a higher job classification shall serve a
probationary period and no appointment or promotion is final until the appointee has satisfactorily served
his/her probationary period. The duration of the probationary period shall be twelve (12) months. All
probationary appointees shall be evaluated at least once during the first half of their probationary period. If
the appointing authority's decision is to remove or reduce the probationary appointee, the appointing
authority shall indicate the reason or reasons for such decision in a communication to the probationary
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appointee and the Civil Service Commission. The probationary appointee shall have no right to grieve said
removal or reduction or appeal such removal or reduction to arbitration or the Civil Service Commission.
Employees missing thirty (30) or more scheduled work days, during his/her probationary period shalf
have the probationary period extended for the total number of scheduled work days missed.

SECTION 4 - /OB QPENINGS REPORT

On a monthly basis, the City will furnish to the Union a summary status of job openings and jobs filled
during the period. Where known, the City will explain the status of open positions. Such reports shall
also be posted on appropriate bulietin boards throughout the organization.
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ARTICLE 14 - CORRECTIVE ACTION AND PERSONNEL FILES

SECTION 1

The tenure of every employee of the Employer shall be during good behavior and efficient service. Except
as provided in ARTICLE 22, no Employee shall be reduced in pay or position, suspended, discharged,
or removed except for incompetency, inefficiency, dishonesty, drunkenness, immoral conduct,
insubordination, discourteous treatment of the public, neglect of duty, any other faiture of good behavior or
any other acts of misfeasance, malfeasance or nonfeasance in office, nor shall the Employer take any form
of corrective action against any member in the bargaining unit except for just cause.

SECTION 2

The Employer agrees that principles of progressive corrective action will be followed with respect to minor
offenses, that is, an oral warning for the first offense and any subsequent offense where such action is
deemed appropriate, one or more written reprimands prior to any suspension for subsequent offenses;
thereafter, more severe corrective actions may betaken. The Employer will give copies of all notices of pre-
disciplinary hearings and written corrective actions taken to the affected member and to the Ohio Council
8 Union staff representative and the Union President.

Any objections to or allegations regarding such corrective action or documents by the affected member
may be pursued through the Grievance Procedure and Arbitration as provided herein, or may be appealed
to the Civil Service Commission, if applicable, but not both.

SECTION 3

Verbal or written reprimands will be removed from the employee's personnel file after a one (1) year period
from the date of the reprimand and shall be removed from the employee's record, provided that there are
no intervening written reprimands and/or suspensions during the one (1) year period. Suspensions of three
(3) days or less will be removed from the employee’s personnel file after a two (2) year period from the date
of the suspension and shall be removed from the employee's record, provided that there are no intervening
written reprimands and/or suspensions during the two (2) year period.

SECTION 4

it is recognized by the Parties that the Employer may prescribe regulations for the custody, use, and
preservation of the records, papers, books, documents, and property pertaining to the Employer. However,
to the extent that any records, papers, or other documents covering members of the bargaining unit are not
legitimately considered unavailable to review by such members, every member shall be aliowed to review
his or her personnet file at any reasonable time, upon request.

If any member is involved in a grievance regarding which matters in his or her personnel file may be
material, a Union officer or other Union representative will also be granted access to the member's
personnelfile at reasonable times where such access is authorized in writing by the employee member,

SECTION 5

For the duration of this Agreement, and any extensions hereof, if a member, upon examining his/her
personnel file, has reason to believe that there are inaccuracies in those documents to which he or she has
access, the member may write a memorandum to the Employer's Appointing Authority or his/her
appropriate representative explaining the alleged inaccuracy. If, upon investigation, the Appointing
Authority or his or her representative sustains such allegation, he or she may do one of the following: (1)
the member's memorandum may be attached to the material in question and filed with it, and the Appointing
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Authority or his or her representative shall note thereon his or her concurrence; or, (2) the Appointing
Authority or his or her representative may remove the inaccurate materials from the personnel file if he or
she feels that its inaccuracies warrant such removal.

SECTION &

A performance appraisal system is intended to be beneficial to both the employee and the Employer.
The written documentation and the discussion that takes place with an appraisal should:

. Provide an effective, honest communication between a manager and an employee.
. Recognize accomplishments and effective performance.
. Point the way to employee training and development.

. Define examples of insufficient performance, where expectations are not being met.
. Define performance improvements needed and specific expectations to be met.
Build a sense of commitment and ownership from both the employee and the managers.
. Increase the effectiveness of the overall team of City employees.
In order to assure fairness, the employee shall always be the last person to sign his or her evaluation.
Should any person add comments to an evaluation aiter the employee last saw it, such evaluation shall,
for all purposes, be viewed null and void and will be immediately removed from all records of the Employer,

including the employee's personnel file. The refusal of an employee to sign his or her performance
evaluation shail be noted thereon, but shall not otherwise affect the use or validity of the evaluation.

SECTION 7

The Employee's signature on any performance evaluation shall be viewed by the Parties only as a
representation that he or she reviewed the evaluation. It shall not be viewed as a representation that he or
she concurred in any or ali of the matters contained therein. Employees will be permitted to make and to
attach comments to their completed performance evaiuation.

SECTION 8

All provisions of this Agreement are subject to the legal requirements on the Employer regarding public

records. Reference requests of supervisors shali be handled in a routine manner by the Human Resources
Division.

SECTION 9

Copies of any job descriptions furnished to the Civil Service Commission by the Employer shall also be
furnished to the Union President. The Employer shall publish an organizational chart in the interest of
establishing and maintaining open lines of communications and responsibility. A copy shall be available for
review during working hours.
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ARTICLE 15 - APPLICATION AND INTERPRETATION OF WORK RULES, POLICIES, AND
DIRECTIVES

SECTION 1

The Union recognizes that the Employer, in orderto carry out its statutory and Charter mandates and goals,
has the right to promuigate reasonable work rules, policies, procedures, and directives consistent with
statutory and/or Charter authority, and not inconsistent with the provisions of this contract, to regulate the
personal conduct of employees as such personal conduct relates to the legitimate interests of the Employer
in carrying out its statutory and Charter mandates and goals.

SECTION 2

The Employer agrees that, to the extent that any work rules have been or will become reduced to writing,
every member at each facility shall have access to them for the duration of this Agreement. Copies of
newly established written work rules or amendments to existing written work rules will be furnished to the
appropriate non-employee Union official at least fifteen (15) work days prior to the effective date of such
rules or amendments unless the Employer determines that a written work rule or amendment should be
effective atan earlier date, in which case, a copy shall be mailed to the appropriate non-employee Union
official as soon as possible. The appropriate non-employee Union officia shall, if he so requests, be given
an opportunity to discuss the written work rule prior to its effective date, if possible, and in no event later
than fifteen (15) work days after its effective date. Should any work rules conflict with law or with the specific
provisions of this Agreement, such rules shall be invalid to the extent of such conflict.

SECTION 3

It is the Employer's intention that work rules, policies, and directives are to be Interpreted and applied
uniformly to allemployees under similar circumstances. Any member against whom such rules, policies,
and directives are enforced, may challenge the reasonableness or uniformity of their application and
interpretation as to him or her through the Grievance Procedure or Civil Service Commission where
corrective action in excess of athree (3) day suspension is assigned.
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ARTICLE 16 - DRUG TESTING

Per 12/17/ 2025 Tentative Agreement
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ARTICLE 17 —~ GRIEVANCE PROCEDURE

SECTION 1

The word "grievance" as used in this Agreement refers to a complaint involving the alleged violation,
misinterpretation or misapplication of the terms of this written Agreement.

SECTION 2

A grievance, under this procedure, may be brought by any Employee. Where a group of employees desire
to file a grievance involving a situation affecting each employee in the same manner, one (1) employee
selected by such group will process the grievance, unless otherwise: mutually agreed by the Employer and
the Union in writing.

SECTION 3

The Union will designate not more than five (5) unit stewards who are members of the Union and within the
bargaining unit. Should new facilities be established and/or bargaining unit employment increase during
the life of this Agreement or any extensions thereof, upon notification to the Employer by the Union,
negotiations will commence immediately to discuss the need for additional unit stewards.

The Union shall designate the jurisdictional areas for the unit stewards. Jurisdictional areas will comprise
as equal a number of employees as is consistent with the work units covered.

The Union shall notify the Employer in writing of the names of the unit stewards and their respective
Jurisdictional areas within thirty (30) days after the stewards are appointed. Any changes thereafter will
be forwarded in writing to the Employer by the Union as soon as the changes are made.

SECTION 4
The following are the implementation steps and procedures for handiing grievances by employees:

A Preliminary Step - An employee having a grievance will first attempt to resolve it informally with his
or her immediate supervisor at the time the incident giving rise to the grievance occurs or actual or
constructive knowledge of the occurrence of the facts upon which the grievance is based is made
known to the employee. At this Step, there is no reason to put the grievance in writing, no report
needs to be submitted by the supervisor (unless the Employer has a policy calling for same), and
there shall be no appropriate unit steward present, unless desired by the employee. ifthe employee
is not satisfied with the response from hisfher immediate supervisor at this Step, he/she may pursue
the formal Steps which follow.

B. Step One - Department Head

1. An employee having a grievance shall present it to the Department Head, in writing, on a
union grievance form, signed by that employee and the unit steward, within five (5) of the
employee's working days after the event or circumstances giving rise to the grievance has
occurred. Grievances submitted beyond the five (5) working days’ time limit need not be
honored, although they will be processed through this procedure if time limits are waived
by the Department Head at this Step.

2. The Department Head may verbally discuss the grievance with the employee-grievant, but
shall not discuss the grievance until either he/she or the employee has personally, verbally,

or in writing, notified an appropriate unit steward and given such steward an opportunity to
be present in such discussion.
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3. At the conclusion of this verbal discussion and not to exceed three (3) working days
thereafter, the Department Head will respond in writing to the employee-grievant and unit
steward who signed the grievance.

C. Step Two - Assistant City Manager or Designate-Designee

Per 1/22/2026 Tentative Agreement

D. Step Three - City Manager

1. Should the employee-grievant not be satisfied with the written answer he or she received
in Step Two, within three (3) working days after his or her receipt thereof, he or she may
submit the original of the grievance form to the City Manager and request that the meeting
contemplated by this Step Three be scheduled.

2. Upon receipt of the original of the written grievance form, the City Manager shall have them
time-stamped to show the date of his or her receipt of the grievance and shall schedule a
meeting to be held within five (5) working days of his/her receipt of the grievance form.

3. Union Representation at this Step 3 of the grievance procedure shall be handled by the
unit steward and iocal president and the AFSCME staff representative,

4. The City Manager shall render histher decision in writing and return a copy to the
employee-grievant and to the appropriate representatives of the Union within ten (10)
working days after the meeting with the employee-grievant and representatives.

SECTION 5

An employee may be given reasonable time to consult with his/her appropriate unit steward during working
hours relative to a grievance matter after first notifying his or her immediate supervisor of histher desire.
Upon such notification, the employee's supervisor will arrange a meeting to take place as soon as possible
for the employee with his/her appropriate unit steward. The employee need not reveal to his or her
supervisor the nature of the potential grievance matter. Employees will be permitted a reasonable amount
of time to investigate and process grievances during their regularly scheduled hours of employment. The
investigative and processing time will not be abused by the employee, his/her appropriate unit steward or
the Employer. In a group grievance, as discussed in SECTION 2 ofthis Article, only one (1) ofthe employee-
grievant shall be in pay status during the investigative and processing Steps provided by this Article, unless
mutually agreed otherwise in writing by the Employer and Union.

SECTION 6

It is the Employer's and the Union's intention that all time limits in the above Grievance Procedure
shail be met. To the end of encouraging thoughtful responses at each Step, however, the Union
President and the Employer's designated representative may mutually agree, at any Step, to short
time extensions for the Employer's answer and the Employer's processing of the grievance through
the procedure. In the absence of such mutual extensions, the employee-grievant may, at any Step
where a response is not forthcoming within specified time limits, move the grievance along to the
next Step in the procedure and proceed therein as though the answer at the prior Step had been given
and was unsatisfactory.

SECTION 7

In each Step of the Grievance Procedure outlined in SECTION 4 of this Article, certain specific
representatives are given approval to attend the meetings herein prescribed. It is expected that
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these will normally be the only representatives in attendance at such meetings. However, it is
understood by the Parties that, in the interest of resolving grievances at the earliest possible Step
of the Grievance Procedure, it may be beneficial that other representatives not specifically
designated, be in attendance. Therefore, it is intended that either party may bring in additional
representatives to any meseting in the Grievance Procedure, but only upon advance mutual
agreement among the Parties specifically designated to attend that such additional representative
or representatives has/have input which may be beneficial in attempting to bring resolution to the
grievance.

SECTION 8

A For the purposes of counting time, "working days” as used in this Article will not include Saturdays,
Sundays, or holidays, scheduled days off, vacation, and approved leaves.

B. A grievance may be withdrawn by the Union at any time during any step of the grievance
procedure, and the withdrawal of any such grievance shall not preclude the filing of a similar

grievance in the future based on a new occurrence. Any grievance not timely presented or
timely processed by the Union shall be considered dropped by the Union,
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ARTICLE 18 - ARBITRATION

SECTION 1

Should a grievant, after receiving the written answer to his or her grievance at Step Three of the Grievance
Procedure, still feel that the grievance has not been resolved to his or her satisfaction, he or she may, upon
approval of the Union, request that the grievance be heard before an arbitrator. The Union must make
written application to the City Manager for arbitration within thirty (30) calendar days of receipt of the written
answer from the City Manager at Step Three. It is understood that the Union, not an individua! grievant,
shall make the determination as to whether any grievance is appealed o arbitration,

SECTION 2

Per 12-11-2025 Tentative Agreement

SECTION 3

Only disputes involving an alleged violation, misinterpretation, or misapplication of a specific term of this
agreement shall be subject to arbitration. Questions of arbitrability shall be decided by the arbitrator.

The decision and award of the arbitrator shall be final and binding upon the Union, the City and the
employee(s). The arbitrator shall issue a decision within thirty (30) calendar days after conclusion of the
hearing, unless the Parties agree otherwise.

SECTION 4

In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over disputes arising
out of grievances as to the misinterpretation andfor misapplication of the provisions of this Agreement
(including disciplinary actions to the extent permitted herein), and/or compliance with the provisions of this
Agreement, and in reaching his/her decision the arbitrator shall have no authority to add to or subtract from
or madify in any way any of the provisions of this Agreement.
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ARTICLE 19 - LEAVES ANDLEAVES OF ABSENCE

SECTION 1 - L EAVES OF ABSENCE WITHOUT PAY

Leave of absence without pay for non-medical reasons may be granted by management consistent with
the Civil Service Commission Rules and Regulations upon written request by the employee. Benefits will
not be provided during such leave of absence unless agreed in writing by the City. Upon return from such
leave, the employee will be reinstated in the old position or one of equal grade.

SECTION 2 - LEAVE OF ABSENCE FOR MEDICAL REASONS/MEDICAL BILLS

A In the event an employee requests in writing a leave of absence for medical reasons, medical leave
shall-may be granted pursuant to the employee's doctor's diagnosis and certification of medical
disability for a period of up to ere+{4)-year 365 days. The one-year 365 day medical leave shall
begin on the date of the request, except that any sick leave used within 90 days prior to the
request shall be counted towards the 365 day leave of absence. The granting of a request
for a leave of absence for medical reasons shall not be unreasonably withheld,

The employee must use any available sick leave priorto-being-granted during a medical leave of
absence but shall not be required to use vacation or personal days prierto-being-granted during a
medical leave of absence. If an employee elects to use paid vacation andior personal days,
during a medical leave of absence, such use shall be consecutive until exhausted, except
as otherwise approved by the City Manager An approved leave of absence for medical
reasons runs concurrent with leave under the Family Medical Leave Act {FMLA).

BG. At any time during a ere{1)-year 365 day medical leave, the employee shall be entitled to be
reinstated to the same position or one of equal grade provided that the employee provides a written
doctor’s certification that the employee may return to his/her duties without restriction. The City will

maintain the health and life insurance benefits of the empioyee during the one-(H-year 365 day

medical leave of absence, however, the employee shall pay their portion of the monthly insurance
premiums. If the employee does not pay their portion of the insurance premium within 30 days of
the date of the invoice, City will terminate said insurance. tr-addition.~an—-employee—may-be

C. In the event of an injury/iliness incurred in the course of and arising out of employment, a
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leave of absence shall be granted in accordance with CHAPTER 4123 of the Ohio Revised
Code. All requests for an unpaid medical leave of absence due to a work-related
injury/iliness must be submitted in writing prior to the start of the requested leave. No
provision of this paragraph shall be interpreted to limit an employee's right to elect to use
their entire available sick leave balance when absent due to a work-related injury. A leave
of absence for work-related injuries runs concurrent with leave under FMLA.

SECTION 3 - FUNERAL LEAVE

An employee will be granted funeral ieave totaling three (3) scheduled working days without uging sick
leave, for such time as may be reasonably needed for the purpose of attending the funeral of a member of
histher immediate family. An employee will be paid histher normal straight time hourly rate for any such
funeral leave.

To be eligible for payment, an employee must produce some evidence of said death in the form of public
notice or its equivalent. For the purposes of this section, "Immediate Family" shall be construed to mean
husband, wife, child, mother, father, brother, sister, stepchild, stepsibling, stepmother, stepfaiher,
grandmother, grandfather, grandchild, great grandmother, great grandfather, mother or father of wife or
husband, foster parents, son-in-law, daughter-in-law, grandmother or grandfather of wife or husband,
brother-in-law or sister-in-law and legal guardians.

SECTION 4 - MILITARY LEAVE

Permanent Public Employees of the City of Fairfield who are performing Military Duty shall receive pay in
accordance with Ohio Revised Code Section 5923.05, but shall not receive payments in excess of those
required by Ohio Revised Code Section 5923.05. "Permanent Public Employee" and "Military Duty" as
used in this section are as defined in Ohio Revised Code Section 5903.01.

SECTION 5 - SICK LEAVE PROVISIONS

A. This subsection shall apply to employees hired before January 1, 2021. Ninety-six (96) hours of
sick leave shall be granted to each employee in the bargaining unit in January of each year. There
will be a maximum accumulation of nine hundred and sixty (960) hours of sick leave. Accumulated
sick leave in excess of nine hundred and sixty (960) hours shall be paid by the City on a one-for-
one (1:1) basis prior to February 1 of each calendar year. The minimum use of sick leave shall be
one-quarter (1/4) hour intervals. Sick leave may be used upon approval of the appropriate
administrative officer of the City for any of the causes set forth below:

Absence due to personal illness.

Absence due to personal injury.

Exposure to contagious disease which could be communicated to other employees.
Serious illness or injury or death in the employee's immediate family, which for purposes of
this section shall be: husband, wife, father, mother, sister, brother, son, daughter, in-laws,
and foster parents.

5. Pregnancy.

oM

Employees shali call in prior to the start of their shift if they do not intend to work for any of the
above causes.

B. This subsection shall apply to employees hired on or after January 1, 2021. Following an
employee’s initial appointment, she / he will accrue eight (8) hours of sick leave per full subsequent
calendar month of service to the City. There will be a maximum accumulation of nine hundred and
sixty (960) hours of sick leave. Accumulated sick leave in excess of nine hundred and sixty (960)
hours shall be paid by the City on a one-for-one (1:1) basis prior to the end of the first quarter of
each calendar year. The minimum use of sick leave shall be one-quarter (1 /4) hour intervals. Sick
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leave may be used upon approval of the appropriate administrative officer of the City for any of the
causes set forth below:

Absence due to personal illness.

Absence due to personal injury.

Exposure to contagious disease, which could be communicated to other employees,
Serious illness or injury or death in the employee's immediate family, which for purposes of
this section shall be: husband, wife, father, mother, sister, brother, son, daughter, in-laws,
and foster parents.

5. Pregnancy.

BPWN -

Employees shall call in prior to the start of their shift if they do not intend to work for any of the
above causes.

C. Payment for Accrued but Unused Sick Leave upon Retirement

Retirement means disability or service retirement from the City of Fairfield, Ohio, under any state
or municipal retirement system applicable to the City of Fairfield, from which the employee will begin
drawing benefits immediately. Payment for accumuiated, unused sick leave of employees in the
bargaining unit who retire shall be made as follows:

1. An employee who retires from the City with ten (10) or more full years of service with the
State of Ohio and political subdivisions of the State of Ohio, or any combination thereof,
shall be paid in cash for one-fourth (1/4) the value of his/her accrued but unused sick leave
credit. Payment under this section shall not exceed the value of thirty (30) days of accrued
but unused sick leave.

2, An employee who retires from the City with ten (10) or more full years of service with the
City of Fairfield shall be paid in cash for the value of his/fher accrued but unused sick leave.

Payments under the above Sections shall be based upon the employee's rate of pay at the time of
retirement and eliminates all sick leave credit accrued but unused by the employee at the time
payment is made. Upon the death of an employee entitled to a payment under this Section, such
payment shall be made to the surviving spouse or his/her estate if no spouse is surviving. Upon
the death of an employee of the City who was employed by the City at the time of death, the
surviving spouse or heirs of the employee shall be paid for the value of the accrued unused sick
leave to the employee at the time of death, whether or not the employee wouid otherwise have been
entitied to payment under this Section.

SECTION 6 - MEDICAL BILLS OR DRUG PRESCRIPTIONS

Any employee, who through sickness or injury, has incurred any medical bills or drug prescription bilis
should immediately file a claim with the appropriate insurance plan, either Workers' Compensation or the
heaith insurance carrier of the City.

SECTION 7 - MATERNITY/PATERNITY LEAVE

The City will provide up to eighty (80) hours of paid parental leave for the birth or adoption of his/her
child. The leave must be taken within three (3) days of the birth of the child or when the adoption is
finalized by a court of competent jurisdiction. The employee will be paid only for those scheduled
days of work the employee is absent as a result of this leave. Employees will not be paid for days
scheduled off which fall in the approved leave period described above. Parental leave will be
administered in accordance with Section 163.21 of the Codified Ordinances of Fairfield, Chic and
City policy adopted pursuant thereto.

Page 147 of 254



SECTION 8 - INDEPENDENT PHYSICAL OR MENTAL EXAMINATION

Whenever an employee presents a doctor's diagnosis in justification of any medical leave, a doctor's
certification to return to work or a request for a reasonable accommodation due to the employee's physical
or mentai limitations, the City may require the employee to have a physical or mentai examination by a
physician or psychologist selected by the City. The results of the examination will be provided to the City
and the City will pay the fee for the examination.

Where a medical question is at issue, the City Manager shall, upon receiving a written request for an appeal,
obtain a medical opinfon from an independent third party who shall be mutually agreed to by the employee's
physician and the City Manager or histher designee. The selection of a third party shall be made within
fifteen (15) days of the appeal request unless an extension is agreed to by the Parties. The third party shall
render a medical opinion within thirty (30) days of the selection and the decision of the third party shall be
binding. The City will pay the fee for the third opinion.

SECTION 9 - DONATED SICK LEAVE TIME

All members of the bargaining unit shall be eligible for donated sick leave benefits, subject to the terms of
this Section SECTION, to relieve hardship resulting from extended illness and/or injury.

o oOL-Na

A When it-comes-to-the-altention-of the-deparime an employee's sick leave
balance has been or is about to be exhausted, helshe-shall-investigate:-and a member of the
same bargaining unit offers to donate sick leave time to the employee, the employee shall
submit a written request to his/her department or division head to receive donated sick leave
time.

B. The department or division head shall execute a letter or e-mail to the City Manager, setting forth

2 on-amolovas = & ata

recommendation he/she may have concerning the employee’s

2: Any a
eligibility as a recipient of donated sick leave time.
C. if the City Manager approves a recommendation for an employee to be the recipient of donated
34
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sick leave time, a member of the bargaining unit wishing to voluntarily donate time for the benefit
of such approved recipient shall submit a request to his/her supervisor listing the name of the
beneficiary with the number of hours to be donated.

In no case will donated time be employed to extend an employee’s period of sick leave beyond a
recommended disability retirement date as established by the retirement board.

An employee may be the recipient of no more than four hundred eighty (480) hours of donated
leave in any calendar year. All donated time shall be non-refundable to the donor.

Donated time shall be senverted-to-its-cash-equivalency-and-paid-to the-recipient-at his/herreaula
houryrate- added to the donee’s sick leave bank and is not subject to being converted to
vacation leave or to be paid out.
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ARTICLE 20 - HOLIDAYS AND PERSONAL DAYS

e e e e gt

SECTION 1 - HOLIDAYS

The City will pay for the following twelve (12) holidays not worked:

New Year's Day - January 1

Martin Luther King Day - Third Monday in January

President's Day - Third Monday in February

Good Friday - Friday preceding Easter Sunday

Memorial Day - Last Monday in May

Independence Day - July 4

Labor Day - First Monday in September

Columbus Day - Second Monday in October

Thanksgiving Day - Fourth Thursday in November

Day after Thanksgiving - Friday after Thanksgiving Day

Christmas Eve Day - A working day immediately preceding or immediately following
Christmas Day as determined by the City Manager, except as
noted below

Christmas Day December 25

And any other special day the City closes its offices.

For employees who are not engaged in continuous operations, a holiday falling on Saturday will be
observed on the preceding Friday and a holiday falling on Sunday will be observed on the following Monday.
For employees engaged in continuous operations, the holiday will be observed on the actual holiday
designated above. Employees engaged in continuous operations will always observe the Christmas Eve
holiday on December 24.

For holiday pay under this contract, a holiday begins at the start of the first shift for the position or
assignment which the employee holds within his or her department or division on the day the employee
observes the holiday and ends twenty-four (24) hours later.

Employees will be paid eight (8) hours pay at straight time for holidays not worked, except dispatchers.

To be eligible to receive holiday pay, the employee must actually work his/her regularly scheduled shift both
prior to and following the holiday unless he/she is on vacation or is absent due to approved paid leave.

All employees, excluding dispatchers, required to work on a holiday, as defined above, will be paid at two
and one-half (2-1/2) times the regular hourly rate for all work performed. An employee who is scheduled off
for the holiday but is called in to work shall be paid as follows: (i) the employee shall be paid his/her normal
hours of holiday pay plus two and one-half (2-1/2) times the normal hourly rate for the hours worked outside
the employee’s regular shift hours; or (i) the employee shall be paid his/her normal hours of holiday pay
plus one and one-half (1-1/2) times the normal hourly rate for the hours worked within the employee's
regular shift hours. For purposes of this section, regular shift hours do not include temporarily extended
shift hours such as during snow operations.

A dispatcher scheduled to work on a holiday shall be paid one and one-haif (1-1/2) times the normal hourly
rate for the hours worked within the dispatcher’s regular shift hours and two and one-half (2-1/2) times the
normal hourly rate for the hours worked outside the dispatcher’s regular shift hours. Regular shift hours are
defined as a dispatcher's normal work day for any shift beginning on a designated holiday and including
more than half of said shift hours within the twenty-four {24) hour holiday period, provided such shift shall
conform to the regular shift starting times specified in ARTICLE 7, SECTION 1, Paragraph D. A dispatcher
held over after the end of the holiday period into a non-holiday shift shall be entitled to overtime at the rate
of one and one-half (1-1/2) times the dispatcher's normal hourly rate for the non-holiday hours worked.
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Dispatchers may request a holiday shift off with pay pursuant fo this section. Dispatchers must submit a written
request for the holiday shift off to the Police Chief not more than thirty (30) or less than fifteen (15) days prior to
the scheduled holiday. The Police Chief may approve such request provided that the holiday shift off can be
covered to the satisfaction of the Police Chief. Any request which is not approved by the Police Chief prior o the
scheduled holiday shall be deemed to be denied. Any denial of a request for a holiday shift off by a dispatcher
under this section will not be subject to grievance.

A full-time dispatcher with a scheduled pass day on a holiday may agree to work for a full-time dispatcher
scheduled to work on the holiday. The dispatcher working the holiday will be paid two-and-one-half times
his/her regular rate of pay. A written agreement for the trade must be signed by both dispatchers and
submitted to the Chief of Police no more than seven (7) days before the holiday and no less than twelve
(12) hours before the scheduled work shift.

All other provisions of ARTICLE 9, SECTION 1 will apply to holiday call-in time.

SECTION 2 - PERSONAL DAYS

The City will pay employees, exciuding dispatchers, a total of four (4) personal days per calendar year at
straight time which the employee can take off work. Personal days may only be taken provided 24 hours
advance notice of the request has been given to the Department Head or Division Head and the requested
time off does not create a requirement for overtime operation. Personal time off may be granted with less
than 24 hours of notice at the Department Head or Division Head's discretion. Personal days for new
employees will not be earned by new employees until January 1 of the year following the year in which they
were hired. All employees will be credited with four (4) personal days on January 1 of each year. Personal
days may be accumulated by an employee up to a total of eight (8) and may be used in cohjunction with
an employee's vacation with approval of the Department Head. Personal days accumulated in excess of
eight (8) shall be lost. Persona! ieave shall be taken in a minimum of fiteen (15) minute intervals. Persons
whose employment is voluntarily or involuntarily terminated, for any reason, shall not be paid for personal
days earned but not used.

The prohibition against granting personal leave which results in the payment of overtime by the
City may be waived only in the case of police dispatchers and only at the sole discretion of the Chief of
Police provided that all of the following conditions are met: (1) the requested personal time is to be used
at the beginning or end of the requesting dispatcher's assigned shift; (2) the requested personal time is two
hours or less; (3) the overtime required will be covered by a dispatcher from the shift which immediately
precedes or follows the shift requiring the overtime (such overtime need not be offered to any other
dispatcher first); and (4) the amount of overtime required does not exceed the amount of perscnal leave
requested. Nothing in this paragraph shall be construed to require the Chief of Police to approve a request
and no denial of such a request by the Chief of Police shall be subject to the contract grievance procedure.

SECTION 3 - DISPATCH HOLIDAY/PERSONAL LEAVE

The City will grant dispatchers one hundred twenty-eight (128) hours of holiday/personal leave time off per
calendar year at straight time which the employee can take off work in lieu of having scheduled holidays
and personal days off and/or holiday premium pay in excess of the one and one-half {1-1/2) time rate. Said
holiday/personal leave may only be taken provided twenty-four (24) hours advance notice of the request
has been given to the supervisor and the requested time off does not create a requirement for overtime
operation. Holiday/personal time off may be granted with less than twenty-four (24) hours’ notice at the
supervisor's discretion. All dispatchers will be credited with one hundred twenty-eight (128) hours of
holiday/personal leave on January 1 of each year. Holiday/personal leave may be accumulated by a
dispatcher up to a total of one hundred ninety-two (192) hours and may be used in conjunction with a
dispatcher’s vacation with approval of the department head. Holiday/personal leave accumulated in excess
of one hundred ninety-two (192) hours shall be lost. Holiday/personal time off shall be taken in a minimum
of fifteen (15) minute increments.

Once each calendar year a dispatcher may sell back up to ninety-six (96) hours {i.e., the holiday portion)
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of accrued holiday/personal leave at the employee's current hourly rate of pay. Said compensation will be
paid with the normal payroll but, if the compensation is for forty (40) or more hours, it shall be issued as a
separate payment for said pay period. Persons whose employment is voluntarily or involuntarily terminated,
for any reason, shall not be paid for holiday/personal days earned but not used.

38

Page 152 of 254



ARTICLE 21 - VACATION

SECTION 1A - VACATIONS EARNED FOR FULL-TIME EMPLOYEES HIRED BEFORE
JANUARY 1, 2021

A Each full-time employee, after service of one (1) year with the City not including prior employment
with the State of Ohio or any other political subdivision of the State of Ohio, shall have earned and
will be due upon the completion of said first year of employment with the City, and annually
thereafter, eighty (80) hours of vacation leave with full pay. One (1) vear of service shall be
computed on the basis of twenty-six (26) biweekly pay periods. "Annuaily thereafter" as set forth
above shall be interpreted in such a way as to allow empioyees to take their vacation any time
between January 1 and December 31, regardless of when that employee's anniversary date falls,
after one (1) completed year of service with the City.

1. A fullime employee with seven (7) or more years of service with the City shall have earned
and is entitled to one hundred twenty (120) hours of vacation leave with full pay.

2. A full-time employee with fourteen (14) or more years of service with the City shall have
earned and is entitled to one hundred sixty (160) hours of vacation leave with full pay.

3. A full-time employee with twenty-four (24) years of service with the City shall have earned
and is entitled to two hundred (200) hours of vacation leave with full pay.

4. For each additional five (5) years after twenty-four (24) years of full-time service with the
City, a full-time City employee hired before January 1, 2021 shall have earned and be
entitled to an increase of forty (40) hours in his/ her annual accrual of vacation with full

pay.

B. After one (1) year of service with the City as set forth in subsection A. hereof, annual vacation leave
shall be credited to each employee on January 1 of each year. If during the calendar year, an
employee attains enough years of service to entitle him/her to additional hours of vacation, such
additional vacation leave shall be credited to the employee on histher employment anniversary
date.

C. Employees shall forfeit their right to take or to be paid for any vacation leave to their credit which is
in excess of the accrual of three (3) years. Such excess leave shall be eliminated from the
employees leave balance.

D. An employee who was previously employed by the State of Ohio or any political subdivision of the
State of Ohio, earning vacation credits currently, is entitied to have his/her prior service with any of
these employers counted as service with the City, for the purpose of computing the amount of
hisfher vacation leave, except that such prior service with the State of Ohio or any political
subdivision of the State of Ohio may not be counted until after the completion of the first year of
employment with the City which is a requirement for an employee to be eligible for vacation leave
as set forth in subsections A. through D. hereof.

SECTION 1B - VACATIONS EARNED FOR FULL-TIME EMPLOYEES HIRED ON QR AFTER
JANUARY 1, 2021

A Each full-time employee of the City that is hired on or after January 1, 2021, shall accrue vacation
leave with full pay at a rate of six and two-thirds (6 2/3) hours per full calendar month of service
until a total of eighty (80) hours has been earned, irrespective of any prior employment with the
State of Ohio or any other political subdivision of the state. One (1) year of service shall be
computed on the basis of twenty-six (26} biweekly pay periods. Full-time employees hired after
January 1, 2021 may be permitted to use vacation leave after completing six (6) months or with the
written permission of the Appointing Authority or their designee. Following one year of service,
employees will begin to accrue vacation leave with full pay at the following rates:
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1. A full-time employee from the time of their initial appointment within the bargaining unit
until they have completed six (8) years of service with the City shalt have earned and is
entitled to six and two-thirds (6 2/3) hours of vacation leave per full subsequent calendar
month of service.

2. A full-time employee with seven (7) to thirteen (13) years of service with the City shall have
eamed and is entitled to ten (10) hours of vacation ieave per full subsequent calendar
month of service.

3. A fulltime employee with fourteen (14) to twenty-three (23) years of service with the City
shall have earned and is entitled to thirteen and one-third (13 1/3) hours of vacation leave
per fult subsequent calendar month of service.

4, A full-time employee with twenty-four (24) years of service with the City shall have earned
and is entitled to sixteen and two-thirds (16 2/3) hours of vacation leave per full subsequent
calendar month of service.

5. For each additional five (5) years after twenty-four (24) years of full-time service with the
City, a ful-time empioyee hired on or after January 1, 2021 shall have earned and be
entitled to an increase of (40) hours in his/ her annual accrual of vacation with full pay.

B. If during the calendar year, an employee attains enough years of service to entitle her/him to
additional hours of vacation leave, such additional vacation leave shall begin to accrue during the
first full pay period following the employee's anniversary date of employment with the City.

C. Employees shall forfeit their right to take or to be paid for any vacation leave to their credit, which
is in excess of the accrual of three (3) years. Such excess leave shall be eliminated from the
employees leave balance.

D. An employee who was previously employed by the State of Ohio or any poiitical subdivision of the
State of Ohio, earning vacation credits currently, is entitled to have his/her prior service with any of
these employers counted as service with the City, for the purpose of computing the amount of
his/her vacation leave, except that such prior service with the State of Ohio or any political
subdivision of the State of Ohio may not be counted until after the completion of the first year of
employment with the City.

SECTION 2 - PRO-RATED VACATION PAY

An employee who terminates and who has been in the employ of the City for one or more years shall, if
eligible, receive pay for any vacation to which he/she is entitled by SECTION 1 of this Article, if such vacation
has not been taken, up to three (3) years vacation.

SECTION 3

A. The above schedule is in addition to any recognized holiday which may fall within an employee's
vacation period. If a holiday falls within an employee's vacation period, the employee shall receive
the holiday pay in addition to the vacation pay. The employee's accrued vacation leave shall be
reduced by the total hours an employee is off from their work schedule on approved vacation leave,
regardless of the number of calendar days included within such approved vacation leave.

B. An empioyee with an unpaid vacation leave balance that was earned in a previous calendar year
may request to convert and to be paid out for a minimum of forty (40) hours and up to a maximum
of two (2) years of the employee’s corresponding annual accrual of vacation leave hours. To be
efigible for conversion, the employee must maintain a minimum vacation balance equal to their
current annual accrual. Converted hours for paid out vacation leave hours must have been accrued
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in a prior calendar year. At the employee's request, vacation leave hours will be deducted from the
employee's vacation leave hours balance and paid to the employee at her / his current base hourly
rate on a one for one (1:1) basis. An employee opting for such a conversion of unpaid vacation
leave shall make written application to the Finance Department during the month of October; such
applications must be received in the Finance Department no later than October 31. [Note: The
Employer and Union intend that payoufs under this section will be exempt from pension
obligations on the part of the employee and the Employer.]

C. Each year an employee with an unused sick leave hour balance as of December 31 may convert
up to forty (40) hours of that balance to vacation leave hours on a one for one (1:1) basis. An
employee opting for such a conversion shall make written application to the Finance
Department during the month of December; such applications must be received in the Finance
Department no later than December 31.

D. Selection of vacation shali be by job classification seniority. A list shall be posted by the
15th of January of each year. If the employee decides to split his/her vacation, he/she
may do so only after each employee in his/her class has picked their first choice. Second,
third choice will be selected the same. By March 31, the Department Head or Division
Head will post a confirmed vacation schedule. Vacations after this date may change only
with Department Head or Division Head's approval and on open dates. Employees who do
not wish to post vacation may only take vacation on open dates with Department Head or
Division Head's approval. Vacations scheduled during the vacation selection period of
January 15 to March 15 of each year may not exceed the amount of vacation the employee
will have available that calendar year.

E. After the vacation dates are selected, a vacation request form must be submitted to the Department
Head or Division Head not more than four (4) or less than two (2) weeks prior to the
scheduled starting date. Vacations may be canceled anytime up to the vacation date, and
rescheduled per. Section 3, D of this Article. Vacations of three (3) days or less may be
granted with at least twenty- four (24) hours advance notice at the discretion of the
department or division head. Vacation leave shall be taken in a minimum of one-quarter
(1/4) hour intervals. A Department Head's decision to deny an employee's request to use
vacation time as a result of tardiness will be final and not subject to Article 17 on Grievance
Procedure nor Article 18 on Arbitration.

SECTION 4
If an empioyee, while on vacation, contracts an illness or injury, or experiences a death in the family,
which would have warranted paid leave had the employee been at work, such employee shall, upon

showing of proper evidence (doctor's statement) be allowed to charge such absence to sick ieave or
funeral leave rather than to vacation time off.
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ARTICLE 22 - LAY-OFF AND RECALL
SECTION 1

Alllayoff and recall procedures utilized by the Employer will be consistent with the rules and regulations

of the Fairfield Civil Service Commission, applicable Sections of the Ohio Revised Code, and the
Fairfield City Charter.
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ARTICLE 23 - SENIORITY

SECTION 1- SENIORITY AND SENIORITY UST

For the purposes of this Agreement, seniority shall be defined as total length of continuous service in a
permanent full-time, forty (40) hours per week position or succession of such positions within the employ of
the Employer including probationary, provisional, or temporary fulktime forty (40) hours per week service
provided that such employee receives a permanent appointment without a break in service. Continuous
service shall not be interrupted if (a) the employee was on approved leave of absence, or (b) the termination of
employment lasted less than thirty-one (31} days. Once continuous service is broken, the employee loses all
previously accumulated seniority unless the employee is reinstated. All other breaks in service of
employment with the Employer shall constitute interruptions in continuous service. Seniority as defined
herein shall be used for all seniority applications contained in this Agreement except where seniority is
otherwise defined for specific applications in individual Sections or Articies of this Agreement. Upon written
request of the Union and not more than once in any calendar year, the City will provide a written list of
employees in the Bargaining Unit with their full-time seniority date of hire with the City shown on the list.

SECTION 2

A Job classification seniority shall be defined as the length of continuous service in a job classification or
series of job assignments within one job classification without interruption. For the purpose of thig
Agreement, operator and maintenance person shall constitute separate job assignments within the
Operator Maintenance Worker classification. For the selection of vacation dates and shift
selections, personnel will compete within agiven job assignment by their job classification seniority.

B. Experience shall be defined as number of years within a given job classification irrespective of job
assignment. '
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ARTICLE 24 - EMPLOYEE BENEFITS

Employer’'s Proposal from December 17, 2025
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ARTICLE 25- HEALTH-AND SAFETY

SECTION 1

The Union and Management shall work cooperatively to address any safety concerns or hazards in
the workplace in accordance with City policy and/or the Ohio Public Risk Employment Reduction
Program. (PERRP) The Union and City agree that such issues may be discussed in Labor
Management Committee meetings.

SECTION 2

Adequate first-aid equipment and training shall be provided at appropriate locations. Employees will be
informed by the Employer as to who will administer first-aid.

SECTION 3

Employees are responsible for reporting any unsafe condition or practice and for properly using and caring
for tools and equipment furnished by the Employer. Reports will be in writing to the immediate supervisor
ive.and/or Division or Department Head.

SECTION 4

All recommendations fror-the-Heaith-and-Safety Commitiee to remedy safety concerns or hazards in
the workplace shall meet the minimum requirements of OSHA Regulations for Ohio Public Employers and
will be implemented within a reasonable time after recommendation.

SECTION 5

An employee shall be off duty a minimum of six (8) hours after working a maximum of sixteen (16) hours
in any twenty-four (24) hour period unless an exception is approved by the Division Superintendent
or Department Head. A new twenty-four (24) hour period starts after an employee has been off duty at
least six {8) hours consecutive.

All overtime worked will be paid at the overtime rate of pay in accordance with applicable City policies
and/or collective bargaining agreement provisions.

Ifthe sixteen (16} hour fimit is reached and the employee has not completed the entirety of his/her normally
scheduled shift, the employee may use personal leave or vacation leave or take leave without pay to
complete his/her shift.

Alternatively, an employee is permitted to return to work after being off the clock for a minimum of six

(6) hours to complete his/her regutar eight (8) hour shift. No premium pay will apply when this option is
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chosen. City Divisions will maintain a list of standing duties for workers who select this option. Duties
include but are not limited to: facility maintenance, equipment and vehicle maintenance, custodial work,
inventory, etc.

For Public Utilities Staff Only: In an effort to ensure continuity of operations, an employee on the clock for
an extended period of time shall notify the Water Treatment Plant Operator two (2) hours before his/her
sixteen (16) hour work limit is triggered, so that the Plant Operator can begin to call in additional relief staff
as appropriate.

Similarly, at the discretion of the Division Superintendent or Department Head upon the request of the
employee, an employee called in or on unscheduled overtime before the start of hisfher regularly-scheduled
shift may be excused from the balance of his/her regular shift without using accumulated leave time.
Alternatively, at the discretion of the Division Superintendent or Department Head, an employee requesting
to use leave in these situations may use personal leave or vacation. QOvertime pay received as a result
of such call-in will be charged on the overtime list for all hours paid at the overtime rate.

Similarly, an employee working to within six (6) hours or less of his/her regular start time, but less than
sixteen (16) hours within a twenty-four (24) hour period, may choose to stay off the clock for six (6) hours

before reporting back to work to complete histher regular eight (8) hour shift. No premium pay will apply
when this option is chosen.
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ARTICLE 26 - BULLETIN BOARDS

SECTION 1

The Employer shall provide bulletin boards in agreed upon areas of each facility for use by the Union to
enable employees in the bargaining unit to see notices posted thereon when reporting to or leaving their
work stations, or during their rest periods. The minimum size of a bulletin board shall be two (2) feet by
four (4) feet, unless both Parties agree it should be smaller. If any bulletin boards now being used by the
Union are larger than the minimum size noted above, they shall be retained at their present size.

SECTION 2

All notices which appear on the Union's bulletin boards shall be posted by the highest-ranking local Union
official or histher designee in the bargaining unit and shall relate to items of interest to the employees,
Union notices relating to the following matters may be posted without the necessity of receiving the
Appointing Authority's prior approval:

Union recreational and social affairs;

Notice of Union meetings;

Union appointments;

Notice of Union elections;

Results of Union elections:

Reports of standing committees and independent arms of the Union, and;
Publications, rulings, or poticies of the Union.

eMmMoomp

All other notices of any kind not covered by "A" through "G" above must receive the prior approval of the
Appointing Authority or his/her designated representative. It is also understood that no material may be
posted on the Union bulletin boards at any time which contain the following:

A Personal attacks upon any other member or any other employees;

B. Scandalous, scurrilous, or derogatory attacks upon the Administration:

C. Attacks on any other employee organization, regardiess of whether the organization has local
membership, and;

D Attacks on and/or favorable comments regarding a candidate for public or Union office, or for office

in another employee organization.
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ARTICLE 27 - MISCELLANEOUS

SECTION 1 - UNIFORMS AND FOUL WEATHER GEAR

Should the Employer require any members in the bargaining unit to wear uniforms (except dispatchers
who are addressed below), the City will provide eleven {11) sets of uniforms to all members of the
bargaining unit with each such empioyee selecting an appropriate combination of uniform items
from those approved by the department head. In addition to the aforementioned, each of those
members of the bargaining unit will be provided six (6) t-shirts per year. Uniformed bargaining unit
employees shall have the option to utilize the professional laundering service for items provided by
the City's contracted uniform service at no cost to the employees.

The City will provide an initial set of uniforms for dispatchers which shall consist of five (5) long-
sleeve shirts, five short-sleeve shirts, and five (5) pair of docker-type slacks. The City will provide

a uniform allowance of four-hundred-dollars—{$400.00} four hundred fifty ($450.00) dolars per

year for dispatchers payable by January 31st. Each dispatcher shall be responsible for the
maintenance of his/her own uniform.

All employees furnished uniforms will be required to wear the uniform during all working hours.
Failure to wear the uniform may result in disciplinary action being taken. ltems allowed in the
uniform for each class of employees shall be determined by the employee's department head, who
may allow uniform shorts to be included for appropriate classes of employees. Each employee may
select an appropriate combination of uniform items from those approved by the department head.
Department heads will meet with employees in a labor management discussion to review the specifications
for uniforms prior to bidding uniform provider contracts.

All employees will be provided an identification badge which must be carried with the employee at all
times while on duty.

Employees in the classification of Building Inspector, Greenskeeper, Maintenance Worker
Laborer, Mechanic, Operator Maintenance Worker, Turf Manager, and Turf Mechanic/ Maintenance
Worker will receive a complete set of foul weather gear once every three calendar years. Foul weather
gear will be selected by the Employer, which will constitute part of the employee's uniform. Foul
weather gear will consist of the following items: two raincoats, one pair of rubber boots, one insulated
coat and bib or one article of insulated coveralls, and two hats. The Employer may offer optional
approved articles of foul weather gear in addition to the foul weather gear listed above: however, the
Employer shall not be required to provide such optional articles when outfitting an employee on the
three-year cycle or when outfitting a new employee. The Employer will coordinate a group order of
Employer approved foul weather gear once per calendar year from a vendor selected by the City.
Employees who were not already provided with a set of foul weather gear in the same calendar year will
be permitted to select up to one hundred and fifty dollars ($150.00) worth of Employer approved foul
weather gear fo be purchased bythe-Employerforthe-employee.at a retailer approved by the
Department Head. Employees will be responsible for the maintenance of their equipment and
replacement due to normal wear and tear. If foul weather gear is damaged on-the-job, the Employer
may replace the gear free of charge to the employee; however, the Employer shall not be required
to do so.

All other classifications not listed above (except dispatchers) shail be permitted fo select
up to one hundred fifty dollars ($150.00) of clothing, approved by the Department Head,
once per three-year contract cycle from the City portal, to be purchased by the employer
for the employee.

Employees not needing new gear or uniforms shaii notify his/her supervisor prior to gear/uniforms
being ordered.
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The City will furnish lockers for employees at all City facilities where shower facilities are provided for
the employees’' use.

Employees required to wear safety shoes shall be reimbursed up to two hundred tweniy-five-{$225)
seventy five dollars ($275.00) per year payable after the employee provides proof of purchase to the
Department Head or her/his designee. Employees may submit the cost of inserts as part of their
reimbursement amount. A reimbursement check will be issued to the employee in the next
available check run after proof of purchase is submitied. The City shall provide specifications
for said shoes by administrative policy.

The City will reimburse employees assigned to Class Il and Il operations (per the duties classification chart)

which require safety glasses forthe purchase of prescription safety (OSHA approved) glasses up to One
two hundred fifty dollars {$456-00} ($200.00) per calendar year upon presentation of a paid receipt.

SECTION 2 - WITNESS OR JURY DUTY

Employees shall receive full pay for regularly scheduled working hours on any day when an employee
is required to appear as a witness before any court in any litigation where the employee is not a plaintiff
ora defendant in the court case or for jury duty by the United States or Ohio courts. Any fees received
by a member for such activity shall be remitted to the Employer, unless such duty is performed outside
scheduled working hours for such employee.

SECTION 3 - MEETING ROOM

The Employer agrees to provide a confidential meeting room in which the top Union officials and unit
stewards may conduct in private with employees, those matters relating to the investigation of grievances
and other functions provided for herein.

SECTION 4 - CLEAN-UP TIME

The final fifteen (15) minutes of each shift shall be provided as a clean-up period for all employees in
the Street, Parks and Water Divisions. All other employees will be given reasonable time to clean up their
work area. Adequate facilities for wash-up will be provided by the City. It is intended that employees will
remain at their work area or assignment to the extent possible so that they arrive at the wash up area no
more than fifteen (15) minutes before the end of the shift. Clean-up time is not meant to be taken as an
additional break.

SECTION 5 - LUNCH PERIOD AND BREAKS

Management will insure that employees will receive at least a one-half (1/2} hour lunch period during their
regularly scheduled tour of duty. Consistent with a normal work schedule, such period shali begin within
the five and one-half (5-1/2) hour period following the start of the employee's tour of duty. If, in the opinion
of the supervisor, it becomes necessary to postpone the lunch period, the regular work day may be
shortened by the length of the normal lunch period. Lunch periods shall begin at the time the employee
ceases performing his or her assigned duties. The employee is expected to be at his or her work assignment
ready to work at the end of the lunch period. Travel or clean up time shali not extend the lunch period. At
the discretion of the supervisor, crews working at remote sites may combine a break period with the lunch
period to accommodate trave! time.
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Reasonable time for breaks from work will be granted. This will normally consist of a total of two (2) fifteen
(15) minute periods, one before and one after the lunch period as determined by management. Travel or
clean up time shall not extend break periods. Smoking is not a reason for additional break time. An
employee who smokes will be expected to do so in accordance with City policy and not in 2 manner which
causes the employee to be away from his or her work assignment for periods in excess of breaks provided
under this section. Employees shall also be dressed for work and begin work at the start of their designated
shift.

SECTION 6 - WORKERS' COMPENSATION HEARINGS

When an employee attends as a witness, but not as a claimant, hearings scheduied by the Bureau of
Workers' Compensation or the Industrial Commission of Ohio in connection with 2 Workers' Compensation
Claim which arises as a result of an industrial accident which occurred in City service or illness which
occurred in City service, he/she will receive straight-time earnings up to eight (8) hours in each regularly
scheduled work day for the necessary time spent in conjunction with the hearing.

SECTICN 7 -TQOLS

The City of Fairfield will provide an allowance of $406-0¢ five hundred dollars ($500.00) per year, to
the mechanics for replacement and purchase of their personal tools used in their employment with the
City. The City will pay for the cost of insurance coverage on such teols {(maximum vaiue to insure-
$5,000). Employees must submit paid premium invoice prior to payment for insurance.

SECTION 8 - SAFETY DEVICES

Employees will be issued permanent safety equipment according to the duties classification chart at
the end of this Section.

It will be the responsibility of each employee to keep each item clean, in good repair and available
for use during all working hours. Employees will be responsible for replacement of any items or
equipment lost or damaged other than from normal wear or by on-the-job accident. Any employee
leaving the service of the City shall tum in his/her equipment at the termination of his/her
employment prior to receiving his/her final paycheck.

SECTION 9 - EDUCATIONAL ASSISTANCE

The expenses for permanent fuli-time employees who are required or requested by the City Manager
to attend training schools, seminars, or other instructionai or educational programs including
examinations to increase their knowledge and further their competency in their occupation with the
City, shall be paid by the City as follows:

1. Registration fees, tuition, or charges for the training school, seminar, or educational or
other instruction program.

2. Reimbursement for meals at the rate established by City Policy and adopted by City
Ordinance.
3. Mileage reimbursement for car expenses when an employee is not provided a City-

owned vehicle, at the rate established by City policy and adopted by City ordinance.
Bus, train, or air fare at tourist rate is provided for tengthy trips, when such method
of travel is approved by the City Manager.
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4, Single occupancy hotel or motel charge.

5. Salary or hourly rate will be paid when schools, etc., are attended during employee's
normal work day.

6. Travel pay for time actually spent in travel to and from schools, etc., shall be paid at
the employee's normal hourly rate or at one and one-half (1-1/2) times the normal rate,
depending upon whether such travel time is over and above employee's normal
scheduled work hours.

Checks are to be issued in advance of the attendance of the employee for 1, 2, & 4 of this SECTION
9..

Expenses shall be verified by the employee submitting an itemized expense account for ltems 1,3, &
4 within fifteen (15) days of the compietion. Item 2 shall be paid only when item 4 is required. However,
the City will pay for lunch for one-day training schools or seminars where lunch is not included in the
admission cost at the rate established by City Policy and adopted by City Ordinance.

In the event of overpayment of estimated expenses, the employee shall deliver payment for the
difference when filing his/her expense account. In the event of underpayment, the City shall issue
a check for the difference on or before the date of the paycheck of the employee for the next pay
period.

The foregoing provisions of this SECTION 9 shall not apply to testing or costs associated with obtaining
Commercial Driver's Licenses which shall be as hereafter stated in SECTION 10,

SECTION 10 - COMMERCIAL DRIVER'S LICENSES

An employee whose job duties require him or her to have a valid Commercial Driver's License (CDL)
under Ohio Revised Code Chapter 4506, including appropriate endorsements, shall do so at all
times. The City shall pay all costs associated with CDL testing for each employee required to have a CDL
for up to two (2) CDL examinations. An employee who is required and fails to maintain an appropriate
CDL shall revertto the next lowest pay rate in his or her job classification not requiring a CDL until the
appropriate CDL is acquired or six (6) months, whichever occurs first. If the appropriate CDL has not
been obtained during the aforesaid six () month period, the employee shal! revert to the lowest entry
level pay rate in his or her job classification untit the appropriate CDL is acquired. An employee who obtains
an appropriate CDL shall be reinstated to their former pay rate effective when the CDL is obtained. The
job duties of the following positions will require them to obtain CDL's within the time periods required in
ORC Chapter 4506:

1. Street Division
a. General Foreman
b. Crew Foremen
c. Crew Leaders
d. Mechanics above entry level
e Laborers and maintenance workers above starting rate in the attached
Appendices.
2. Parks and Recreation Department
a. Crew Foreman
b. Crew Leader
c. Laborers and maintenance workers above starting rate in the attached
Appendices.
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3. Water Division

a. All Operator. Maintenance Workers appointed after March 31, 1999, must obtain
CDL within six months of appointment date.

The City shall pay all costs associated with CDL testing for employees not required to have a CDL for one
(1) examination only. The City will reimburse employees who renew their CDL's for the difference between
the charge for renewing their CDL License and the charge for renewing a regular Driver's License.

SECTION 11 - SCHOOLING AND LICENSES

The expenses for permanent full-time employees who are required or requested by the City Manager to
attend training schools, seminars, or other instructional educational programs including examinations to
increase their knowledge and further their competency in their employment with the City, shall be paid by
the City as follows:

The City will reimburse an employee for the cost of a successfully passed license examination or up to two
(2) times for a school required for a license examination, except as otherwise provided by this SECTION.

The City may reimburse an employee for the cost of the same school or examination more than twice, but
shall not be required to do so.

The City will provide up to eight (8) hours of time off with pay at straight time hourly class rate to those
employees who are attending a required school or a state license examination for the first time that the
employee attends the school or license examination. Advance notice to supervision shall be provided for
absence for attendance at schoois or license examinations.

Water Division Operator Maintenance Workers who sit for an Ohio EPA third-party exam for the
purpose of obtaining a water supply or distribution license, will only be reimbursed by the City for
the fee charged for taking the examination and upon successfully passing the test.

SECTION 12 - ACCIDENT REVIEW BOARD

All accidents involving AFSCME bargaining unit employees and City vehicles, machinery or equipment shall
be reported immediately and shall be reviewed by—an-Asccident Review-Board-in accordance with
City Policy and shall be a standing agenda item at each Labor Management Committee
(LMC) meeting. A reportable accident is any accident involving a City vehicle, machinery, or equipment
which results in property damage and/or personal injury regardless of who is injured or what property is
damaged, to what extent or where it occurs, regardiess of who is responsibie. i i

- y - Bosad o Mahagaman

Following a thorough review of the accident report prepared by the driver or operator of the City
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vehicle, machinery or equipment and such other evidence as the Board deems appropriate, the-Beard
LMC members shall make recommendations for such reasonable and practicable preventative
measures, if any, by which the accident could have been avoided. j

SECTION 13 - RESIGNATION OR RETIREMENT

A. The City expects, and the Union agrees, that employees shall make an effort to provide the
City with at least two weeks written notice of the employee's separation from service due to
resignation or retirement.

B. An employee who separates from City service and provides the City with a minimum of six (6)
months binding written notice of resignation or retirement shall be paid a notice incentive of
one thousand five hundred dollars ($1,500) with their final pay provided that the employee does
not use more than fifty percent (50%} of the total of the employee's most recent annual accruals
of vacation leave, sick leave, or personal leave during the employee's final six (6) months of
employment. Standard procedures for approval of leave time will be observed.

C. An employee who separates from City service, who does not qualify for the notice incentive
under paragraph B, and provides the City with three (3) months binding written notice of
resignation or retirement shalf be paid a notice incentive of seven hundred fifty dollars ($750)
with their final pay provided that the employee does not use more than twenty-five percent
(25%]) of the total of the empioyee's most recent annual accruals of vacation leave, sick
leave, or personal leave during said three (3) month period. Standard procedures for approval
of leave time will be observed.

D. In order to qualify for either of the incentives described in paragraphs B or C above, the
employee must actually separate from City service on the date specified in the written notice
of resignation or retirement unless the date is extended by mutual agreement of the City and
the employee.

E. The City will provide a standard form to be used by employees who wish to qualify for either
of the incentives described in paragraphs B or C above in order to assist employees in meeting
all elements for the written notice required.

SECTION 14 - DRIVING SUSPENSIONS

If an employee whose driving privileges are suspended or revoked notifies his/her department head of said
action by the next business day following said suspension or revocation, Employer agrees to use its
discretion in an attempt to reasonably accommodate the employee’s ability to work during the period of the
suspension or revocation.

SECTION 15 - DUTIES CLASSIFICATION CHART

Parks Department and Golf Course

Class | - Employees not normally exposed to hazard areas by nature of their duties and/or
work station.
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(a) Clerks

Class Il - Employees exposed to possible hazard areas.
(a) Park Laborers
(b) Goif Course Attendants

Safety Gear Required:

(1) Hard Hats*
(2) Steel-toe shoes

*No hard hats necessary for Park Ranger except when working in hazardous area.
Building Division

Class |- Employees not normally exposed to hazard areas by nature of their duties and/or work
stations.

(a) Clerks (excluding Zoning Clerk)
Class || - Employees exposed to possible hazard areas.
(a) Inspectors-
Building
Zoning Clerk
Safety Gear Required:
(1) Steel-toe shoes
(2) Hard Hats*
(3) Steel-toe rubber boots
(4) Protective gloves (electrical inspector)

Street Division

Class |- Employees not normally exposed to hazard areas by nature of their duties and/or work
stations.
{(a) Clerks
Class Il - Employees exposed to possible hazard areas.

(a) Street Laborers

(b} Equipment Operators
(c) Automotive Mechanics
(d) Street Inspector

(e) Foreman

Safety Gear Required:
(1) Hard Hat*
(2) Safety-toe shoes (leather)

(3) Rain suit or raincoat (yeliow)
{(4) Gloves (for use with calcium chloride)
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Class llI- Employees working under unusual conditions requiring special safety equipment.
(Equipment in this category will be issued according to job classification).

(1) Traffic control gear: vests, flags, protective gloves, hi-visibility apparel, etc.
(2) Safety glasses, goggles, eye shields

(3) Paint respirators, dust respirators

(4) Hearing protectors

(5) Welding goggles, masks, gloves

Water Division
Class | - Employees not normally exposed to hazard areas by nature of their duties and/or work
stations
(a) Clerks
Class |l - Employees exposed to possible hazard areas:
(&) Operator Maintenance Worker
Safety Gear Required:
(1) Hard Hats*
(2) Steel-toe shoes
(3} Rain suit or raincoat (yeliow)
(4) Gloves
Class llI- Employees working under unusual conditions requiring special safety equipment.

{Equipment in this category will be issued according to job classification).
(1) Traffic control gear: vests, flags, protective gloves, hi-visibility apparel, etc.
(2) Safety glasses, goggles, eye shields
(3) Paint respirators, dust respirators
{4) Hearing protectors
(5) Welding goggles, masks, gloves

*No hard hats necessary except when working in hazardous area.
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ARTICLE 28 - NO STRIKE / NO LOCKOUT

Neither the Union nor any member of the bargaining unit included in this contract shall take part in, cause,
or aid any strike, slowdown, picketing, except informational picketing which does not interfere with the
operations of the City, or any other interference with the operations of the City during the term of this
Agreement. In addition to the other rights and remedies prescribed by law, the City shall have the right to
discharge or otherwise discipline any employee violating this Section, and no such discharge or discipline
may be set aside unless the employee is found innocent of any violation of this Section.

If there is an unauthorized strike, work stoppage, interruption or impeding of work, the Union, together with
its officers and agents, shall publicly denounce said violation, disclaim approval, order those taking part in
such violation to return to work immediately, and instruct all interested employees of the City or other
employees that said strike is not authorized and that work shall be continued. If these steps are followed,
there shall be no financial liability on the part of the Union or any of its officers or agents, for such violation.

The Employer agrees that during the term of this Agreement there shall be no lockout of bargaining unit
employees.

This Article shall not be construed so as to restrict or prohibit the exercise of any rights granted to the
members of this bargaining unit or the City under Chapter 4117 of the Ohio Revised Code after the
completion of the term of this Agreement.
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ARTICLE 29- CONTRACT SERVICES, VOLUNTEERS, AND SUPERVISORS

The City shall have the right to contract, or to use volunteers, for the performance of such work as the City
determines advisable. However, the City agrees that this right shall not be used to cause the lay-off of an
existing employee covered by this Agreement.

Supervisors shall not, in performing their duties for the Employer, displace or cause to be laid off any
member of the bargaining unit from a regularly scheduled assignment or an overtime opportunity.

No grant in aid programs shall replace or cause to displace any existing employee.
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ARTICLE 30 - AGREEMENT L//B/Zf
SECTION 1-TERM '

The provisions of this Agreement shall be effective on April 1, 2023)and shall remain in full force and
effect to and including March 3? ;D%)except as otherwise provided herein.

A9

SECTION 2 - APPOINTMENTS BY MANAGEMENT

Any employee who is in an assignment appointed by management as designated in the attached
Appendices may be removed from such assignment by management without just cause. If an employee
is removed from such an assignment, the employee shall be placed in their classification at the
classification step for which the employee is qualified. The employee shall receive the pay rate at the step
for which they qualify. The employee removed from any one of the above assignments shall have no
right to appeal any such removal to the Civil Service Commission or to grieve such removal under the
terms of this contract.

From time to time, the City may propose additional assignments under this section to be appointed by

management for a limited duration or for an indefinite period. The City and the Union agree that such
additional positions may be assigned at a mutually agreed rate of pay.

SECTION 3 - TEMPORARY VACANCIES IN FOREMAN POSITIONS APPOINTED BY MANAGEMENT

In those instances where an employee or employees are directly supervised by a foreman appointed by
management as provided in SECTION 2 above and the foreman is absent for a period of five (b)
consecutive regularly scheduled work days, beginning on the sixth (6th) consecutive regularly scheduled
work day, management shall either designate in writing an employee to fill the foreman vacancy or reassign
the employee(s) involved to other duties or to ancther crew with a foreman. In the further event that the
foreman appointed by management is scheduled to be absent for five () or more consecutive regularly
scheduled work days, management shall either designate in writing an employee to fill the foreman
vacancy or reassign the employees involved as stated above on the first day of the absence of the
foreman. It is understood that a foreman appointed to supervise the entire dispatch crew does not directly
supervise dispatchers within the meaning of this section.
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SECTION 4 - SIGNATURES

IN WITNESS WHEREOF, the Parties hereto have caused their names to be subscribed by their

authorized representatives on this day of , 2026.
FOR THE UNION FOR THE CITY OF FAIRFIELD
By: By:
John Goines, President Scott W, Timmer
City Manager
By: By:
Joseph McQueen Laura J. Murphy
Assistant City Manager
By: By:
Kevin Brown Diana Davenport
Finance Director
By: By:
Jason M. Roesch Tami Moore
Human Resources Manager
By: By:
Megan Meiners Rebecca Ervin
Police Major
By: By:
Mary Tramel Ben Mann
Public Works Director
By: By:
Craig Stroud Jason Hunold
Public Utilities Director
By:

Rebecca Frankenhoff
Staff Representative, Council

58

APPROVED AS TO FORM:
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Page 173 of 254



zez/5/ \W\&x
it S

Page 174 of 254

Ly $ $| 8 $ 9622 § 1YY ONLLEYLS Y INAHTTD,

e1E $ | stroe $ | 562 $| e $ FONIMTXT HYIA I EIEE L)

e §|os1e $ [ 9g0g $ 806z $ JONINIXT SHVIA Z, 2 11 uT10

030 $]0s0 $ | ozo $ | os0 $ LNIFWTOYNYIN A9 LNIWLNIOJIY| HIQYI1 MO

HEI1D

yese $|15ve $|aLez $ [oree $ 2LvH SNILYVYLS ¥ | AYTT0,
TTLT $ | eroz R $ |16z $ JONIIY3dXE SHINOW 8 81 T,
Evag $ |09z $|og5z $|zose $ FONTHADE HvaA | 2 D10
2987 $ 69 ET $|vrez $ FONIAUIdXT SHYIA 2 IR ELR
[BOTERE)

99'sz $lirse § |8 § | Loz $ ALVY DNILUYLS] ¥ 4301440 TOHINOD TvIINY|
6847 $ | o'z $[6z0z $|esez $ 3IN3(HAd¥T SHINOW @ 9 4301340 TOHLNOS TVININY
T0'62 $| ez $|sezz $ | sooz $ JONIIdXT ¥v3A | 3 ¥3DI430 TOULNOD TVIINY|
1£08 $ | ersz $ | 2592 §| vz $ IONHINILXA SHVIA Z d ¥IHIJ0 TOHLNOD TYIINY|
HIDIHH0 TOMINOD TYININY

¥5'08 $|59'62 $ | esaz $ | g6z $ 31V ONILYVLS ¥ 11 M4379 LNNODOV|
LE'TE $ | sboe $|s56z $| e $ FONIHIXT Mv3A L 811 X437 LNNCDOY|
rrze $ | oste $ | 8508 $ | 696z $ JONINEFXH SHYIA Z 3 1l ¥H319 LNAGDOV|
0sg $| 050 $ 050 $|ogo $ LNIWIDVYNYIN A9 LNFNLNIODY| HIAYIT MIHD
11 431D LNNOIDY

Ay

¥Z'sz $ 1o § BLEZ $(orez & 31vH ONLLHYLS| ¥ 14313 LNNODJV|
T $ tree $ oSz $ |16tz $ FONAHT X3 SHLNOW 8| | ¥HF1D LNNODDY
£raz $ ooz $ ovgz $ | zooz $ IONTIHIYT WvIA L 0| MHI1I LNNODDY
99'6Z $ eLaz $ Seiz $ v $ IONFIHIIXT SHVIA Z d | X319 LNNODDV|
—_— —_ I MYTID LNNODOV

ISBQ 68 aseq g aseq g '

B : 8.““ ﬁﬁwﬁ R _ H“Hﬂw NOLLYIHI TYND NOLLISOd ¥ NOLLYDLIISSY10

6202 “T€ HOUYIW HONOYHL 9Z0Z ‘T TI¥dY ERVIRE EEE |
STONVY Avd ONY SA1VY I9YM-Y XIONIddY

@NamT\q wcu@m.c% .u.rﬁocq. MO X _ig{m



wy
Z

Page 175 of 254

oot $|ooi 00T ’
: | e e e
LTy $ oy $| zor $ [ ovee $ ALV ONILHVLS ¥ ¥O.LOIJSNI ONININnG]
8z'tk $|Zozy $ | 0sov $| to6e $ JONIIHIdXT SHINOW 8 g ¥O.LI348NI oNigTing]
16ty $ | cozy $ | e $|etT0r $ JONTFIAXE dvaA | 0 HOLOAdSNI mz_n._a
8ty $|6rer BT $ | 1oob $ JONILIANT SHYIA 2 0 HOLOIdSNI Oz_n_.__:m_
HOLIISNI ONLLYEH|
001 $fo0T $[ oo $[ oot $ BZEEHWH_%N%MM_W% prievvsooe] »LNINT NS NOLLVYOIAILEIO)
ELTY $|erTy $ | Zov $ ) 01T6E $ JL¥H ONILYVYLS, ¥ HOL03dSNI HNdTING
8T°EP ¥ |zoey $ | ogor $ | Toee $ JONIAIHIJXT SHINOW 9 g HOLI3dSNI oz_n_.ﬁ_
T6'Er $|eeTy $ 62Tk $|er oy $ JONIIHId¥T HvIA ) 0 ¥OLD3JSNI ONIaINa}
Ldid $|erer HEaD §|1cov $ JONTFIHIdXT SHYIA 2 a HOLDI4SNI uz_n:_:m_
HOLDO3dSN ONIqIng
‘sead J0eRuU0D tad wns duwn) 000°1$
9U0 104 qq)Bje Auo 5 askojdug "ueia|dwios yo Jooud Buipjacid jo SARD 09 UM (000°LS) SUR||op puesnaly) 2ua jo yuswifed wns dwn| e aaaow feys
JuaweBeuny Aq peacidde asinos Butuyes; seyjo 1o soueuaulew asinos JjoB e sejajdos Ajnysseasns Oym pue Juawabeuwew Ag peysejas st oum Jedeeysusaly <_.
81'sE § orve $ LIEE $ | 0z2E $ IA1vH SNILHYLS L mm_n_mm_v_mzm_mmw_
66'sE $ se've $ e£6'€E $ | vsze $ JONIIIXT SHINOW 9 8 HASTDISNTIHO
£0°9€ $ Zgoe § ve'se $|o8pe 8 JAONIYISXT Hv3A | 0 HIAdIISNIAIUD,
av'es $ vese $ ozoc $ | ogae $ SONIT4XT SHUvIA 2 Q H3JATHSNIIHD|
0g'0 ] _ 05’0 $ _ 050 $]050 $ ANIFWIOYNYIN AS INTWINIOAY HAGYIT MIHD
HIdIIHSNITHD
Junowe Aunoy  payoads au. Ag paseasour st Aed o gjer teinBal s,a8u0ddy]
paildde 1 %¢ jo asmeusuy eseq sy aroyeq e Aunoy uaind Q°V teysyedsiq o} pappe 5| of L4 Jo Juswien(pe Jexsew ewy suo B pzpz ) Judy o>=8=m_
rL0e $ | voez §| 2682 $|etez $ ALV ONILLEYLS| Y H3HO1vdsIa|
£LTE $|ie $ | seroe $ | 9662 $ ONINIVYL 40 NOILF1dWOD NOdN 8 ¥3Houvdsial
08°'SE $[zoee $| 451 $i80e $ SONINILNT Wv3A L O HIHALvdsia)
nv..mﬂ HEX3 $ | se'ee $|oreze $ JONIHALXT SUYAA 2 a HIHOLYSI)
8t $(ect $1e01 R § LNIWIOVNYIN A ASNIWHELAA +43HOLYdSIa M3N V|
NOILVHNA ANY LNIWLNIOddY NIVHL OL JQINSISSY d3HDLYdSIT
o $ sret $|1E9e $|etze $ ANIWIOVNYIN A8 LINTWLNIOC Y| «NYWIHOL
¥IHILYdEId

%

W



Page 176 of 254

. JusweBeuey £q pajujodde SuUDuyse) reub|s ael | () om) ueys asow oy aq [jeys
“5._._. ajeJ Aunioy sejnBey w.noao_nE.u 94 0} uopippe uy snoy 1ed (00°L$) Jejrop-suio Pejesuadwon aq jeys YSINI uBnouy) uopeayen amojuyoe) feuBig opgert B sey oym pue JuswseBruew Aq pejoeles s
UM laroqey Jeniopy o.onu._BEu____ V luswaligueyy Aq PELiodde ssuoqny {€) saui wey siow ou <4 lleys aay) -ajes Aunoy deinBas s.eafojdwe a4} 0} uapppe uj oy Jod sjuca {99°0%} Axis payesuadwon weedk
; ! g " " 2q [1eys uopEOYLIeD IsHoqy UE SUEQO Gum pue JalwasBeuew Aq paioales S| oym 12i0geT Janiop) saueUsjuey v

10 sasuaoy asayg jo ; .
uoREsuiag Jopadsy; Asjeg PUno.GAe| feuoyep VHJONUN ue Jo ‘asuaar ‘ojeiadg edgjoo4 peyian UOREPUNOS jood Bulumg [BuoneN & ‘(samigsucdsa qof s sehojdwo ay) 40} pannbal suogeuluexa KioBajes
8sua| Buis yonw) ssusart Buieidg d0j818d0) qNny eunyirouBy jo usunsedaq oo ue UELIEWE 0} pelnbas JBI0ET IO SIUBUSIUIRY Y

‘Aed jo sy Aunoy jeuogppe Ples Jo 50) ajeipawiwy g urlingal Jleys juswdinbs 5o saoeld (g} aauy) 1siew) 38 U0 Aousiagosd uruiEwWw o) an|e4 -ajel

“Anoy sein6as seadoidus ey o) UOMIPPE Uy Inoy Jad syuso {oirog) A0} peyesuaduron aq g Wuswidinbe (g} sary ) sy fo sensid aow 1o {e) #aLy e fouaroyoid uruies o) JuswaBeusw Aq painbay sakoidwe uy ,

Patdde 81 %0°¢ g0 aseasau 958G 243 aJojag eea Aumoy Juauna 910GV JEHOA SaURUGILIELY OF PapPE B g3 o usunanipe yaxew ewy euo e 520z ‘| judy.sapoeys

806z $| 120z $ 66z $ 6562 $ J1vH ONILuVLS V HIH08Y] HINHOM moz«.zm_.z_s&
TS08 : ; o
A $|ocsz $[zez $|  (GNo SN1vLS) 30NEaxE SHINO 9 3 100 & MIUORY] HIHOM JONVNILNIVA|
s0°2E T s ™
$levee $ | 1zoe $ | ee'ez § QONIIHIXE HVIA L + 10D D HIYOFYT HTIUOM muz<zEz_<z_
ToEE $[eaze | 8oic JEAT $| SonamEaas
HVAA 7+ 100 + (OML SN1VLS) NYNILNIYW
v e ANININGT AT21TVi0IdS TYANTWLHYS3D SESHCHVIHSSCED
$(aZce i
§ sz $ AONIMAdXI SUYIA T+ TAD + (ITHHL SNLYLS) , ,
Q3112348 LNAWAINDI TYININ LMY I3 +3 HFOBYT MINHOM JONYNILNIVI|
NO NOILYDILLYID ADNIIDI0Md
el § 030 $] 050 $|os0 $ ANINJINGT 31ViddOuaay HIAYIT MIHO
o Tlove TV + 102 + INIWIOVNYI A INJWINIOA Y]
$|escs §|6l%e N LNTWIND 3 VMO ddY NVINIHOH MIHD
TV +709 + INFWIDYNYW AB LNIWINIOAAY

HIHOAVT UDIEOM FONYNILNIVIA



{Ind) uogaedsu| aoueuajuiey aajuasald g1
9y pue ‘uogeinuan ‘Supeey 21

Nsig 13/23R320 9L
fHupeays pur uojsuadsng g1
seyeld b1

UL BANG EL

sauibug [esal] Z1
seyBug auljoseg |1

sisoube| ewiSug [ese)( ducuoeld Z
18lefads pad auibul "Apy oiny 1

SflUsA SBD [RINEN passaiduod |4

Page 177 of 254

9.

38V 104 [35310 BY

LBSAS aoUBLLIOlIaY auibuy gy
Bujuoipuog iy pue BupesH Ly
SWAISAS 0iL0IIOB[T/|BINRE(T BY
saveld Sy

Buuaaig pue ucisuadens vy

SNy PUB LRI | IANQ [BNURY £Y
3|XBSUE] | JUOISSILISUBL | J)BILONTY 2y
neday auibusg |y

11| PIES ‘Wol}

S18(2p Jo ‘& ppe 0} 39167 A2w SW 6 SW) Wosy uojun Y] PUB A0 SuL 1sK Bupwolos U} 0} Pajjw sle © - @ 9dejs JUBYOSIY O} JuawaaueApe Jo} sakojdius ug Ayjenb of pauiElgo 8g ABLU YDjUM SUCKEJYHISD ISV ;TLON

peydde 91 %¢ Jo sseanu| aseq 24 20J8q 8381 AUNOY JusLINa (-y JjuBYasyy O} PApPE 9 00'CS JO JUSUNSNPE JeXIBW awp-sU0 B ‘9Z0Z ‘| Idy eARdeya

Z0'9E

>

LE'VE

$

S6EE $ | seze , $

JivH ONILHYLS]

¥ SINVHO3N|

L5°Le

Ly9E

$

Trse DEE S $

NOILYDIHILYID INVHIOIH AT
/NO3¥4 +1a9 + MO13d ALON NI
J3NITLNO 81531 ¥ HOd SNOLLYDIHLLAIZISY

] o_z<IOm_s__

£EBE ${1ZLE $

NOILYJIHILE3D LNvHADHAT
I NOIY + 70D + MO ILON NI
JININLNQ S1S3L § HO4 SNOLLYDIAILY3D 38V

Q2 U_Z«.Ium_s__f

sty

ZT6E $188e $

NOILYJIHLLHTD LNYHIDH43H
{ NOI¥4 + 702 + MO13E 3LON NI d3NINLNO
SLS3L 0} HOd SNOLLVIILLYID 35V

a U_Z<IUm_2_

8L0

sL0

sL'0

$|os0 $

s’y

09't

$lszt $

057

0s'%

NOILYOIHILYID LNVHIDIYITY / NOTHD

+ 100 + MOT3E 310N NI O3NINLNO S1S3L)

01 HOd SNOLLVIHILYEAD ISV + NOLLYDISILYID)
1 13ATT NYISINHITL JONVINGAY LA

weed QZ(IOmE—

NOILYDIAILH3D

INVHIDMATY / NOTFY4 + 700 + AMOTIE 310N
NI 3NINLNRO S153L 0} 3O SNOILYDIFILE3D
ISV + NOLLYIIAILEID 1 13ATT NVIDINHOIL
FONYINGWY LA + NOLLYDIJILE3O

1 13A37 NYIDINHITL SNLyMYddY 3614 1Ad

el DINVHOTN|

NOUVYIIALY3D

LNVHIDRISAY F NQJH + 100 + MO134 310N
NI QINITLNO S1S3L 0L HO4 SNOILLYIIHILH3D)|
ISV + NOLLYIIAILHID | THAFT NVIOINHOEL
FONVINGWY LAI + NOLLYIIFILHID

| TAATT NYIJINHOAL SNLVYEVddY

FHid 1AT + SNIVUVYLdY Juid TVINIY

§-d LA 404 VX3 S8Vd + S3I-MOSSITOV,
ANY SdANd 34id £-dJ LAJ YO WvX3 SSvd

D JINYHOIW|

050

050

050

7
3

050

AINTFWTOVNYIN AE LNTWLNIOd V]

»dIAVIT MIYD

5¥T

| N

it hed

sPe

LNIWIDVNVIN A LNIWLNIOdY

=NYINFHOS

*JINVHOIN



PpeyJom sinoy

SULISAO J0} 32 40 9 | NOLLISS ‘0t T LLHY Japun sauayad:xe 104 ypala SPNIU| 10U [|BYS LOISIAK] dejepy 8Y) Uf pajJom aausliadxa Jo UOfeMIfED ‘'Sasuao)l Jejem o) piedal uj

PUE UOISIAIY J33eM PIOELIRS O A1 8y} up Buppiom souapiadxs jo {sinoy awp JyBjens 0Z¢8) swwow sapnaa
PUE Uo|SIAIE Je1em praLHIEd 4o Ao e ) Bupom satapadxs Jo {zinoy awp JuBrens 09iy) SYILOW aApnD

PUP HOITING 1e72M PloLIS 10 510 a3 u) Bupjiom sausiiedxs jo (sinoy swp UGN pRoz) syuou e

‘days S1y} o3 A[3083ip aAcwl ||m ‘astiedy] sadosd oy} Buuimqo Aynyssasons

SUOD B L3I S194I0M SIUBLUSILER J0JBIBAQ ., JESUSN JHIBAL |]] SSR|D

“de}s 8jy; o) AR9ouIp eAcw jMm ‘esuaoy sadosd ay Bujujeygo Ajnjssasons

BSUOD #Z )4 SISHION BIURUAIU(BYY G116 .., :9SUBD[T JOJEAA [] SSE|D

"deys $1\3 03 Ap2eajp sacw [||m ‘asues) Jedaid oYy Bujmeyqo £ jmssasans

(8 7 NOLLO3S 2 J1DLLHY 305 sopeiada jaye. @ e Bupuom usiym )] Aunay Jojessd( Jaay,

RN2ESUOD T} M SIBNJOAN S5ULUIIUIRY J00e1ad(),, (0SUAD[ JTPAL | 5S8]D

e B 1 SEGuEE $ |60z $ 3Lvd ONLLEVLS V JONVNIINIVW HOLvaad0
H.M ” “M.MM ” i 3 osw $ FONIINSAXT SHINOW 8 8 SONYNILNIVI HOLVH3d0
eLvE $ ziee g H._..m $ eoe $ IONTIEAXE HVaA | 2 ONVNALNIVA HOLVNId0
z6'sE ¥ Zeke s S.«m 3 [GrE $ 3ONIIdX3 SUVIA T 0 JONYNILNIVW HOLvH3d0
ZoE $ oric $ 3,8 LG $ 3SNIOMN YALYA 1 SSV10 w3 JONVNILNIVW HOLVH3dO
(30 s Thov : mm.”a $ oo $ 3SNION WALYM I SSYI0 veed JONVNILNIYW HOLVE3O
vy § oy BT s $ zee $ 3SNI0M HALYM il SSY 1D weelsD FONYNIINIV HOLVE3O
Li $ Lrov $ LNIWIDVNYIN AS INTWLNIOIY NYAIHOA

(1244 $ e8zZy $ 8s9'Iv § LrOp $ LNIWISYNYIN AG INTFNLNIOCdY HO1VHIMO 431HD)
UDNOM JONVNILNIVI HOLVHIJO

w ) N N 2LvH ONILYUYLS Vv U3avad =330}
YN YN YN VN JONIHIdXT SHLNCW g 8 ¥3av3d ¥313nk
¥N ¥N ¥N ¥N JONIINIAXT HVIA | D HIAYIY ¥313W]

8Q30U jleys Inq ajes Buie)s Jnejsp aL LB Jayer SUORESYIEND JaU} LM SJRINSUSWILION

"91e1 afem (] JWBLDEKY BY) JACYE Juncwe payKads Aq pasesuow si Aed jo aje) Jeinbal © pue ‘4 'J SIUBYIAN ..
unoure Anoy peyjoads Aq paseaiou) s) Azd Jo aje) senBa saajuoddy .,

& SUCHEOYILIBS PIEA [ENjo i3y M Spucdsauas 18y} uoleuBissp BY) o) pouIsseldal a9 Jleys sjuaquinou (g

Page 178 of 254



Page 179 of 254

850 $ ovse $]seee $|v1zg | JONvH ON| ¥ HISYNYIW Jun.)
MIOVNVI JunL
v - - : 05 DNINT
* $|oee 3| eee i ) 301340 30Vd DISVE _._.:“_.,om_uH_E ww_,ﬂpm«wm 9 ALYNHILTY HIONVY Hidvd
v9ze $|eate $ | se0p $ ] so0e $ FONTIHIXA tvaA 1 0 ALYNGZLTY H35NVE wavd
16 $[veze $ecte 3| evos $ 3DNINTIXS SUVAA Z 3 JLYNHILTY 439NV Savd]
§TvE [ eree e $] szie $ ONI/HIdXE SUYIA € 4 A1VNYILTV HAONVY Yvd
050 $ [ os0 $ | og0 $ ] os0 § INIWIOYNYN AG INIAINIOEAY] ¥30v31 MIHO
ALYNYILTY DNV Maivd
- - . -
S0 o i i i * ONINIVML ¥301440 39vad o_g.mmmmmwm V HAONVA Maivd
908 NP N % | zosz $ JONIRHTXA HLNOW 9 8 UIONVY Navd
e - - .

ol $ | omoe s i s BNINIVYL HIOIHH0 39V DIV umnm_m.__wm 3 HIONVH Hiivd
vazE $ | 89e NS ] sooe $ FONTRHTAXA SUVAA T J HIONVA Muvd
Teee $|veze $|ee e $ | sroc $ FONINTdYA SHVIA E 3 HIONVY v
AV $|evee NEZS % | szie $ 3ONTI3dXT SuVIA F 3 H3ONVH MV
050 §[os0 $ 050 $] 050 $ ININIOVNYA AS INNINIOGAY ERCEIETR)|

HIADNVY Huvd



Page 180 of 254

$5°08 $ |96z $|esez $|seze & J1VH ONILYYLS V HHITD ONINOZ
£L8'T8 $ | avoc I $| 1oz $ JONIHIAAXT HVIA | 2 4TD ONINOZ|
e $logTe $ | asoe $ | 9’6z $ IONIIYIAXT 40 SHYIA 2] O MHITD ONINGZ

NHI10 ONINOZ

‘Bl jeuy 18 gaal safoidwa ay) Suogeauenb au Joy ajel ey o) PaInpal aq [|wm Aed Jo sy 3,8ak0dwe ay} '1eak () auo 1BL 18Ye “Jo Jo Jead (1) auo upm Aed jo 9jed Juauno s,eeindws sy} Joj 5|ooyas
Bujujes aopuasssuopeayqan 40 lequnu eysinbad ay) uego o pannba. aq (1 sakodws ayy ‘ancqe pajsy) deys Aue oy #1003 Bujuisn agaes/suohaya0 o 18quinu paynbas ey} wepuiBLL Of [ley sakojdwa Ur pinoys

Buiures) saniesg Alojoey olog
Buiel| aoiies Acjoe uoupa, ) fuosqaoep

190y2g Buqunes uofyeBuy Buluizl | anveg Aojoeg arsag uyor

uogeaypag ajnespiy 1 LN
uogeayuay Buiplea 1IN
uageaypias Buipung sy clo}

151 pres

‘Wwoy gj3iep 1o ‘o) ppe o} sauba Aeur SLUR 0 BUm woy uoiun sy pue Ay S4L "suawainbal sy premo) pajunos aq o) ajgifife pue Jusuno uewial 0} sieaf (g) ealy) ans aouo 1589 12 popuUane 8q jsnw sjcoyoag Buiyes |
sanag Alojoe “em se Aypenb o toneEdssel ajuelyay Slj} woy suogesyiias 3gy ayioads uepas Jjo ucisniow ay) azioyine Aew wepualuuadng yl0g ay) Jo 1003410 uoansy pue sied ey ‘tjeudoidde SV isn

JLVY DNILHYLS)

¥ HDIHOM JONYNILNIVIN / DINVHOIW JHNL

LVDI4ILY3D INYHIDINITY
/NOJYA + IININYIdXT SHINOW 9 + 10D

8 HIHUOM ONYNILNIVIA / INVHITIW JHnL

ALvSIdIL¥3D

ANVYHIONAIY / NOTFHL + STOOHDS
ONINIYYL 3DIAYIS / SNOLLYDIHLLNTD
JUNL T + IONIIAXT HYIA | + 10D

+2 HIHHOM FONYNILNIYI / DINVYHOIN JHNL

19°ee $|goze $[eazE $|9c08 $ ILVOILHAD

ANVHIDIY AT / NOTYS + ST00HDS
ONINIVYL JOIAYTS / SNOLLYDIHILEID
JYUNL ¥ + IONIIYIXT SHVYIA Z + 10D

+0 YIHEOM FONYNILNIVIN / DINVHOTW 4HNL

9T'5E $|veve $|stee $|8ree $ 3LVoIILYaD

ANVYIDARY / NOFHS + ST10CHIS
ONINIVHEL IIAHIS / SNOLLYDIALLHID
JUNL 9+ IINIIMAIXT SHUVIA £ + 10D

3 HTAHOM FOINYNILNIVIA 7 DINYHOIW SN

Pie $| Loae §|cove $|29ee ¥ IALVIIHILYID

INVHIDIMA3Y / NOx + S10CHIS
ONINIVHL SDIAHIS / SNOLLYDIALLYED
JYNL 8 + IONIIHIdXT SHVIA P + 100

3 HDIHOM FONYNIALNIVIA 7 DINVHOIW 431

€5°LE $|6rag $|evrse $|ovve $ ALVOEILY3D
LNVHIORITY / NOTNA + STOOHDS
ONINIVHLE IDIANIS / SNOILYIIAILNID

3404 01 + IDNTYIAXT SHYIA § + 10D

+9 HINHOM JONVNILNIVIN / DINVHOIW JunL

HINHOM SONVNILNIVIN / SINVHOTW JunL



2692 $| 619z §[erez $ |eove $ 3LV SNILEYLS ¥ HDRIOM TvIO0LSND
9Lz NEXE $j6raz $ | vocz $ FONIIHIIXT SHINOW 9 8 YIHHOM TVIGOLSND
£9°0E $ | te6z NEE $|1T6E $ JONSHIdXT WvTA L O HIIHOM TVIA0LSND
8662 §[s0ez $| a2 $|erie $ AINTNIAXE SUVAA 2 Q HINHOM TWITOLSND
050 $] 050 $[ogo $]0s0 $ ANIWIOVNYIN AT LINTWLNIOddY H3AVE MIHD
. HIMUOM TYIQOLSND
[oree § szaz $levez NEE $] JONVH ON| ¥ YDIHOM SONVNILNIVN TvigoLsna)
HIHHOM JONVNIALNIVN TVIGOLSnD
va‘ee $ [ o6z ¢ [scez $ |sezz $ JLVH ONILYYLS v Il HOLYSdO AMING VLv(]
518 $ | oroe $| 96z $ | 1o8e $ FONFIHIDE HvTA L 8 H MOLVHIJO ANING Vival
wrze $ | 0o1c HES $ | ooz $ 3ONINIJXT BUVAA 2 2 11 HOLYHIdO AHLNG Yiva]
IF¥OIYHIJO ANINT VIVD
vZ'sT $ |59z $ |68 ¢ Jorer $ ALY ONILMVLS Y | HOLVHAHO AYINT ¥LVG]
Wi $ | erez NEX §|teve $ SONIRITXA BHLNOW 9) 8 HOLVHIO AWINT V1va]
Er'8Z $|oozz $ | oa'9z § | 2092 [ JONTIYTSNT HYIA L 2 1 HOLYHIAO ANINT Yiva
9962 $ 16092 $|se'cz $ | $ FONFIHIINT SUVAA L Q1 HOLYHIA0 AUINT ViIvG

FHOLVHIMO AMING YiVa'

Page 181 of 254



ORDINANCE NO.

ORDINANCE TO AUTHORIZE THE CITY MANAGER TO ENTER INTO
A SUCCESSOR COLLECTIVE BARGAINING AGREEMENT WITH THE
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL
EMPLOYEES (AFSCME) OHIO COUNCIL #8, LOCAL 3646 FOR WAGES,
HOURS, AND TERMS AND CONDITIONS OF EMPLOYMENT EFFECTIVE
APRIL 1,2026 THROUGH MARCH 31, 2029, INCLUSIVE AND DECLARING AN
EMERGENCY.

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. The City Manager is hereby authorized to enter into successor collective
bargaining agreements with the American Federation of State, County, and
Municipal Employees (AFSCME) Ohio Council #8, Local 3646 for wages,
hours, and terms and conditions of employment effective April 1, 2026 through
March 31, 2029 inclusive, in accordance with the contract on file in the office of
the City Manager.

Section 2. This Ordinance is hereby declared to be an emergency measure necessary for
the urgent benefit and protection of the City and its inhabitants for the reason that
the current contract expired on April 1, 2026; wherefore, this ordinance shall
take effect immediately upon its passage.

Passed

Mayor's Approval

Posted

First Reading Rules Suspended

Second Reading Emergency

Third Reading

ATTEST:

Clerk of Council

This is to certify that this Ordinance has been duly published by posting and summary
publication as provided by Charter.

Clerk of Council

Page 182 of 254



4.b.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Laurie Murphy, Assistant City Manager CPO
Department: City Manager’s Office - CPO

Subject:
Hourly Wage Ordinance

Legislation Title:

Ordinance to establish salaries and hourly rates for certain salaried and hourly employees of the
City of Fairfield, Ohio and to authorize and limit the numbers and types of certain employees, to
repeal Ordinance No. 38-26 and all amendments thereto and declaring an emergency.

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:

It is recommended that City Council approve the Ordinance, suspending the rules and declaring
an emergency to allow for the expeditious implementation of the new wage rates for AFSCME
bargaining unit members.

Discussion:

The collective bargaining agreement (CBA) with the American Federation of State, County and
Municipal Employees (AFSCME), Council 8, Local 3646, has been settled and new rates are
effective April 1, 2026. The wages on the Ordinance reflect a 3.0% base wage increase effective
4/1/2026, 4/1/2027 and April 1, 2028. Market adjustments have been applied to the following
classifications: Dispatchers A-D $1.30; Mechanics A-D $3.00; and Maintenance Worker Laborer
$0.50, prior to factoring in the 3.00% base wage increase. Additional adjustments have been
made to compensate for licenses, certifications and Mechanic Foreman pay.

Financial Impact:

The Finance Director will calculate and appropriate the funds necessary for the wage increases
for the AFSCME bargaining unit members.

Emergency Provision:
Yes, It is recommended that City Council approve this Ordinance, suspending the rules and

declaring an emergency to allow for the expeditious implementation of the new wage rates.

Rule Suspension Requested:
Yes
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ATTACHMENTS:
1. Hourly Wage Ord repealing 38-26 for meeting date April 27, 2026
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A.

B.

C.

Sec. 6

A.

ORDINANCE NO.

ORDINANCE TO ESTABLISH SALARIES AND HOURLY RATES FOR CERTAIN
SALARIED AND HOURLY EMPLOYEES OF THE CITY OF FAIRFIELD, OHIO
AND TO AUTHORIZE AND LIMIT THE NUMBERS AND TYPES OF CERTAIN
EMPLOYEES. TO REPEAL ORDINANCE NO. 38-26 AND ALL AMENDMENTS
THERETO AND DECLARING AN EMERGENCY.

BE IT ORDAINED by the Council of the City of Fairfield, Ohio that:

Ordinance No. 9-26 and all amendments thereto and all other ordinances inconsistent herewith are
hereby repealed as the respective sections of this Ordinance become effective as stated in Section
14 hereof. Changes from Ordinance No. 38-26 are shown in bold, with deletions in brackets or
strikethroughs.

The salaries and hourly rates and related information contained herein are applicable only to those
positions authorized in this Ordinance.

The terms of the agreements of each bargaining unit of the City shall apply to all members of the
bargaining unit, whether or not they are members of the union which represents that bargaining

unit.

All rates established by this Ordinance shall either be the maximum authorized rate or the range
for each respective position as shown.

In the department of General Government there are the following classifications of jobs and rates
of pay:

Civil Service Commission

| One (1) Clerk of Commission (PT) [ [12.00-22.66] | 12.00-23.79 per hour |

Special Appropriations

One (1) Clerk I [23.10-27.14] 23.79-27.95 per hour
Two (2) Clerks (PT) [10.70-20.34] 11.00-21.36 per hour
One (1) Human Resources Assistant (PT) | [12.00-22.00] 12.00-22.66 per hour

City Council

| One (1) Clerk of Council (PT) | [26.19-37.77] | 26.19-39.66 per hour |

In the Department of Development Services there are the following classifications of jobs and rates
of pay.

Division of Building and Zoning Inspection

One (1) Building Inspector* [39.10-40.71] 40.27-41.93 per hour
One (1) Heating Inspector* [39.10-40.71] 40.27-41.93 per hour
One (1) Electrical Inspector* [39.10-40.71] 40.27-41.93 per hour
One (1) Clerk IT [27.95-29.69] 28.79-30.58 per hour
One (1) Clerk I [23.10-27.14] 23.79-27.95 per hour
Three (3) Zoning Inspector/Clerks [27.95-29.69] 28.79-30.58 per hour
One (1) Zoning Inspector/Clerk (PT) [10.70-20.34] 11.00-21.36 per hour
One (1) Plans Reviewer (PT) [10.70-38.92] 11.00-40.90 per hour
One (1) Electrical Inspector (PT/TEMP) [10.70-38.18] 11.00-40.09 per hour
* Additional certifications in Building, Heating and/or Electrical other than that required

in classification, add $1.00 per hour.
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Sec. 7

A. Finance Administration/Financial Services

In the Finance Department are the following classifications of jobs and rates of pay:

Two (2) Account Clerk IT* [27.95-29.69] 28.79-30.58 per hour

Four (4) Account Clerk I [23.10-27.14] 23.79-27.95 per hour

Three (3) Clerk (PT) [10.70-20.34] 11.00-21.36 per hour
Income Tax

One (1) Account Clerk IT* [27.26-28.97] 28.79-30.58 per hour

Four (4) Account Clerk I [22.54-26.48] 23.79-27.95 per hour

One (1) Clerks (PT) [10.70-20.34] 11.00-21.36 per hour

* Appointed Crew Leader to receive an additional $.50 per hour.

In the Police Department are the following classifications of jobs and rates of pay:

Ten (10) Sergeants [52.39-54.77] 53.70-56.14 per hour
Fifty-Seven (57) Police Officers* [35.62-47.63] 36.51-48.82 per hour
Sixteen (16) Dispatchers **/**** [26.83-31.12] 28.97-33.39 per hour
Eight (8) Dispatchers (PT) [26.83-31.12] 28.97-33.39 per hour
Four (4) Clerk II [27.95-29.69] 28.79-30.58 per hour
Four (4) Clerk I [23.10-27.14] 23.79-27.95 per hour
One (1) Body Camera Analyst (PT) [12.00-27.84] 12.00-29.23 per hour
One (1) Animal Control Officer [23.67-27.74] 24.38-28.57 per hour
One (1) Animal Control Officer (PT) [23.09-27.84] 23.67-27.74 per hour
One (1) Park Ranger*** [28.83-31.28] 29.69-32.22 per hour
Five (5) Park Rangers (PT) [28.83-31.28] 29.69-32.22 per hour
Three (3) Police Services Aides (PT) [12.00-28.68] 12.00-30.11 per hour

One (1) Receptionist (PT)

[10.70-20.34]

11.00-21.36 per hour

* A Police Officer assigned as Field Training Officer for a new Officer will be paid an
additional $2.00 per hour for hours worked in the company of the new Officer as long
as the Field Training Officer remains responsible for the training of the new Officer.
Deduct $3.00 from starting rate for beginning Police Officers without State

Certification.

ok Dispatchers assigned training responsibilities will be paid an additional $1.75 per
hour for the duration of the assignment.

oAk Alternate rate applied. Appointed Crew Leader to receive an additional $.50 per hour.

skokoksk

Appointed Dispatch Foreman will be paid [37.19] $38.31 per hour.

In the Fire Department are the following classifications of jobs and rates of pay:

Three (3) Battalion Chiefs** [39.71-42.19] 43.01-44.81 per hour
Three (3) Captains [37.69-40.05] 41.22-42.94 per hour
Six (6) Lieutenants* [35.67-39.05] 39.42-41.07 per hour
Nine (9) Fire Apparatus Operators**** [33.11-37.64] 33.06-39.20 per hour
Forty-Five (45) Firefighter/Paramedics [23.00-36.25] 23.69-37.34 per hour
One (1) Life Safety Inspector [43.48-49.42] 42.98-50.97 per hour
Six (6) Firefighter/EMT (PT)*** [17.84-24.00] 17.84-25.20 per hour
Two (2) Safety Inspectors (PT) [12.00-22.00] 12.00-23.10 per hour
One (1) Clerk I [27.26-28.97] 27.95-29.69 per hour
k

Additional $1.75 per hour paid when serving as Acting Lieutenant.
woE Additional $2.00 per hour paid when serving as Acting Battalion Chief.
oAk Additional $.50 per hour when assigned to Medic Unit.

wkkk

Additional $1.00 per hour when serving as Acting FOA
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Sec. 10 In the Department of Public Works are the following classifications of jobs and rates of pay:

A. Construction Services

One (1) Clerk II [27.95-29.69] 28.79-30.58 per hour
One (1) Construction Inspector* [37.99-39.51] 38.94-40.50 per hour
Two (2) Sidewalk Inspectors (PT) [10.70-20.34] 11.00-21.36 per hour
* Construction Inspectors shall be compensated for one Water License and/or one
Wastewater License achieved as follows:
Class I Water Distribution $.25 Class I Wastewater Collection $.25
Class II Water Distribution $.50 Class 11 Wastewater Collection $.50

B. Engineering Services

One (1) GIS-GPS  Mapping | [38.00-39.51] 38.95-40.50 per hour
Technician/Traffic Analyst

C. Facilities Maintenance

One (1) Custodial Worker* [24.69-27.42] 25.43-28.24 per hour
Two (2) Maintenance [26.09-36.29] 27.39-33.25 per hour
Worker/Laborer**
One (1) Maintenance Electrician [33.03-39.11] 33.86-40.09 per hour

* Appointed Crew Leader to receive an additional $.50 per hour.

*ok Appointed Crew Foreman rate is [$36.29] $37.89. Appointed Crew Leader to receive an

additional $.50 per hour. Maintenance Worker/Laborer required to maintain proficiency
on three (3) or more pieces of equipment to receive an additional [$.30] forty cents (3.40)
per hour while maintaining those proficiencies. A Maintenance Worker/Laborer required
to maintain an Ohio Department of Agriculture Public Operator Spraying License, a
National Swimming Pool Foundation Certified Pool/Spa Operator License, or an
NRPA/OPRA National Playground Safety Inspector Certification to receive an additional
[$.40] fifty cents ($0.50) per hour. A selected Maintenance Worker/Laborer who obtains
an Arborist Certification shall be compensated sixty-five cents ($0.65) per hour in addition
to the employee’s regular pay. A Maintenance Worker Laborer who is selected by
Management and who has a Traffic Signal Technician Certification through IMSA
shall be compensated one dollar ($1.00) per hour in addition to the employee’s regular

pay

D. Division of Streets and Grounds

Twenty-Nine (29) Maintenance [26.09-36.29( 27.39-33.25 per hour
Worker/ Laborers */#%/***
Twenty (20) Laborers (Temp/PT) [10.70-20.34] 11.00-21.36 per hour
One (1) Clerk IT [27.95-29.69] 28.79-30.58 per hour

* Appointed Crew Forman Rate is [$36.29] $37.89 per hour

o Appointed Crew Leader to receive an additional $.50 per hour. Maintenance

Worker/Laborer required to maintain proficiency on three or more pieces of equipment to
receive an additional [$.30] forty cents ($.40) per hour while maintaining those
proficiencies. A Maintenance Worker/Laborer required to maintain an Ohio Department
of Agriculture Public Operator Spraying License, a National Swimming Pool Foundation
Certified Pool/Spa Operator License, or an NRPA/OPRA National Playground Safety
Inspector Certification to receive an additional [$.40] fifty cents ($0.50) per hour. A
selected Maintenance Worker/Laborer who obtains an Arborist Certification shall be
compensated sixty-five cents (30.65) per hour in addition to the employee’s regular pay.
A Maintenance Worker Laborer who is selected by Management and who has a Traffic
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Signal Technician Certification through IMSA shall be compensated one dollar ($1.00)
per hour in addition to the employee’s regular pay

[H* Traffic Signal Technician appointed by management to receive an additional $1.00 per
hour]

E. Municipal Garage

Four (4) Mechanics*/** 29.96-34.98 33.95-39.12 per hour
One (1) Clerk II 27.95-29.69 28.79-30.58 per hour
* Appointed Mechanic Foreman to receive an additional [$1.45] $2.45 per hour and
Appointed Crew Leader to receive an additional $.50 per hour.
ok Mechanic E receives an additional [$.50] $0.75 per hour, Mechanic F receives an
additional [$1.25] $1.50 per hour and Mechanic G receives an additional [$2.25] $2.50
per hour.

Sec. 11 In the Department of Parks & Recreation there are the following classifications of jobs and rates of
pay.

A. Administration and Recreation

C.

One (1) Clerk IT* [27.95-29.69] 28.79-30.58 per hour
One (1) Clerk I [23.10-27.14] 23.79-27.95 per hour
Five (5) Clerks (PT) [10.70-20.34] 11.00-21.36 per hour
Six (6) Recreation Programmers (PT) [10.70-23.83] 11.00-24.55 per hour
One (1) Farmer’s Market Supervisor (PT) [10.70-23.38] 11.00-24.55 per hour
Four (4) Facility Attendants (PT) [10.70-20.34] 11.00-21.36 per hour
Five (5) Cashiers (PT) [10.70-20.34] 11.00-21.36 per hour
Forty (40) Recreation Leaders (PT) [10.70-20.34] 11.00-21.36 per hour

* Appointed Crew Leader to receive an additional $.50 per hour.

Marsh Fishing Lake

One (1) Fishing Lake Supervisor (PT)

[10.70-20.34]

11.00-21.36 per hour

Eight (8) Cashiers (PT)

[10.70-20.34]

11.00-21.36 per hour

Recreation Center — Swimming Pool

One (1) Pool Supervisor (Temp)

[10.70-23.38]

11.00-24.55 per hour

Two (2) Senior Lifeguards (Temp)

[10.70-20.34]

11.00-21.36 per hour

Forty-Four (44) Lifeguards (Temp)

[10.70-20.34]

11.00-21.36 per hour

Two (2) Cashiers (PT)

[10.70-20.34]

11.00-21.36 per hour

Recreation Center — Golf Course

One (1) Turf Mechanic/Maintenance
Worker

[27.69-34.40]

28.52-35.43 per hour

One (1) Greenskeeper™ [32.20-35.20] 33.17-36.26 per hour
Seventeen (17) Laborers (Temp/PT) [10.70-20.34] 11.00-21.36 per hour
Four (4) Pro Shop Supervisors (PT) [10.70-23.38] 11.00-24.55 per hour
Fifty (50) Cashiers (PT) [10.70-20.34] 11.00-21.36 per hour
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Sec. 12 In the Department of Public Utilities are the following classifications of jobs and rates of pay:

A. Wastewater Division

One (1) Clerk IT [27.95-29.69] 28.79-30.58 per hour
Two (2) Laboratory Technicians *** [26.63-38.93] 27.30-39.90 per hour
One (1) Construction Inspector* [37.99-39.51] 38.94-40.50 per hour
Sixteen (16) Operator/Maintenance | [27.64-38.62] 28.52-38.95 per hour
Workers */**
One (1) Maintenance Electrician [33.03-39.11] 33.86-40.09 per hour
Two (2) Laborers (PT) [10.70-20.34] 11.00-21.36 per hour
* Construction Inspectors shall be compensated for one Water License and/or one
Wastewater License achieved as follows:
Class I Water Distribution $.25 Class I Wastewater Collection $.25
Class II Water Distribution $.50 Class II Wastewater Collection $.50
HoE Appointed Chief Operator, Maintenance Foreman and Collection Foreman to receive an

additional $1.50 per hour. Appointed Assistant Collection Foreman and Assistant
Maintenance Foreman to receive an additional $.75 per hour. Appointed Crew Leader to
receive an additional $.30 per hour.

oAk Laboratory Technicians with Class III Water Plant Operator License or Voluntary
Wastewater Lab Certifications to receive an additional $.50 per hour each. Appointed
Lab Supervisor to receive an additional $1.25 per hour.

B. Water Division

Sec. 13

Sec. 14

Sec. 15

Sec. 16

One (1) Clerk II [27.95-29.69] 28.79-30.58 per hour
Seventeen (17) Operator/Maintenance [27.69-40.47] 28.52-38.95 per hour
Workers*

One (1) Maintenance Electrician [33.03-39.11] 33.86-40.09 per hour
Two (2) Laborers (PT) [10.70-20.34] 11.00-21.36 per hour

There shall be established a labor pool of temporary or part-time employees who will be eligible
to work at any time within the duration of this Ordinance. These temporary/part-time employees
may work in any City department, and their wages will be charged to the department to which they
are assigned. The following temporary or part-time positions are established.

Twenty-Five (25) Employees (Temp or PT) | [10.70-20.34] | 11.00-21.36 per hour |

The salaries, rates and conditions established by Sections 5-13 of this Ordinance shall be effective
from and after the dates specified in the Union contracts for employees included in bargaining
units, and at the earliest date allowed by law for all other employees. Until the rates are changed,
the former rates shall apply. Notwithstanding any other provisions of this Ordinance, an employee
under the age of sixteen (16) may be paid a wage rate less than the Ohio Minimum Wage Rate
provided such rate is not less than that established under the Fair Labor Standards Act or its
successor law.

The City Manager is authorized to hire up to one additional person for each position authorized by
Ordinance to allow for overlap training and transitioning. Generally, such instances would occur
when a current employee has given notice of retirement or resignation and a replacement, not
currently employed by the City, is able to be hired before the departure of the employee. Such
training overlaps would be of short duration, generally, not to exceed 60 days.

This Ordinance is hereby declared to be an emergency measure necessary for the urgent benefit
and protection of the City and its inhabitants so that the recommended changes can take effect in a
timely manner, wherefore this Ordinance shall take effect immediately upon its passage.
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Passed

Mayor’s Approval

Posted

First Reading Rules Suspended
Second Reading Emergency
Third Reading

ATTEST:

Clerk of Council

This is to certify that this Ordinance has been duly published by posting and summary publication
as provided by Charter.

Clerk of Council
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4.c.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Diana Davenport, Finance Director
Department: Finance

Subject:
Supplemental Appropriation - Transfer of Monies

Legislation Title:

Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio, during a
period beginning January 1, 2026, and ending December 31, 2026.”

- Supplemental Appropriations

e [egislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:
It is recommended that City Council authorize and direct the preparation of legislation amending
the annual operating budget.

Discussion:

The City received special assessments for debt on the Fairfield CM Parking Garage. The
Cincinnati Mall was sold last year, and it was believed that all debts were paid in full at the time
of the sale. Since the City received the special assessment through the property tax distribution,
an additional appropriation is needed in order to refund the monies to an Escrow account per
Refund Agreement.

From: Unappropriated Special Assessment Fund... $285,000

To: 50116026-261000 - Payment of Principal - $285,000

Financial Impact:

Supplemental appropriation is required in the following amounts: Unappropriated Special
Assessment Fund - $285,000

Emergency Provision:
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No

Rule Suspension Requested:
Yes

ATTACHMENTS:
l. Supplemental 4-27-ord
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ORDINANCE NO.

ORDINANCE TO AMEND ORDINANCE NO. 148-25 ENTITLED “AN
ORDINANCE TO MAKE ESTIMATED APPROPRIATIONS FOR THE
EXPENSES AND OTHER EXPENDITURES OF THE CITY OF FAIRFIELD,
OHIO, DURING A PERIOD BEGINNING JANUARY 1, 2026, AND
ENDING DECEMBER 31, 2026.”

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. Ordinance No. 148-25, the 2026 Appropriation Ordinance, is hereby
amended in the following respects:

From: Unappropriated Special Assessments Fund $285,000
To: 50116026-262000 Payment of Principal $285,000
Section 2. This Ordinance shall take effect at the earliest period allowed by law.
Passed
Mayor’s Approval
Posted
First Reading Rules Suspended

Second Reading

Third Reading

ATTEST:

Elerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield, Ohio\Ordinances\2026\Supplemental 4-27-ord
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4.d.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Alisha Wilson, Clerk of Council
Department: Clerk's Office

Subject:
Contractual Appropriations

Legislation Title:

Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio, during a
period beginning January 1, 2026, and ending December 31, 2026.”

- Contractual Appropriations: $200,000 total ($100,000 CIC Designation and Grant
(Development Services); $100,000 Fairfield Helping Neighbors Grant (Development Services))

e Legislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:

It is recommended that City Council suspend the rules requiring a second and third reading of
this Ordinance and adopt the appropriations listed.

Discussion:
Please refer to specific Council Communications for full description of these items.

Financial Impact:
$200,000 from noted funding source.

Emergency Provision:
No

Rule Suspension Requested:
Yes

ATTACHMENTS:
1. Contractual 4-27-ord
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ORDINANCE NO.

ORDINANCE TO AMEND ORDINANCE NO. 148-25 ENTITLED “AN
ORDINANCE TO MAKE ESTIMATED APPROPRIATIONS FOR THE
EXPENSES AND OTHER EXPENDITURES OF THE CITY OF FAIRFIELD,
OHIO, DURING A PERIOD BEGINNING JANUARY 1, 2026, AND
ENDING DECEMBER 31, 2026.”

BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1. Ordinance No. 148-25, the 2026 Appropriation Ordinance, is hereby
amended in the following respects:

From: Unappropriated Transformative Economic $200,000
Development Fund
To: 41416027-271500 Funding Grant $200,000

(CIC Designation and Grant 6DV01 [5100,000])
(Fairfield Helping Neighbors Grant 6DV04

[5100,000])
Section 2. This Ordinance shall take effect at the earliest period allowed by law.
Passed
Mayor’s Approval
Posted
First Reading Rules Suspended

Second Reading

Third Reading

ATTEST:

Elerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.
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Clerk of Council

Active Clients\City of Fairfield, Ohio\Ordinances\2026\Contractual 4-27-ord
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Alisha Wilson, Clerk of Council
Department: Finance

Subject:
Non-Contractual Appropriations

Legislation Title:

Ordinance to amend Ordinance No. 148-25 entitled “An Ordinance to make estimated
appropriations for the expenses and other expenditures of the City of Fairfield, Ohio, during a
period beginning January 1, 2026, and ending December 31, 2026.”

- Non-Contractual Appropriations: $361,030 (see below for description)

e [egislation - First Reading
e Motion - Suspend Second and Third Readings
e Motion - Adoption

Recommendation:
It is recommended that City Council suspend the rules requiring a second and third reading of
this Ordinance and adopt the appropriations listed.

Discussion:
Please refer to specific Council Communications for full description of these items.

Financial Impact:
$361,030 from noted funding source.

Emergency Provision:
NA

Rule Suspension Requested:
Yes

ATTACHMENTS:
1. Non-Contractual 4-27-ord
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BE IT ORDAINED by the Council of the City of Fairfield, Ohio, that:

Section 1.

ORDINANCE NO.

ORDINANCE TO AMEND ORDINANCE NO. 148-25 ENTITLED “AN
ORDINANCE TO MAKE ESTIMATED APPROPRIATIONS FOR THE
EXPENSES AND OTHER EXPENDITURES OF THE CITY OF FAIRFIELD,
OHIO, DURING A PERIOD BEGINNING JANUARY 1, 2026, AND
ENDING DECEMBER 31, 2026.”

Ordinance No. 148-25, the 2026 Appropriation Ordinance, is hereby
amended in the following respects:

From:

To:

To:

To:

To:

From:

To:

To:

Unappropriated Capital Improvement Fund
40216024-241200 Non-Capital
Equipment/Furnishing

(Wireless Integrated Headsets 6FD03)

40216025-252000 Improvements Other Than
Bldg.

(Public Works Repairs and Upgrades 6FC61
[523,424]) (Medication Vaults and Key Secure
Device Replacement 6FD05 [$37,000])

40216025-253100 Automotive Equipment
(Purchase of Staff Vehicle (Police) 6FT74

[550,000]) (Purchase of Staff Vehicle Truck #7032

(Police) 6FT74 [575,000])

40216025-253200 Capital Equipment
(Public Works Repairs and Upgrades 6FC61)

Unappropriated Sustainability Fund

41616023-233900 Other Professional Services
(Technical Support Services related to Fairfield
Sustains 6CMO07)

41616025-252000 Improvements Other Than
Bldg.
(Composting Shelter 6CMO07)

$283,000
$36,000

$60,424

$125,000

$61,576

$56,250
$37,750

$18,500
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From: Unappropriated Water Surplus Fund $10,780

To: 60516023-233900 Other Professional Services $10,780
(Water Division Raw Water Well #7 Inspection
6WT01)

From: Unappropriated Recreation Facilities Fund $11,000

To: 64051125-252000 Improvements Other Than $11,000
Building

(Aquatic Center Repairs 6RC06)

Section 2. This Ordinance shall take effect at the earliest period allowed by law.
Passed
Mayor’s Approval
Posted
First Reading Rules Suspended

Second Reading

Third Reading

ATTEST:

Elerk of Council

This is to certify that this Ordinance has been duly published by posting and
summary publication as provided by Charter.

Clerk of Council

Active Clients\City of Fairfield, Ohio\Ordinances\2026\Non-Contractual 4-27-ord
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Chad Cooper, Interim Fire Chief
Department: Fire

Subject:
Wireless integrated headsets to enhance communication inside and outside of fire apparatus.

Legislation Title:
$36,000 - Wireless integrated headsets (Fire)

Recommendation:

Wireless integrated headsets Recommendation 2026:

This request is for the purchase of wireless integrated headsets for fire apparatus. This equipment
would replace aged, obsolete headsets and enhance communication for three fire apparatus. An
appropriation of $36,000 is requested for this project.

Discussion:

Background/Synopsis:

This request is for the purchase of wireless integrated headsets for fire apparatus. Headsets
within the apparatus allow crews to communicate effectively during responses and provide
hearing protection from engine and siren noise. This project would further enhance
communication by allowing company members to communicate with each other when outside
the apparatus, while backing, and by allowing the apparatus operator to have hands-free
communication with crew members during incidents. Enhanced communication provides
additional safety factors during operations.

Financial Impact:

Financial Impact:
$36,000.00 from the Capital Improvement Fund, project 6FD03

Emergency Provision:

Emergency Provision Explanation:
Yes. To provide for the health and safety of firefighters and the public.
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Rule Suspension Requested:
Yes

ATTACHMENTS:

1. E33 Headsets
2. E34 Headsets
3. Q31 Headsets
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QUOTE

OGELPOHL

F FIRE EQUIPMENT

2770 Circleport Drive
Erlanger, KY 41018
www.vogelpohlfire.com

ISSUED TO
Randy McCreadie
Fairfield Fire Dept
375 Nilles Road
Fairfield OH 45014

Qty

g w NP PP

Payment Terms
Net Due in 15 Days
Description

Fire Com, 5100D, Digital Intercom 1 radio Firecom GA

Fire Com, MR Cable MR- cable, Motorla APEX 4500

Quote #:

Date:
Expiration:

Contact:

Cell:
Email:

Freight

Not Included

Fire Com, WB505R.V2, V2 Wireless Base Station, 5- User Radio transmit

Fire Com, UHW505.V2, Head Set Transmit, UH. DECT7
Fire Com, UHW503.V2, Head Set, Intercom Ohly, UH, DEC17

Fire Com, 108-0678-00, Hanger Hooks, Yellow NFPA for Head Set

VFE, Instal of Fire Com Wireless Unit, estimated
FREIGHT-S: Freight for Equipment, estimated

Q016775
Apr 15, 2026
May 15, 2026

Mike Rust
859-653-0183

mike.rust@vogelpohlfire.com

Each

$1,149.75
$257.25
$1,443.75
$992.25
$992.25
$11.51
$155.00
$125.00

Thank you for the opportunity to provide you with this proposal.

Extended

$1,149.75
$257.25
$1,443.75
$1,984.50
$2,976.75
$57.55
$2,480.00
$125.00

$10,474.55

Page 1 of 1
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QUOTE

OGELPOHL

FIRE EQUIPMENT

2770 Circleport Drive
Erlanger, KY 41018
www.vogelpohlfire.com

ISSUED TO
Randy McCreadie
Fairfield Fire Dept
375 Nilles Road
Fairfield OH 45014

Qty

G NNPEFE PP

Payment Terms
Net Due in 15 Days
Description

Fire Com, 5100D, Digital Intercom 1 radio Firecom GA

Fire Com, MR Cable MR- cable, Motorla APEX 4500

Quote #:
Date:

Expiration:

Contact:
Cell:
Email:

Freight

Not Included

Fire Com, WB505R.V2, V2 Wireless Base Station, 5- User Radio transmit

Fire Com, UHW505.V2, Head Set Transmit, UH. DECT7
Fire Com, UHW503.V2, Head Set, Intercom Ohly, UH, DEC17

Fire Com, 108-0678-00, Hanger Hooks, Yellow NFPA for Head Set

VFE, Instal of Fire Com Wireless Unit, estimated
FREIGHT-S: Freight for Equipment, estimated

Q016775
Apr 15, 2026
May 15, 2026

Mike Rust
859-653-0183

mike.rust@vogelpohlfire.com

Each

$1,149.75
$257.25
$1,443.75
$992.25
$992.25
$11.51
$155.00
$125.00

Thank you for the opportunity to provide you with this proposal.

Extended

$1,149.75
$257.25
$1,443.75
$1,984.50
$1,984.50
$57.55
$2,480.00
$125.00

$9,482.30

Page 1 of 1
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QUOTE

OGELPOHL

F FIRE EQUIPMENT

2770 Circleport Drive
Erlanger, KY 41018
www.vogelpohlfire.com

ISSUED TO
Randy McCreadie
Fairfield Fire Dept
375 Nilles Road
Fairfield OH 45014

Qty

GOANR R PR

Payment Terms
Net Due in 15 Days
Description

Fire Com, 5100D, Digital Intercom 1 radio Firecom GA

Fire Com, MR Cable MR- cable, Motorla APEX 4500

Quote #:

Date:
Expiration:

Contact:

Cell:
Email:

Freight

Not Included

Fire Com, WB505R.V2, V2 Wireless Base Station, 5- User Radio transmit

Fire Com, UHW505.V2, Head Set Transmit, UH. DECT7
Fire Com, UHW503.V2, Head Set, Intercom Ohly, UH, DEC17

Fire Com, 108-0678-00, Hanger Hooks, Yellow NFPA for Head Set

VFE, Instal of Fire Com Wireless Unit, estimated
FREIGHT-S: Freight for Equipment, estimated

Q016776
Apr 15, 2026
May 15, 2026

Mike Rust
859-653-0183

mike.rust@vogelpohlfire.com

Each

$1,149.75
$257.25
$1,443.75
$992.25
$992.25
$11.51
$155.00
$125.00

Thank you for the opportunity to provide you with this proposal.

Extended

$1,149.75
$257.25
$1,443.75
$1,984.50
$3,969.00
$57.55
$2,480.00
$125.00

$11,466.80

Page 1 of 1
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Adam Sackenheim, Assistant City Manager COO
Department: City Manager's Office - COO

Subject:
Appropriation for technical support services as related to Fairfield Sustains

Legislation Title:
$37,750 - Fairfield Sustains: Energy Efficiency Studies (City Manager's Office - Sustainability)

Recommendation:
It is recommended that City Council approve an appropriation of $37,750.00 for technical
support services by Go Sustainable Energy to perform energy audits at 3 municipal facilities.

Discussion:

In 2024, City Council adopted Fairfield Sustains, Fairfield's first comprehensive sustainability

plan. This plan sets ambitious goals centered around improving quality of life, conserving
resources, and promoting economic vitality. One of the Plan's 5 primary frameworks is
'Buildings and Energy' - with a stated goal to: Reduce energy emissions by 50% by 2030 and
100% by 2055, community-wide. A key strategy related to this goal includes enhancing existing
municipal energy efficiency programs; one of the specific actions associated with this strategy is:
Implement results of comprehensive energy audit(s) to increase efficient operations at all
municipal facilities.

The requested appropriations will help advance this action. Specifically, funding will be used to
have energy audits performed at 3 large municipal facilities: City Building; Justice Center; and
CAC. The objective of the audits will be to identify how each facility uses energy, identify
opportunities for improvement and outline next steps that may be taken towards implementation.
The study deliverable will document important technical findings, recommended actions, and
project economics. The engineering team will focus on each facility's most energy-intense
systems, building automation controls, and on systems most beneficial to site personnel. This
study can help address both low cost improvements and capital cost improvements.

The work will be performed by Go Sutainable Energy - the same firm used to complete a

technical and financial evaluation of the City's first solar array project. A proposal for pricing is
attached for council review.
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Financial Impact:

An appropriation in the amount of $37,750 is being requested for technical support services as
related to Fairfield Sustains.

Funding for this project is included in the 2026-2030 Capital Improvement Program as 6CMO07 —
Sustainability Improvements. The funding source is the Sustainability Fund (416).

Emergency Provision:
No

Rule Suspension Requested:
No

ATTACHMENTS:
1. City of Fairfield - GoSustainable Energy Study Proposal
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gosustainable 3}

energy

PROPOSAL

Date: November 21, 2025

To: Gillian Hart and Adam Sackenheim (City of Fairfield)

From: Gregory Raffio, Peter Kleinhenz, and John Seryak (Go Sustainable Energy, LLC)
Re: Energy Efficiency Study - Scope-of-Work and Fee Proposal

This proposal details a scope-of-work and fee for Go Sustainable Energy (Go) to perform an
energy audit of three municipal facilities for the City of Fairfield, Ohio:

e City Building - 5350 Pleasant Ave - 18,000 ft?
e Justice Center - 675 Nilles Rd. - 48,000 ft?
e Community Arts Center - 411 Wessel Dr. - 36,000 ft?

The objective of the study will be to identify how the facility uses energy, identify opportunities
for improvement and outline next steps that may be taken towards implementation. The study
deliverable will document important technical findings, recommended actions, and project
economics. Our team will focus on the facility's most energy-intense systems, building
automation controls, and on systems most beneficial to site personnel. This study can help
address both low cost improvements and capital cost improvements.

We propose a total flat fee of $37,750 for this study. This proposal is valid for 30 days from the
date of issuance.

Scope-of-Work

To this end, Go will conduct some or all of the following, depending on the facility's systems
and staff needs:

e Utility Billing Data Analysis of electricity and natural gas, including:

o Utility Rate Schedule Evaluation — Electricity and natural gas rate schedules may be
obtained or determined from the utility bills.

o Avoided Cost of Energy Calculation — Based on the utility rate schedules, Go may
calculate an avoided cost of fuel (S /mmBtu), electrical energy ($ /kWh) and
electrical demand (S /kW). These avoided costs may be used to convert energy
savings estimates to cost savings estimate.

o Baseline Energy Use — Baseline energy use may be determined by creating a multi-
variable change-point regression model (CP-MVR) for electricity and natural gas use.

] .
www.GoSustainableEnergy.com
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The baseline energy use model can be easily adjusted to account for changes in
outdoor temperature for later measurement of energy savings.

e On-site Data Collection — Data collection may include personnel interviews, facility tours,
and collection of sufficient data to support each recommendation’s savings estimates. Go
may collect the following types of data as appropriate:

o Spot Power Measurements — Spot power measurements may be taken of key
equipment. Voltage, amperage, power factor and power may be measured.

o Amperage Measurement and Logs — Amperage may be continuously measured and
logged for key equipment, for a multi-week period.

o Temperature and Humidity Level Measurement and Logs — Spot temperature
measurements may be taken, and temperature and humidity levels may be
measured and logged for a sample of areas.

o Equipment Name Plate Data — Size, efficiency, performance ratings etc.
o Equipment Counts — Motor, fan and light counts, etc.

o Boiler and/or Furnace Combustion Efficiency — A combustion analyzer may be used
to measure the combustion efficiency of any boilers or furnaces, including CO;
levels and excess air percentage.

o Air Flow Measurements — Air flow measurements at air distribution inlets or outlets
may be taken.

o Plug-load Measurements — Electricity use may be measured for significant plug-
loads throughout the facility by logging or taking spot readings.

o Thermal Imaging — Thermal images may be taken of heating systems, equipment, or
building envelopes.

e Quantification of Energy and Cost Savings — Go will quantify energy and cost savings,
including:

o A detailed description of baseline operating conditions and energy use,

o The proposed retrofit, upgrade, repair or change in operational procedures to be
implemented, and

o A transparent presentation of estimated energy, cost and green-house-gas (GHG)
emissions savings, and simple payback for each potential measure identified
including supporting engineering equations or software simulation details.

e Estimated Implementation Costs — Go may estimate implementation costs by consulting
vendors, using past quotes we’ve obtained, or by consulting industry standard pricing
such as RSMeans Catalog or Grainger Catalog.

Go will incorporate the results of the study into a clear, complete and concise energy audit
report. The report will be provided electronically and presented to the client.

ENERGY STUDY PROPOSAL | City of Fairfield | NOVEMBER 2025 2
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Requirements
Go may require the following information to conduct the proposed scope-of-work:

e Electric and fuel billing data for at least 12 months, but preferred for 36 months, and at
least one copy of a recent bill for each utility.

e Access to data trends available through relevant automated control systems
(refrigeration's, HVAC, steam, compressed air, etc.)

e Access to the facilities on an agreed upon date for the site audit, and subsequent visits to
retrieve loggers if deployed.

e Access to key personnel that are familiar with the facility and equipment locations.

e Permission to deploy on-site data collection equipment, if necessary, as described in the
prior scope.

Terms and Conditions

Independent Third-Party Consultant

Go does not sell equipment or design services, and is thus free of financial conflict of interest.
As a result, we are legally and professionally obliged to provide independent and unbiased
recommendations, which is part of our company ethos. As such, Go will not remove
unfavorable savings estimates from the report, will not bias savings with liberal assumptions,
and will otherwise present the energy savings with the most reasonable confidence. That said,
Go always works with the clients to best address their concerns.

Right of Service Refusal

Go maintains the right to withdraw service at any time should our employees be subjected to
sexual harassment; discrimination or verbal harassment based on skin color, religious creed,
sexual orientation or sex; or any other degrading, unwarranted or unprofessional treatment.

Proposed Fees and Invoicing Terms

Go proposes to provide our services for a flat fee of $37,750 Go will invoice the City of Fairfield
for half of the fee after the first site visit and will subsequently invoice for the remaining half of
the fee after the delivery of the final report.

Payment terms will be 30-days from the invoice date. If payments are not issued before the 30-
day period, additional invoices will be issued with a 5% surcharge each month.

ENERGY STUDY PROPOSAL | City of Fairfield | NOVEMBER 2025 3
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Contractual Agreements

Go requires a purchase order (PO) or other legally valid indication from the City of Fairfield to
proceed with this service. Issuing of a PO or other indication to proceed from the City of
Fairfield indicates acceptance of these terms.

Alternately, signature of the following shall indicate an agreement to commence work within
the above-stated scope of work. The signed agreement may be sent electronically or faxed to
Go Sustainable Energy at (866) 623-7716.

Representative of the City of Fairfield

Print Name:

Signature:

Date:

Representative of Go Sustainable Energy

Print Name: John A Seryak

Signature:
Date: 11/21/2025
ENERGY STUDY PROPOSAL | City of Fairfield | NOVEMBER 2025 4
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Brian Rose, Fleet & Facilities Manager
Department: Public Works

Subject:
Purchase of Staff Vehicle #7033 (Police)

Legislation Title:
$50,000 - purchase & outfitting of a Staff Vehicle #7033 for the Police Department (Public
Works)

Recommendation:

It is recommended that the City Council authorize and direct the preparation of legislation
authorizing the appropriation of funding as detailed in the Financial Impact section from the
Capital Improvement Fund for this purchase.

Discussion:

This request is for the purchase of a 2026 Honda CRV Hybrid vehicle with outfitting to be used
by the Police Department as a staff vehicle. The hybrid vehicle was chosen to comply with our
sustainability initiatives. This vehicle will replace vehicle #702, a 2012 Chevrolet Malibu, due to
age and condition. The old unit will be auctioned. Three quotes were obtained for this purchase:
one from Joe Morgan Honda for $41,630 one from Jeff Wyler Honda for $39,584, and one from
Performance Honda for $38,988. Performance Honda was chosen due to price and proximity. A
vehicle of equal value could also be chosen from multiple vendors if this vehicle is unavailable at
the time of purchase.

Financial Impact:

$50,000 from the Capital Fund ($38,988 for the vehicle+ $11,012 for contingencies, outfitting,
truck vault, and City fleet needs).
This vehicle is listed in the 2026 CIP as 6FT74 Replacement of Staff Vehicle (Police) $140,000

Emergency Provision:
No

Rule Suspension Requested:

No

ATTACHMENTS:

I. Joe Morgan

2. Performance Honda
3. Wyler
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STOCK J5443 VIN 7FARS6H89TE107122 833-717-1354 # THIS VEHICLE IS TRENDING! 25 Views

New 2026 Honda CR-V Hybrid Sport-L in

a Monroe, OH
MSRP $42,130
Discount $500
Internet Price M
Offers You May Qualify For
'\ Captive Lease/Finance Offer v2 £1,000
v il
o £1.250
2026 Conquest Offer
¥ 3500
ERI it 0 College Graduate Bonus o
=2 vk Milita iation Offer @ il
—= ilitary Appreci r
o o 51,250
2026 Loyalty Offer
Conditional Final Price $37,630
Sign Up For Price Drop Alerts

Explore Payments

From Real-Time Lenders

% Value Trade-In
See Your Car's Value

I Get ePrice I

l Confirm Availability I

4 1/19 > Get Pre-Approved

POPULAR FEATURES DETAILS
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(OPErFOrMAnce DealNo. ___ 563135
\ AUTOMOTIVE NETWORK D
Dealership/Dealer PHF Automotive, Ltd. DBA Performance Honda Date  04/15/2026

Purchaser Name City Of Fairfield

Co-Purchaser Name

Street Address 5350 Pleasant ave Home Phone (513) 404-2405 Work Phone (513) 867-4209

City Fairfield County Butler state OH  zip 45014 Salesperson _Stigall, Shelby

VEHICLE TYPE - [XINEW [[JUSED [[JDEMONSTRATOR [JCAR [JTRUCK [[JRENTAL [[JFACTORY OFFICIAL ("VEHICLE")

Year Make Model Body Type Color Trim
2026 Honda CR-V FHEV AWD SPORT Urban Gray
VIN: 7FARSBH55TE 116518 Stock Number: TE116518
CASH PRICE OF VEHICLE:
ODOMETER MILEAGE STATEMENT: $ 38200(.00
The Vehicle odometer now reads: 4 miles Accessories 3491.00
[[JOdometer mileage is in excess of its mechanical limits; N/A N/A
[JOdometer mileage is not accurate; N/A N/A
Refer to the Federal Mileage Statement for full disclosure N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
1 N/A N/A
N/A N/A
TRADE-IN INFORMATION N/A N/A
TRADE-IN SUBJECT TO FINAL APPRAISAL AT TIME OF DELIVERY
VIN: N/A
MILEAGE: YEAR: MAKE: MODEL: BODY TYPE: SELLING PRICE 38549 00
N/A N/A N/A NIA N/A DOCUMENTARY FEE 398 .00
Trade-ln Allowance N/A SERVICE CONTRACT N/A
Balance Owed on Trade N/A GAP CONTRACT N/A
Net Trade-in Allowance N/A l ITAXABLE AMOUNT
TRADE-IN ALLOWANCE AND PRICE OF VEHICLE INCLUDE NEGATIVE SALES TAX 0.0 %
EQUITY, IF ANY. N/A | N/A
PURCHASER(S) CERTIFICATIONS: CREDIT INSURANCE N/A
EXCEPT AS DISCLOSED IN WRITING TO DEALER; ON THE TRADE-IN INSPECTION FORM,
I/WE CERTIEY THAT TO THE BEST OF MY/OUR KNOWLEDGE: (1) TRADE-IN HAS NEVER | TITLE/FILING FEES 41(.00
HAD A SALVAGE TITLE; (2) TRADE-IN HAS NO UNREPAIRED PHYSICAL DAMAGE, AND SUBTOTAL
(3) THE TRADE-IN EMISSION SYSTEM AND RELATED COMPONENT PARTS HAVE NOT 38988 .00
BEEN MODIFIED OR ALTERED IN ANY MANNER. PURCHASER(S) AGREES TO NET TRADE-IN ALLOWANCH N/A
INDEMNIFY AND SAVE HARMLESS DEALER, ITS OFFICERS, AGENTS, AND EMPLOYEES
FROM ANY AND ALL LOSSES, DAMAGES, COSTS AND LIABILITES OF ANY KIND, PARTIAL PAYMENT N/A
INCLUDING WITHOUT LIMITATION DEALER'S ATTORNEYS FEES, ARISING OUT OF OR
IN CONNECTION WITH THESE CERTIFICATIONS. REBATE(S) N/A
DISCLOSURES: NIA BALANCE DUE 36988 | .00

| HAVE READ, UNDERSTOOD AND AGREE TO THE TERMS ON THE FRONT AND BACK OF THIS BUYER'S ORDER

Dealer PHF Automotive, Ltd. DBA Performance Honda ) 04/15/2026
. N Purchaser Date
ByC G Ulide 15
Deal Hodse Co-Purchaser Date

Wd L¥:80:€ 9202/SL/70 - ¥3AHOANE NN ¥ 81G9LLIL *HIAGINNN MOOLS ‘6852501 ‘Al YIWOLSND ‘SELEYS "HIGWNN Tv3a
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da
ybrid Sport-L SUV MSRP® $41,675

Sl e e Wyler Discount ~$2.001

Wyler Price $39,584
Military Offer: $500 $500
offer on select 2026

Honda CR-V Hybrid
Details
- . Crystal Black Pearl Drivetrain AWD College Grad Offer: $500

$500 offer on select

@ Black VIN 7FARS6H82TE101548 2026 Honda CR-V
Hybrid

SUV/5 seats Stock Number 2750860 Details
Loyalty/Conquest $1,250

el 37 Details Horsepower 145 Offer: $1,250 offer on
select 2026 Honda CR-

Variable

Personalize Payment
Apply for Financing

ed Features

Get Today's Price

arture Exterior parking camera rear
: : - Calculate My Payment
upholstery * Front dual zone A/C
Get More Info
tic temperature control @= Auto high-beam headlights
100nroof U&7/ Speed sensitive wipers
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Public Safety Fquipment

Parr Public Safety Equipment

6106 Bausch Rd
Galloway OH 43119
United States

(866) 320-7277
WWw.parrpse.com

Fairfield Police Department

5230 Pleasant Ave
Fairfield OH 45014
United States

Expires

Sales Rep

Quote

Page 1 of 2
Date

Estimate #

7/15/2025

EST46353

Fairfield Police Dept
5230 Pleasant Ave
Fairfield OH 45014
United States

Terms

Build ID

Year

Make

Model

Memo

Shipping Method

Item #
Note

EMPS1SLS3B

PMP1BKDGAJ

PMP1WSS2B

EMPS2STS2B

PMP2WSSSB

ETSA461HPP

ETSS100J

Vendor

Soundoff Si...

Soundoff Si...

Soundoff Si...

Soundoff Si...

Soundoff Si...

Soundoff Si...

Soundoff Si...

U
EA

EA

EA

EA

EA

EA

EA

EA

Quote Approval Signature

Description
undercover

Brian Rose
brose @fairfield-city.org
513-867-4209

mpowerA® 3* Fascia Light w/
Stud Mount, 18" hard wire w/
sync option, SAE Class 1 & CA
Title 13, 9-32 Vdc, Black
Housing, 8 LED, Single Color -
Blue

Deck/Grille Adjustable Bracket
Kit for mpowerA® 3“ Fascia
Light w/ Stud Mount - Black

Window Shroud Kit (narrow)
not for use with Grille Stud
Mount - Black

mpowerA® 4” Fascia Light w/
Stud Mount, 18" hard wire w/
sync option, SAE Class 1 & CA
Title 13, 9-32 Vdc, Black
Housing, 6 LED, Single Color -
Blue

Window Shroud Kit for 4” Light
w/ Stud Mount - Black

nERGY 400 Series Handheld
Remote Siren, 10-16v - 100
watt single-tone

100J Series Composite
Speaker w/ Universal Bail
Bracket - 100 watt

Note

2- grille

2 - visor

Rear hatch - window
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Public Safety Equipment

Parr Public Safety Equipment

6106 Bausch Rd
Galloway OH 43119
United States

(866) 320-7277
WWW.parrpse.com

Installation / In Shop

Installation Supplies

Freight

WARRANTY

EA
EA

EA

Quote

Page 2 of 2

Installation / In Shop 12

Misc installation hardware,
wire, connectors, )
breakers/fuses, supplies

Freight Added at Time of
Shipment

WE SOLDER AND HEAT
SHRINK ALL CONNECTIONS
AND WARRANTY WIRING
FOR THE LIFE OF THE
VEHICLE. ALL EQUIPMENT
PURCHASED FROM PARR
PUBLIC SAFETY WILL BE
COVERED UNDER THE
MANUFACTURERS
WARRANTY AT NO COST
FOR LABOR DURING THAT
PERIOD. CUSTOMER
PROVIDED EQUIPMENT
INSTALLED WILL HAVE ALL
LABOR WARRANTIED FOR 90
DAYS THEN NORMAL LABOR
RATES WILL INCUR.

7/15/2025

EST46353

$3,451.25

NOTICE: Quote is only valid for 30 days from the issued date. Once order has been approved by customer and items are ordered, any changes or
deletions will be subject to a 20% restocking charge. Prices and availability are subject to change without notice. Although we strive for accuracy,
mistakes do happen. In the event of an incorrect price, you will be notified and given the option to accept the corrected price or cancel the order.

EST46353
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Jeremy Hamel, Treatment Superitendent
Department: Public Utilities

Subject:
Water Division Raw Water Well #7 Inspection

Legislation Title:
$10,780 - Water Division-Raw Water Well #7 Inspection (Public Utilities)

Recommendation:

It is recommended that the city council authorize an appropriation in the amount of $10,780.00
for the Raw Water Well #7 inspection at the Water Treatment Plant.

Discussion:

Fairfield’s Water Division pumps, treats and distributes about 6 million gallons of drinking water
each day. Fairfield utilizes six raw water / groundwater production wells to supply water to its
Water Treatment Plant. This project will include a full-service inspection of Well #7 and
determine any needs for long or short-term maintenance. This ensures the reliability and
consistent operation of our pumping process to the Water Treatment Plant. National Water
Services has been selected to complete the planned maintenance service.

Financial Impact:

An appropriation in the amount of $10,780.00 is being requested for inspection of the Raw
Water Well #7 at the Water Treatment Plant.

Funding for this project was included in the approved 2026-2030 Capital Improvement Program
(CIP) under project 6WTO01, Maintain Raw Water Production Wells. The funding source is the
Water Surplus Fund, 605.

Emergency Provision:
No

Rule Suspension Requested:
No

ATTACHMENTS:
1. 04162630 City of Fairfield Well #7 Pump Inspection Proposal (04.16.26)
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National Water Services, LLC
3949 Dayton Park Dr., Suite E
Dayton, Ohio 45414

Office: (937) 235-1030

Fax: (937) 237-1067

April 16, 2026

City of Fairfield

5021 Groh Lane
Fairfield, Ohio 45014
Attn: Jeremy Hamel

Subject: Well #7 Pump Inspeciton Quote #: 041626-30

Mr. Hamel,

National Water Services LLC (NWS) is pleased to provide the following proposal for the removal and
inspection of Well No. 7’s pumping unit. The scope of work is as follows:

General Assumptions

- The Owner Will Assist With Any Necessary Lock-Out/Tag-Out (LOTO)

- The Owner Will Assist With Isolation Valve Operation

- The Owner Will Assist With Any Unwiring & Rewiring of Electrical Equipment

- The Owner Is Responsible For Collecting Any Water Quality/Bac-T Samples & Associated Costs
- The Owner Will Coordinate Powerline Coverings & De-Energizing W/ Utility Company

- The Jobsite Is Free of Overhead Obstacles Complying with OSHA Standard 1926.1408

- Site Restoration If Necessary Is The Responsibility of Others

Project Budget

Line

ltem Description UOM | Qty. | UnitPrice | Extended
# Price

Labor, Equipment & Material To Pull & Set One (1)
! 10” x 110’ Line Shaft Turbine Pump LS ! »9,780.00 | 39,780.00
Perform Pump Inspection & Issue Report
2 *Any Repairs To Be Quoted Separately* LS ! »1,000.00 | 51,000.00
Contract Total: | $10,780.00

Page 1 0of 2
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National Water Services, LLC
3949 Dayton Park Dr., Suite E
Dayton, Ohio 45414

Office: (937) 235-1030

Fax: (937) 237-1067

National Water Services LLC appreciates the opportunity to provide the City of Fairfield with this proposal.
Should you have any questions regarding the report, please feel free to contact me at any time of your
convenience on my cell phone (937) 602-4286.

Sincerely,

National Water Services LLC

-
-

e
Josh'Gavin, Operations Manager

Page 2 of 2
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1. Proposal is based upon a 4 Day X 10 Hr, weekly work
schedule, with Saturdays reserved as “make up” for any
weather delay.

2. Proposal does not include costs to relocate,
remove, abandon or replace existing buried utilities,
conduits, vaults, other systems unless explicitly
included in the proposal.

3. Proposal does not include costs to locate,

demolish, remove or dispose of structures,
foundations, piping, piling, wreckage, buried trash or
other man-made obstructions which may be encountered
while excavating on this project unless explicitly
included in the proposal.

4. Proposal requires an equitable contract adjustment
for any delay or impact caused by parties other than
NWS, or any unforeseen site conditions, which may
inhibit work.

5. Unless explicitly stated otherwise, Proposal
requires that excess excavated material, including
dirt, be left on site within 10' of excavation.

6. Proposal does not include rock removal unless
explicitly included in the proposal.

7. Trench Shoring is not included, excavations shall
be benched unless explicitly included in the proposal.

8. Subcontractors will not be signatory to project
labor agreements unless explicitly included in the
proposal.

9. Proposal requires Contractor and Subcontractors
will utilize pre-existing, established project
management, field supervision and labor work forces,
and will follow “open shop” labor practices

with regards to project staffing and work

rules.

10. Proposal requires that NWS and Subcontractor
work force will spend no more than 3 hours in project-
specific orientation and safety training, prior to
beginning work on the project.

11. Proposal includes cost for applicable standard
insurance coverages but does not include cost for
Builders Risk, Pollution, environmental, or
Longshoreman

insurance.

12. Proposal requires that the End User obtains all
permits, including Rail Road Right Away, USOCE Permits
etc.. Any and All Required Permits shall be furnished
by

others.

13. Proposal does include Local and State Sales Tax
for permanent materials unless explicitly included in
the proposal.

14. Unless the Proposal so requires, NWS and

Subcontractors shall not be signatory to project labor
agreements.

NATIONAL WATER SERVICES, LLC

A Fully Licensed - Tennessee, Alabama,Mississippi,

Arkansas & West Virginia Municipal and Utility General &

Building Construction Contractor

AND A Licensed - TN, AL, MS, KY, IN, OH, AR, WV, GA & IL
Well Driller and Pump Installer

WEB; www.national-water.com

2 2
TER SppLy SPECIAL

15. The Pump removal cost provided in your
quotation represents cost associated with with
removing an intact assembly. If any component of
the pumping unit assembly is detached such as the
0il Tube connection(s), line shaft
connection(s)and column or drop pipe connection
throughout the setting, the removal operation
shall be suspended and the end user’s
representative will be notified. In such an event,
NWS’s crew will be demobilized, the client/end
user will bare the expense of 50% of the original
quoted removal cost. NWS’s representative will
develop a plan for removal of the detached
assembly and furnish cost to the client/end user
for remobilization, fabricating the retrieval
devices and a per hour cost for removal efforts.
NWS explicitly excludes any guarantee of success
pertaining to retrieval. It also excludes any and
all damage to the well, it’s pumping unit or
attachments during retrieval efforts.

16. Furnishing a Well Pump without NWS obtained
Capacity Data:

NWS is not responsible for Pumping Unit
Performance in relationship with a wells capacity
when data is obtained by others and provided to
NWS and/or a recommendation has been made to clean
the well by NWS.

17. Unless NWS has a current ongoing agreement
with owner to maintain well capacity NWS excludes
any guarantee of a wells ability to maintain
capacity after a well cleaning or well
revitalization.

18. Ingress and Egress: NWS removes Pumping Units
and Drills Wells with rubber tire equipment. It is
not responsible for cost associated with site
access or site reclamation. Provisions shall be
specifically included in your quotation for this
if included in your proposal.

19. Test Drilling: NWS specifically excludes any
guarantees, warranties, or promises regarding the
quantity and quality of water produced by the
Project.

20. EXCEPT FOR THE EXPRESS REPRESENTATIONS AND
WARRANTIES SET FORTH IN THE PROPOSAL OR IN THIS
DOCUMENT: (i) NEITHER PARTY HERETO NOR ANY PERSON
ACTING ON SUCH PARTY'S BEHALF HAS MADE OR MAKES
ANY EXPRESS OR IMPLIED REPRESENTATION OR WARRANTY
WHATSOEVER, EITHER ORAL OR WRITTEN, WHETHER
ARISING BY LAW, COURSE OF DEALING, COURSE OF
PERFORMANCE, USAGE OF TRADE, OR OTHERWISE, ALL OF
WHICH ARE EXPRESSLY DISCLAIMED; AND (ii) EACH
PARTY HERETO ACKNOWLEDGES THAT IT HAS NOT RELIED
UPON ANY REPRESENTATION OR WARRANTY MADE BY THE
OTHER PARTY, OR ANY OTHER PERSON ACTING ON SUCH
OTHER PARTY'S BEHALF, EXCEPT AS SPECIFICALLY
PROVIDED IN THE PROPOSAL OR THIS DOCUMENT IN
ENTERING INTO THIS WAIVER.THIS WAIVER OF CLAIMS
INCLUDES, BUT IS NOT LIMITED TO, A WAIVER OF ANY
CLAIMS REGARDING THE WARRANTIES OF FITNESS FOR A
PARTICULAR PURPOSE, OR THE WARRANTY OF
MARKETABILITY.

21. The Terms and conditions of work to be
performed by NWS are expressly limited to the
Proposal and this document. NWS field workers
expressly lack the authority to bind NWS, or to
amend any term, condition, or scope of performance
related to the Proposal. The terms of this
document, or the Proposal, shall only be amended
by the express written consent of NWS officers,
directors, or the sales representative(s) who
submitted the Proposal.
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NWS Rep: Josh Gavin

Z =
SR SyppLy SPECIALS

Terms and Conditions

The contract price for this project has been calculated based on the current prices for the
component materials. Howevey the market for these materials that are herein specified is i
considered to be volatile.

National Water Services, LLC is pleased to quote these services and products for your
application. This quotation is valid for 30 DAYS from the date of this quotation.

Pursuant to General Contractors being provided being furnished quotations from NWS, we
understand there is a potential for your award to be delayed up and until the
expiration of your Bid Bond - 60 days. As a result NWS shall hold pricing for a 60 day
period from the original bid date of the project. Specifically pertaining to material
sales on Bid Build Projects, NWS shall furnish to you an itemized quotation separating
the quoted components from start up and commissioning. Each shall be invoiced as
follows: Material-net 60 day terms from the delivery date. Commissioning and Start Up-
net 60 day terms from the event, neither supplied materials or Start Up and
Commissioning shall be subject to Retainage.

PRICE AND PAYMENT

Unless otherwise agreed by National Water Services, LLC in writing, prices quoted - special
packaging or any sales, use, excise, VAT or similar taxes. Taxes imposed by any federal, state,
county, city or municipal law on the Goods will be added to the invoice unless a fully completed
and executed tax exemption certificate is received by National Water Services, LLC with the the
executed purchase or contract order. Unless otherwise agreed by National Water Services, LLC in
writing, payment terms are net thirty (30) days from the date of invoice. CLIENT SHALL PAY A
LATE CHARGE OF ONE AND ONE-HALF PERCENT (1.50% ) PER MONTH ON ALL AMOUNTS NOT PAID WHEN DUE.
Client waives its right to set-off against claims it may have against National Water Services,
LLC and acknowledges that it may not suspend its payment obligations. National Water Services,
LLC reserves the right to withhold shipment or to require other adequate assurances of
performance of Clients payment obligations. Client shall be liable for all expenses, including
attorneys’ fees, relating to the collection of past due amounts.

Thank You,
NATIONAL WATER SERVICES, LLC Acceptance Of The Terms and Conditions

Client:

(72’

Title:

Signature:

Project:

Date:

Purchase Order#
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Mandi Brock, Parks & Recreation Director
Department: Parks & Recreation

Subject:
Painting Aquatic Center

Legislation Title:
$11,000 - Aquatic Center repairs (Parks & Recreation)

Recommendation:

It is recommended that City Council authorize an appropriation of $11,000 from the Capital
Fund to paint the aquatic center to preserve and enhance the facility’s overall condition,
appearance, and longevity.

Discussion:

The Parks Department requests approval to repaint the aquatic center building to refresh its
appearance and maintain the facility's quality. Repainting will improve aesthetics, extend the life
of the building surfaces, and better align the facility with the City’s standards. The funding for
this project is programmed in 2026-2030 as CIP 6RCO06.

Financial Impact:
$11,000 from the Recreational Facility Fund as CIP 6RCO06.

Emergency Provision:
No

Rule Suspension Requested:
No

ATTACHMENTS:

1. Aquatic Center Quote 1
2. Aquatic Center Painting Quote
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COMMERTIAL + INDUSTRIAL
SOLUTIONS

We axist to help companics praloct and enhance their most vahiable assets.

Cct. 86, 2025 Proposal: A- 12811

City of Fairfield

Attn: Rodney Jones

1741 W Texas Street

Fairfield, California 94533

Site Location: 26805 Augusta Blvd. Fairfield, OH 45014

Proposal: Aquatic center - Exterior

Hello Rodney,

We hereby propose to complete the above referenced project, according to the following specifications,

Metal Surfaces

1.10  SSPC-8P12, LP WC Low-Pressure Water Cleaning. Water cleaning performed at pressures less
than 5,000 psig.

1.16 Apply prime coat only to necessary areas including but not limited to bare steel, corroded areas,
rigging scrapes, burnishes, welds and fasteners.

119  Apply (2) two finish coats to all surface areas.
1.25 Finish coat to match new color scheme.
1.27  Coating to be applied using spray application.

Masonry Surfaces

507 SSPC-SP12, LP WC Low-Pressure Water Cleaning. Water cleaning performed at pressures less
than 5,000 psig.

5.14  Apply prime coat only to necessary areas including but not limited to bare steel, corroded areas,
rigging scrapes, burnishes, welds and fasteners.

517  Apply (2) two finish coats to ali surface areas.

Proposal is valid for 30 days

o' 850.491,9800 | f: 859.655.7422
942 Saratoga Street, Newport, KY 4107
www.baynum.com
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COMMERCIAL + INDUSTRHIAL
SCLUTHOMS

We exist 1o help companims protect and enhance their most valuable assels.

5.22 Finish coat to match new color scheme.
5.23  Coating to be applied using brush and roll application.

5.24 Coating to be applied using spray application.

Proposal is vatlid for 30 days

0: 855.491.8800 | f: 859.655.7422
942 Saratoga Street, Newport, KY 4107
www.baynum.com
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COMMERTIAL + INDUSTRIAL

Clean, Prep. and (2) coat dormers to one of the provided colors

SOLUTIONS
We exist to help compames protect and enhance their most valuable agsets,
Total Cost Labor and Material Equipment:
Total $8,980.00
Includes;
= Up i (23 finish coas
» Eoudmsnent & 88 noedaed for access
+ Appiication of up to (3) colors on CMU and (1) on metal & siding
= SW Superpaint (Satin) on CMU
= SW Multi-Surface Acrylic on Soffits, Siding, and Fascia
«  Colors matched to mural
o MU o North, East, & West {aces
© {2) noals on Soifit and Fascia on lower elevation {dark blue)
« Coating downspouts o match up to (3) surrounding colors
< Goating of {2) Roli down doors, (1) man door, and {1} swing door.
Excludes: prefinished dormer siding and fascia coaling
Soffit & Fascia Repair $1,600.00
< Remove and Repiace existing damaged aluminum soffit
. Ramove and Repolace damaged fascta coil stock
« Tghten ap all loose fascia
Caulking $2,000.00
Ramove and raplane axierior caulking (block to slab}
Dormer Coating $1,400.00

*If a 3rd coat is needed for color coverage on CMU $2,000 in labor, materials, sundries, and equipment will

be added for a new total of $10,980

0: B59,481.9800 | f: 859.655.7422
942 Saraioga Street, Newport, KY 4107
www.baynum.com

Proposal is valig for 30 days
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Brian Bros. Painting & Restoration, LLC

4808 W. Versailles Rd. + Piqua, Ohio 45356 - (937) 773-3458 - Fax: (937) 773-5736

September 5, 2025

Proposal Submitted To: City of Fairfield
8870 North Gilmore Rd.
Fairfield, Ohio 45014

Re: Aquatic Center located at 2605 Augusta Blvd. Painting Project for North, East and West
Sides.

Areas of Work:
Preparation and painting of block walls on North, East and West sides of building, 17 vents
and 5 roof gables. :

Alternate One- Painting of soffits and gutters.

Surface Preparation
Contractor is to remove loose paint, chalk, dirt, mildew and any other contaminates with
RP-01-72 power wash and hand tool cleaning to assure good paint adhesion.

Paint System

-Apply two coats of Sherwin Williams Loxon XP to block areas.

-Apply one full coat of Sherwin Williams Pro-Cryl Primer to vents.

-Apply one full coat of Sherwin Williams Super Paint finish to vents, roof gables, soffits and
gutters.

' This price includes all labor, materials, services, supplies, equipment and lifts to complete

all preparation and painting.

Block Wall, Vents and Roof Gable Price $14,300.00
Alternate One Soffit and Gutter Price  $1200.00

Respectfully Submitted,

Brian Toopes
Brian Bros. Painting & Restoration, LLC

www.brianbrospainting.com
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Gillian Hart, Sustainability Manager
Department: City Manager's Office - COO

Subject:
Appropriation for improvements as related to implementation of Fairfield Sustains initiatives.

Legislation Title:
$18,500 - Fairfield Sustains: Composting Shelter (City Manager's Office - Sustainability)

Recommendation:
It is recommended that City Council approve an appropriation of $18,500.00 for a shelter to
house community composting bins.

Discussion:

This project directly advances the goals outlined in the Resource Conservation framework

of Fairfield Sustains, which promises to increase overall waste reduction by 10% from baseline
by 2030, community wide. The requested appropriations will advance this action by providing
all Fairfield residents with a convenient, effective, and free method for diverting food scraps
from the landfill, thereby supporting city-wide sustainability goals and offering diverse waste
diversion services to every household. It is anticipated this pilot program will be made available
to the community summer 2026.

The requested appropriations will be used to procure and install a secure, custom-designed
outdoor shelter. This structure is paramount, functioning as a vital protective measure that
shields the primary five (5) 64-gallon collection carts from weather, ensuring optimal material
quality and operational reliability year-round.

The shelter will be purchased from Weaver Barns. A proposal for pricing is attached for council
review.

Financial Impact:
An appropriation in the amount of $18,500.00 is being requested for a composting shelter,
including limited contingency.

Funding for this project is included in the 2026-2030 Capital Improvement Program as 6CMO07 —
Sustainability Improvements. The funding source is the Sustainability Fund (416).

Emergency Provision:
No
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Rule Suspension Requested:
No

ATTACHMENTS:

1. City of Fairfield Weaver Barns Quote
2. Freedom Room Shelter Quote
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Name City of Fairfield
Name City of Fairfield
Phone 513-858-8350 WeaverBarns
Phone B
Eral  gran@ongon
Email gillianghart@gmail.com Fairfield, OH 45014 Quote Date
513-390-3724
Salesperson  Mitchell Crawford Site Ready Date
Bill To Ship To Delivery Date
Arrival Time
Crew
Structure Sidewall  Roof Pitch
12x18 Lakewood Solid Pine Assembled on Site 8 2
Finish / Features
Timber Ceiling Anchor Type Feature Choice
Stain Anchor Horizontal
Structural
1 Pressure Treated Posts, Beams, Brackets $1,219.00
1 Closed CeilingTnG Pine $609.00
Roof
1 Drip Edge $0.00
1 Metal Roof $0.00
Pavilion
20 Gutters & Downspouts $22.00
7 Pavilion Wood Trim Base $50.00
Options Total
Options Credits
Sub Total After Options
December Special
Subcontractor Total
Delivery
Sub Total Before Tax
Tax ()
Sub Total After Tax
Deposit
Balance Due

Notes

Quote
50152

12/3/2025

$12,192.00

$2190.00

$1,219.00
$609.00

$0.00
$0.00

$440.00
$350.00
$4,808.00
$0.00
$17,000.00
-$850.00

$0.00
$16,150.00
$0.00

$16,150.00

$16,150.00
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Quote
50152

Name  City of Fairfield

Visual Design

Initials
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Name  City of Fairfield Weaver Barns.. Q u Ote
everyone needs a little structure in their life 5 0 1 52

Example Construction Contract

This Agreement is made between Weaver Barns and City of Fairfield on 12/3/2025 appearing on the order to
perform the work as listed on the order form attached. You certify that you are qualified to and authorize
Weaver Barns and its employees, dealers and subcontractors’ access to the property on the ship- too address
on the order to fulfil any needs. You also release them from any and all liabilities including but not limited to
damage to your driveway, lawn, septic systems, piping etc. You acknowledge that you have the right to enter
into this contract and your electronic signature is as binding as a physical one.

Permits: Customer is responsible for all Building Permits.
Quote: Free
Placing the Order: A 10% Deposit is required to place an order.

Final Payment: Final payment is due (COD) on the day of the delivery. Please remit payment to Weaver Barns
and deliver to the onsite Builder or Delivery Person. All pricing on an order with a deposit, is good for 6
Months from the time which the order was placed.

Delivery Complications: If the product has been loaded for delivery for the following day and needs to be
postponed due to your request a $150 'reloading fee' will apply. If your site is inadequate when we arrive and
we need to return on a different day there will be a 'return trip' fee assessed of a minimum of $250 and a
maximum of $550 depending on your location.

Cancelation: If an order is canceled within 6 months of the initial Order the deposit will be refunded in full if
the order has not been finalized*. Once the order has been finalized or 6 months has passed from the original
order date (Whichever comes first) the 10% Deposit (of the subtotal before tax) becomes nonrefundable.
These funds are available to be used towards Weaver Barns product for 2 years after the deposit was given,
after 2 years it will become the property of Weaver Barns and is not usable towards any product.

*If internal drawings or stamped drawings were made (within the 6 months period or pre finalization) for this
project a fee will be assessed which the deposit will be applied to.

O Assemble on Site Delivery: The crew delivering this structure will back in to the building site. Unless a
carry charge is selected, you give your consent to do this while releasing them from any liabilities with ruts or
damage to your yard. If this is not an option, a carry charge fee will apply.

Customer Slgnature Customer Printed Name
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4/20/26, 2:45 PM

Your Shopping Cart: Total Quantity & Subtotal Details

[ What are you looking for?

Freedom Room Cart
ltems

Glazier Hideaway Pavilion

Price $23.599:95-$21,562.00
Size 16 x 16

Wood Type Premium Douglas Fir
SKU

Quantity ﬁ)
[ -I )

$23,562.00

Enter a gift note or special delivery instructions below:

https://freedomroom.com/cart

Subtotal

$23,562.00

[

SMBINSY Ho ¥
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4/20/26, 2:45 PM Your Shopping Cart: Total Quantity & Subtotal Details
4 A

Special instructions

NS

Subtotal S23,562.00

Taxes and shipping calculated at checkout

ruynr i

Y
—
SMOINSY d4 ¥

Continue shopping »

Shipping will be calculated when shipping address is entered in checkout.
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4/20/26, 2:45 PM Your Shopping Cart: Total Quantity & Subtotal Details

SM3INSY v X
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4/20/26, 2:45 PM Your Shopping Cart: Total Quantity & Subtotal Details

K- o ¢ B

SMBINSY Ho ¥
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Brian Rose, Fleet & Facilities Manager
Department: Public Works

Subject:
Purchase of Staff Vehicle Truck #7032 (Police)

Legislation Title:
$75,000 - purchase & outfitting of a Staff Vehicle Truck #7032 for the Police Department
(Public Works)

Recommendation:

It is recommended that the City Council authorize and direct the preparation of legislation
authorizing the appropriation of funding as detailed in the Financial Impact section from the
Capital Improvement Fund for this purchase.

Discussion:

This request is for the purchase of a 2026 Ford F-150 Pickup. 4WD, Crew Cab Pickup Truck
with outfitting to be used by the Police Department as a staff vehicle and to haul crime scene
evidence when needed. This vehicle will replace vehicle #705, a 2010 Toyota Tacoma Pickup
Truck, due to age and condition. The old unit will be auctioned. Three quotes were obtained for
this purchase: one from Cronin Ford for $56,843, one from Kerry Ford for $60,731, and one
from Beau Townsend Ford for $56,550. Beau Townsend Ford was chosen due to price. A vehicle
of equal value could also be chosen from multiple vendors if this vehicle is unavailable at the
time of purchase.

Financial Impact:

$75,000 from the Capital Fund ($56,550 for the Truck + $18,450 for contingencies, outfitting,
truck vault, and City fleet needs).
This vehicle is listed in the 2026 CIP as 6FT74 Replacement of Staff Vehicle (Police) $140,000

Emergency Provision:
No

Rule Suspension Requested:

No
ATTACHMENTS:

1. Beau Townsend
2. Cronin

3. Kerry
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Prepared by: Colt Walden

04/17/2026 Beau Townsend Ford | 1020 W. National Rd. Vandalia Ohio | 453771025

2026 F-150 4x4 SuperCrew Cab 5.5' box 145" WB XLT (W3L)
Price Level: 640

Re: Vehicle Proposal 04/17/2026

To Whom It May Concern,

Thank you very much for your interest in acquiring a vehicle from our dealership. We concur that your
interest is well deserved. We hope that an outstanding product lineup and our dedication to customer service
will enhance your ownership experience should you decide to buy a vehicle from us.

Attached, please find additional information that | hope will assist you in making a more informed decision.
Please feel free to contact me at any time as | would truly appreciate the opportunity to be of service to you.

Sincerely,

Colt Walden

937-264-2126

Prices and content availability as shown are subject to change and should be treated as estimates only. Actual base vehicle, package and option pricing
may vary from this estimate because of special local pricing, availability or pricing adjustments not reflected in the dealer's computer system. See
salesperson for the most current information.
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Prepared by: Colt Walden

04/17/2026 Beau Townsend Ford | 1020 W. National Rd. Vandalia Ohio | 453771025

2026 F-150 4x4 SuperCrew Cab 5.5' box 145" WB XLT (W3L)
Price Level: 640

As Configured Vehicle

Code Description

Base Vehicle

W3L Base Vehicle Price (W3L)
Packages
302A Equipment Group 302A Mid
Includes:

- Transmission: Electronic 10-Speed Automatic

Includes SelectShift with progressive range select and selectable drive
modes: normal, ECO, sport, tow/haul, slippery, deep snow/sand and
mud/rut.

- Tires: 275/65R18 BSW A/T
- Radio: AM/FM Stereo w/SiriusXM 360L

Includes 7 speakers and auxiliary audio input jack. Note: includes a
three (3)-month prepaid subscription. Service is not available in Alaska
and Hawaii. Note: all SiriusXM services require a subscription, sold
separately by SiriusXM after the trial period. Your SiriusXM service will
automatically stop at the end of your trial unless you decide to subscribe.
If you decide to continue service, the subscription plan chosen will
automatically renew and be charged according to your chosen payment
method at the then-current rates. Fees and taxes apply. See the SiriusXM
customer agreement & privacy policy at http.//www.siriusxm.com/
www.siriusxm.com for full terms and how to cancel, which includes online
methods or calling 1-866-635-2349. Available in the 48 contiguous United
States, D.C., and Puerto Rico (with coverage limits and capable receiver).
Visit http://www.siriusxm.com/FAQS for most current service area
information. Availability of some services and features is subject to device
capabilities and location restrictions. All fees, content and features are
subject to change. SiriusXM, Pandora and all related logos are
trademarks of Sirius XM Radio Inc. and its respective subsidiaries.

- Ford Connectivity Package (1-Year Included)

Includes (features may vary by make and model) unlimited Wi-Fi
hotspot, audio and video streaming, voice assistant and entertainment.
Included for one-year from warranty start date. Requires activation via
Ford app with credit card authorization; customer may cancel at any time.
Evolving technology/cellular networks/vehicle capability may limit
functionality and prevent operation of connected features. Ford may
temporarily slow data speeds if such data usage reaches or exceeds
50GB within a billing cycle or due to network limitations. If a customer
uses more than 50% of their data usage in a roaming country during a 60-
day period, Ford may remove or limit the customer's data plan.

- SYNC 4 w/Enhanced Voice Recognition

Includes 12" center display, wireless phone connection, cloud
connected, AppLink with App catalog, 911 Assist, Apple CarPlay and
Android Auto compatibility, digital owners manual and conversational
voice command recognition.

- Body-Color Door Handles

- Black Platform Running Boards

- Wrapped Steering Wheel

- Dual-Zone Electronic Automatic Temperature Control
(DEATC).

- Ford Connectivity Package (1-Year Included)

Prices and content availability as shown are subject to change and should be treated as estimates only. Actual base vehicle, package and option pricing
may vary from this estimate because of special local pricing, availability or pricing adjustments not reflected in the dealer's computer system. See
salesperson for the most current information.
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Prepared by: Colt Walden

04/17/2026 Beau Townsend Ford | 1020 W. National Rd. Vandalia Ohio | 453771025
2026 F-150 4x4 SuperCrew Cab 5.5' box 145" WB XLT (W3L)
Price Level: 640

As Configured Vehicle (cont'd)

Code Description

Includes (features may vary by make and model) unlimited Wi-Fi
hotspot, connected navigation, audio and video streaming, voice assistant
and entertainment. Included for one-year from warranty start date.
Requires activation via Ford app with credit card authorization; customer
may cancel at any time. Evolving technology/cellular networks/vehicle
capability may limit functionality and prevent operation of connected
features. Ford may temporarily slow data speeds if such data usage
reaches or exceeds 50GB within a billing cycle or due to network
limitations. If a customer uses more than 50% of their data usage in a
roaming country during a 60-day period, Ford may remove or limit the
customer's data plan.

- Ford Co-Pilot360 Assist 2.0

Includes AEB oncoming.

- 360 Degree Camera

- Adaptive Cruise Control w/Stop & Go

Includes lane centering and predictive speed assist.

- Front Parking Sensors

- Towing Technology

Includes pro trailer back up assist and pro trailer hitch assist.
- Power Glass Heated Sideview Mirrors

Includes manual-folding, turn signals, high-intensity LED security
approach lamps, LED sideview mirror spotlights and chrome skull caps.

- Auto-Dimming Rearview Mirror
- Remote Start System w/Remote Tailgate Release
- Heated Front Seats
- Intelligent Access w/Push Button Start
Includes approach detection.
- Power-Sliding Rear Window
- 400W Pro Power Onboard (Cab & Bed)

Powertrain

995 Engine: 5.0L V8

Includes auto start-stop technology.

Includes:
- 50-State Emissions

Standard equipment on 2.7L (99P) and 5.0L V8 (995). Automatically
added to 3.5L Ecoboost (998) and 3.5L PowerBoost full hybrid (99D)
orders from dealers located in the following California emissions states:
California, Massachusetts, New York, Oregon, Pennsylvania, Vermont
and Washington. Available 3.5 Ecoboost (998) and 3.5L PowerBoost full
hybrid (99D) option for dealers in federal states for all order types (retail /
stock / fleet): Arizona, Connecticut, Delaware, Idaho, Maine, Maryland,
Montana, New Hampshire, New Jersey, Nevada, Ohio, Rhode Island and
West Virginia. Available option for dealers located in all states for retail
orders. Available option for dealers located in all states for commercial /
rental fleet orders. Available option for dealers located in all states for
government fleet orders with ship-to addresses in California emissions
states.

- GVWR: 7,100 Ibs Payload Package

44G Transmission: Electronic 10-Speed Automatic

Includes SelectShift with progressive range select and selectable drive
modes: normal, ECO, sport, tow/haul, slippery, deep snow/sand and
mudad/rut.

XL6 Electronic Locking w/3.73 Axle Ratio

NONGV1 GVWR: 7,100 Ibs Payload Package

Prices and content availability as shown are subject to change and should be treated as estimates only. Actual base vehicle, package and option pricing
may vary from this estimate because of special local pricing, availability or pricing adjustments not reflected in the dealer’'s computer system. See
salesperson for the most current information.

Page3241 of 254



Prepared by: Colt Walden

04/17/2026 Beau Townsend Ford | 1020 W. National Rd. Vandalia Ohio | 453771025
2026 F-150 4x4 SuperCrew Cab 5.5' box 145" WB XLT (W3L)
Price Level: 640

As Configured Vehicle (cont'd)

Code Description

Wheels & Tires

STDTR Tires: 275/65R18 BSW A/T
NONWL2 Wheels: 18" Gloss Black

Seats & Seat Trim

F Unique Sport Cloth 40/Console/40 Front-Seats

Includes power driver/manual passenger lumbar, flow-through console
with floor shift and two (2) USB charge only ports.

Other Options

145WB 145" Wheelbase

STDRD Radio: AM/FM Stereo w/SiriusXM 360L

Includes 7 speakers and auxiliary audio input jack. Note: includes a three
(3)-month prepaid subscription. Service is not available in Alaska and
Hawaii. Note: all SiriusXM services require a subscription, sold separately
by SiriusXM after the trial period. Your SiriusXM service will automatically
stop at the end of your trial unless you decide to subscribe. If you decide
to continue service, the subscription plan chosen will automatically renew
and be charged according to your chosen payment method at the then-
current rates. Fees and taxes apply. See the SiriusXM customer
agreement & privacy policy at http://www.siriusxm.com/
www.siriusxm.com for full terms and how to cancel, which includes online
methods or calling 1-866-635-2349. Available in the 48 contiguous United
States, D.C., and Puerto Rico (with coverage limits and capable receiver).
Visit http://www.siriusxm.com/FAQS for most current service area
information. Availability of some services and features is subject to device
capabilities and location restrictions. All fees, content and features are
subject to change. SiriusXM, Pandora and all related logos are
trademarks of Sirius XM Radio Inc. and its respective subsidiaries.

Includes:
- Ford Connectivity Package (1-Year Included)

Includes (features may vary by make and model) unlimited Wi-Fi
hotspot, audio and video streaming, voice assistant and entertainment.
Included for one-year from warranty start date. Requires activation via
Ford app with credit card authorization; customer may cancel at any time.
Evolving technology/cellular networks/vehicle capability may limit
functionality and prevent operation of connected features. Ford may
temporarily slow data speeds if such data usage reaches or exceeds
50GB within a billing cycle or due to network limitations. If a customer
uses more than 50% of their data usage in a roaming country during a 60-
day period, Ford may remove or limit the customer's data plan.

- SYNC 4 w/Enhanced Voice Recognition

Includes 12" center display, wireless phone connection, cloud
connected, AppLink with App catalog, 911 Assist, Apple CarPlay and
Android Auto compatibility, digital owners manual and conversational
voice command recognition.

53T Tow/Haul Package
Includes:
- Integrated Trailer Brake Controller
- Electronic Locking w/3.73 Axle Ratio

Prices and content availability as shown are subject to change and should be treated as estimates only. Actual base vehicle, package and option pricing
may vary from this estimate because of special local pricing, availability or pricing adjustments not reflected in the dealer's computer system. See
salesperson for the most current information.
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Prepared by: Colt Walden

04/17/2026 Beau Townsend Ford | 1020 W. National Rd. Vandalia Ohio | 453771025

2026 F-150 4x4 SuperCrew Cab 5.5' box 145" WB XLT (W3L)
Price Level: 640

As Configured Vehicle (cont'd)

Code Description
193 XLT Black Appearance Package
Includes:

- Wheels: 18" Gloss Black

- 6" Black Running Boards

- Body-Color Front & Rear Bumpers

- Body-Color Door Handles

- Gray Box Side Decal

- Black Exterior Badging

- Black Grille

- Dark Interior Appliques

- Unique Sport Cloth 40/Console/40 Front-Seats

Includes power driver/manual passenger lumbar, flow-through console
with floor shift and two (2) USB charge only ports.

18B Black Platform Running Boards
47R Tray Style Floor Liner w/Carpet Mats
67T Integrated Trailer Brake Controller
67Q Driver's Side SecuriCode Keyless-Entry Keypad (67Q)
PAINT Monotone Paint Application
Fleet Options
WARANT Fleet Customer Powertrain Limited Warranty

Requires valid FIN code.

Ford is increasing the 5-year 60,000-mile limited powertrain warranty to 5-
years, 100,000 miles. Only Fleet purchasers with a valid Fleet
Identification Number (FIN code) will receive the extended warranty.
When the sale is entered into the sales reporting system with a sales type
fleet along with a valid FIN code, the warranty extension will automatically
be added to the vehicle. The extension will stay with the vehicle even if it
is subsequently sold to a non-fleet customer before the expiration. This
extension applies to both gas and diesel powertrains. Dealers can check
for the warranty extension on eligible fleet vehicles in OASIS. Please refer
to the Warranty and Policy Manual section 3.13.00 Gas Engine
Commercial Warranty. This change will also be reflected in the printed
Warranty Guided distributed with the purchase of every new vehicle.

Exterior Color

JS_01 Iconic Silver Metallic

Interior Color

FB_01 Black w/Unique Sport Cloth 40/Console/40 Front-Seats

Prices and content availability as shown are subject to change and should be treated as estimates only. Actual base vehicle, package and option pricing
may vary from this estimate because of special local pricing, availability or pricing adjustments not reflected in the dealer's computer system. See
salesperson for the most current information.
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Prepared by: Colt Walden

04/17/2026 Beau Townsend Ford | 1020 W. National Rd. Vandalia Ohio | 453771025

2026 F-150 4x4 SuperCrew Cab 5.5' box 145" WB XLT (W3L)
Price Level: 640

Pricing Summary - Single Vehicle

MSRP
Vehicle Pricing $64,965.00
Subtotal $64,965.00
Pre-Tax Adjustments
Description MSRP
45 DAY TEMP TAG AND TITLE FEE $41.00
GOVERNMENT PRICE CONCESSIONS #22505T -$3,500.00
BEAU TOWNSEND FORD DISCOUNT -$4,956.00
Total $56,550.00
Customer Signature Acceptance Date

Prices and content availability as shown are subject to change and should be treated as estimates only. Actual base vehicle, package and option pricing
may vary from this estimate because of special local pricing, availability or pricing adjustments not reflected in the dealer’'s computer system. See
salesperson for the most current information.
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2025 Ford F-150 XLT

Mew 163 views in the past 7 days

Q Track Price < Save

$56,843 570775 msre!

Confirm Availability

Value Your Trade

Price details

MSRP' $70,775
Cronin Savings -$7,932

Sale Price™ $62,843
Factory Rebates -$6,000

Cronin Price $56,843

Cronin Ford Inc  Call 877-729-2873

Location Details We're here to help

m TEXT
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2026 Ford F-150 XLT Truck V8 4WD

New 5 views in the past 7 days

2 Track Price @ Save
’I . Play Video Interactive
) Qio)
155 West Kemper R
Right by Youl' Cincinnati, Oh 45246 $57,871 se50m0 wsee!
: 513-776-3748
O Finance @ Cash
$587 /mo $60,371

o Explore More Specials

Personalize Payment -

Ask a Question

Check/Confirm Availability

m Kerry Ford Inc Call 513-776-3748
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Brian Rose, Fleet & Facilities Manager
Department: Public Works

Subject:
Public Works Repairs and Upgrades

Legislation Title:
$85,000 - Public Works Building Repairs and Upgrades (multiple vendors; Public Works)

Recommendation:

It is recommended that the City Council authorize and direct the preparation of legislation
authorizing the appropriation of funding as detailed in the Financial Impact section from the
Capital Improvement Fund for this purchase.

Discussion:

This request is for the purchase of (4) 19,000 1b. mobile lift columns that can lift up to and
including a fire truck for repairs. This equipment is being purchased through Snap-On Industrial
with contracts held with Sourcewell joint purchasing program, contract #013020-SNP, utilizing
Ohio Revised Code Section 9.48 (B)(2) allowing for the purchase of contract items through a
joint purchasing program operated by or through a national or state association of political
subdivisions in which the City is a member thereof. This request also includes exterior painting
at the Public Works Buildings to keep the buildings in good repair.

Financial Impact:

$85,000 from the Capital Fund ($61,576 for the lifts + $13,937 Public Works exterior painting +
$9,487 for contingencies, and City Wide Facility needs).
This project is listed in the 2026 CIP as 6FC61 Public Works Repairs and Upgrades ($180,000)

Emergency Provision:
No

Rule Suspension Requested:
No

ATTACHMENTS:

1.  Quote IMP-001626534
2. sslr23032-CLHM
3. Public Works Bldg Out Painting
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INDUSTRIAL

Submit to Snap-on Industrial

Qu Ote 3011 ILRTE 176, Door 1

Crystal Lake, IL 60014
877-740-1900

Quote Number IMP-001626534 Ship Via 1 - UPS GROUND

Quote Date 3/24/2026 Payment Terms P30 - NET 30 DAYS

Quote Expiration Date 5/23/2026 Ship to 201459402

Customer Name FAIRFIELD, CITY OF FAIRFIELD, CITY FAIRFIELD, CITY OF FAIRFIELD, CITY

8870 N GILMORE RD

Customer BP 201459402 FAIRFIELD OH 45014
Contact Information: Bill to 201459393
Name Joe McQueen DO NOT MAIL DO NOT MAIL
E-mail jmcqueen@fairfield-city.org 5350 PLEASANT AVE accounting@fairfieldoh.gov
Phone Number 513-867-4239 FAIRFIELD OH 45014
Sales Rep LANGHALS, ADAM
Mobile # 513-582-5300
E-mail Address Adam.T.Langhals@snapon.com
Line Number Part Number Description coo Quantity Unit Net Price Line Total
MOBILE COLUMN LIFT
1 CHG1444319162 PACKAGE USA 1 $61,575.45 $61,575.45

Notes: Package includes; (4) CLHM-190 mobile column lifts in color blue, (1) set of two CLHM-EL90-LP lower profile end lift adaptors, (1) CLHM-CART storage cart. P
rice includes delivery. Estimated lead time is 2-3 weeks ARO.

Total Weight 1.00 lbs

Sub Total $61,575.45
Shipping $0.00
Tax $0.00
Grand Total $61,575.45

Quote Notes: *** [tems quoted in accordance with Sourcewell Contract 013020-SNP - Vehicle Lifts, Garage and Fleet Maintenance Equipment. ***

Tax and freight shown are estimates.

Applicable tax and freight will be charged to the Customer's account.

The sale of product is subject to Snap-on Industrial's standard terms and conditions of sale. Placement of an order is Customer's assent to these terms and
conditions and Snap-on hereby objects to any additional and/or different terms, which may be contained in any Customer forms or other documents. No such
additional terms will be of any force or effect.

Custom tool kits, tool designs and prints that have been approved and ordered cannot be canceled or refunded.

The sale of product is subject to Customer meeting Snap-on Industrial's credit approvals. Financing through Snap-on Credit LLC is available on most purchases. Ask
your Sales Rep for more information.

*Please provide vendor and pricing information to customer service on this part number.
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Our MobileHD columns are capable of lifting
14,000 or 19,000 Ibs. per column on any
solid surface. Built with a heavy-duty tow
handle for comfortable maneuverability.

REQUIREMENTS

14’ 8 MINIMUM

14’RECOMMENDED

28’ RECOMMENDED

BATTERY
SPECIFICATIONS

MODEL NUMBER

Description

CLHM-140

Heavy-Duty

CLHM-190

Heavy-Duty

[
g
L

CLHM-190W
Wide Heavy-Duty

Lifting Capacity

14,000 Ibs.

19,000 Ibs.

Height of Lift Unit (A)

882"

Overall Height of Lift
Unit at Full Rise (B)

157%8”

Width of Lift Unit (C)

a4y

Length of Lift Unit (D)

53%”

Max. Lift Height 4+ Units (E)

69”

Max. Lift Height (with 2 units)

327

Wheel Diameter (F)

Min. 5” - Max. 242"

Min. 4” - Max. Determined by tire diameter

Max. Hydraulic System Operating

Pressure 2,180 psi 2,600 psi

;_l\i/fltaipfjadd) 60” per minute

Weight of Lift Unit 1,485 Ibs. 1,510 Ibs. 1,575 Ibs.
Footprint of Lift Unit 650 sqg. in. 705 sq. in.
(G,\;g;”foz;e)ssure for each Lift 23.8 psi 316 psi 29.2 psi
Turning Radius of Lift Unit 477

Operating Peak Power 4AHP

Operating Voltage 24 VDC Nominal 26 VDC Nominal
Charger Voltage Required 120 VAC @ 60 Hz 122 VAC @ 60 Hz
Charger Amps Required 1.3 amps 2.3 Amps
ALI" Certified ™

challengerlifts.com | 800-648-5438

sslr23032

fe—tE

02/2074



CDA PROPERTIES, LLC

4044 Huston Rd.
Hamilton, OH 45013
513-310-3841

Name / Address

City of Fairfield
Attn: Brian Rose
8870 N. Gilmore Rd.
Fairfield, OH 45014

Estimate

Date

Estimate #

3/16/2026 1247

Description

Total

PUBLIC WORKS BUILDING: EXTERIOR PAINTING
1) Building #1:

a. Paint Truck Wash Wall Light Grey 80' x 24'

b. Paint Lettering Black

C. Paint Compressor Room Bump Out Walls Light Grey 80' x 24'
d. Paint Large Overhead Garage Door Metal Trim

2) Buildings 2, 3, 4, 5

a. Paint Building's Main Doors and Frames Dark Grey to Match Building #1 (5)
b. Paint Metal Garage Door Trim on Buildings 2, 3, 4, 5 (5)

Prior to Painting On All Buildings:
a. Minor Scraping on Walls and Metal Garage Door Frames
b. Paint Rusted Area's of Metal Frame with Oil Based Primer as Needed

Labor, Materials and 45' Lift Rented from BobCat Enterprizes for 1 week to complete
job

13,937.00

Thank you for the opportunity to service the City of Fairfield.

Total

$13,937.00
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4.e.

+ City Council Communication
Regular Meeting - April 27, 2026

Submitted by: Chad Cooper, Interim Fire Chief
Department: Fire

Subject:
Medication vaults and key secure device replacement

Legislation Title:
$37,000 - Medication vaults and key-secure devices (Fire)

Recommendation:

This request is for the purchase of medication vaults and key-secure devices. This equipment
would replace medication vaults and key-secure devices on apparatuses with unsupported
software. An appropriation of $37,000 is requested for this project.

Discussion:

Background/Synopsis:

This request is for the purchase of medication vaults and key-secure devices to replace units
operating on unsupported software. Medication vaults, used on medic units, ensure the secure
storage and accountability of narcotic medications administered in the field. Key-secure devices,
deployed on all fire and EMS apparatus, provide controlled access to a master key to access
property-specific keys, reducing the need for forcible entry. Both systems utilize unique user
PINs, enabling accurate access tracking and ensuring accountability and compliance.

Financial Impact:

Financial Impact:
$37,000.00 from the Capital Improvement Fund, project 6FDO05

Emergency Provision:
Emergency Provision Explanation:

Yes. To provide for the health and safety of firefighters and the public.

Rule Suspension Requested:

Yes
ATTACHMENTS:
1. KNOX

2. Fire Knox Labor Estimate
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K N ox‘Bﬂ ng)l( \fvolgqé);n\)//aney Rd Quote# QT-KA-72732

When seconds matter™ PthniX AZ 85027
United States

QUOTED TO: SHIP TO:

CUS106175 FAIRFIELD FIRE DEPT

FAIRFIELD FIRE DEPT 375 NILLES RD

5350 PLEASANT AVE FAIRFIELD OH 45014-2601

FAIRFIELD OH 45014-3567 UNITED STATES

UNITED STATES BUTLER

BUTLER

Valid Through Sales Rep Shipping Method

8/2/2026 Larry Lulich N30 - Net 30 Ground Shipping < 75 LBS
Description Quantity Amount

KSM-200K1 KeySecure® 5, 1 MKEY, 1 14 EA $1,122.00 $15,708.00
PLUG, WIFI, ETHERNET,
USB, W/ ANT.

Installation Address:
Primary System Code Role: PS-37-0086-09-87-BOXES

KLS-MB-60 MOUNTING BRACKET 60° 14 EA $87.00 $1,218.00
ANGLE, KeySecure® 5 & 6

Installation Address:
Primary System Code Role: PS-37-0086-09-87-BOXES

5541 MedVault® 2.75 Large, 5 EA $2,320.00 $11,600.00
MECHANICAL OVERRIDE,
STD DOOR, WIFI STD,
SURFACE

Installation Address:
Primary System Code Role: PS-37-0086-09-87-EMS01

KSM-200AC AC ADAPTER, WALL 1 EA $0.00 $0.00
MOUNT, KeySecure®5 & 6

Installation Address:
Primary System Code Role: PS-37-0086-09-87-BOXES

Memo: PO # required for processing Subtotal $28,526.00
Tax Amount $0.00
Shipping and Handling $700.00

Total $29,226.00
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TERMS AND CONDITIONS

All pricing is subject to change and is based on the stated quantity shipping all at one time. All shipping and handling fees, if provided, are estimates
based on ground service to the “SHIP TO” address shown above. Knox will provide you a firm cost for shipping and handling fees when your order is
placed. Knox provides detailed installation instructions with each Knox product. However, Knox is not responsible for actual installation.

After your order is shipped, items on the order can be returned to Knox for a refund, or credit, of the product price less a 25% restocking fee IF: 1) a
request to return the product is received within 90 days of the order’s invoice date, 2) the product(s) are in new condition [have not been used,
installed, or modified] and 3) the order’s invoice has been paid in full. Before shipping products or equipment for return or exchange, you must obtain
a Return Authorization Number. Call 800-552-5669 for an Authorization number.

SALES TAX DISCLAIMER: Knox collects sales tax as mandated by local laws, based on an order’s delivery address, in all US and Canadian
jurisdictions. If you are sales tax exempt, please provide a valid sales tax exemption certificate at the time the order is placed or quoted. Knox will
charge sales tax if no sales tax exemption is received within 48 hours after the order is placed.

Please provide a purchase order number.

By signing, you accept this Quotation and Terms, including the product configuration and payment terms indicated above.

Signature / Date
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Joseph McQueen

Fairfield Public Works Garage
8870 N. Gilmore Road

Fairfield, OH 45014

(513) 867-4239

JMcqueen@fairfieldoh.gov

Fire Vehicle Repair Estimate

Bill to Fairfield Fire Department
375 Nilles Road
Fairfield, OH 45014
(513) 867-5379
RMccreadie@fairfieldoh.gov

Estimate No 2026001

Date  2/4/2026

Description Quantity | Unit Price | Amount
Removal of old Knox KeySecure and Install of new KeySecure, 2 hours per 13 $440.00 | $5,720.00
vehicle (13 vehicles total)
Removal of old Knox MedVault and Install of new MedVault, 1 hour per Medic | 4 $220.00 | $880.00
Unit (4 vehicles total)

Total $6,600.00

Estimate is based on Fire Department supplying new Knox KeySecure units (13) and new Knox MedVaults (4) prior to
installation date(s). Any addtiional items will be over and above this stated estimate.
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